




































1 
 

 
 
 
Finance        Beth Seifert 
 
Revenues:    
Revenues were approximately $5,200 below projections.   
 

 
Expenditures:   
Expenditures were approximately $260,000 above projections.  
 
Salary and Benefits were below projections by $70,000.   
 
Non-wage expenditures were $330,000 above projections due to waiver 
match/fees that were paid in January but budgeted to be paid in February. 
 

Fairfield County Board of DD 
Leadership Team Report 

February 18, 2014 
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Other: 
2009-2010 Cost Report Audit 
The review of the additional SSA unit sample has been completed by the State 
Auditors.  Field work has concluded and we are awaiting their final report. 
 
TimeClock Plus 
Phase one of time and attendance is being rolled out to staff located at the 
Administration building with the pay period beginning February 8.  TimeClock 
information will be pulled directly into the payroll system.  It will provide 
information to the payroll office in a timelier manner.  It will also allow for offsite 
“punching” via an app on the iPads for staff who are consistently out of the office 
at the beginning and end of the day (primarily the ISC’s).  In addition, 
supervisors will have the ability to approve time remotely.   
 
Technology:        Jay Mattlin 

Administration 

In January, Jay completed 59 trouble tickets, a lower number of tickets than 

usual but historically December and January are slow IT months with so many 

people being out on vacation. It really is a great time to get caught up on items.  

The time and attendance project is underway. Position control was completed in 

January in preparation for the Time Clock Plus installation. Time Clock Plus was 
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installed and configured and Michelle, Jay and Andrew Stemen have been 

working on getting ready for testing. Michelle and Jay will be having trainings in 

early February to train staff on the use of the time and attendance software and 

the time clocks. They anticipate starting to use the time clocks the week of 

February 10 with just the staff at the administration building. The remainder of 

the staff will continue to use their usual time sheets until that payroll period is 

complete. At that time, we will evaluate how we would like to continue.   

 

Forest Rose School 

The second computers for each classroom have been built, configured and 

installed at the school. Jay only ran into one problem with the computers in one 

of the classrooms as one of the rooms only had one network drop. Jay is working 

with Kevin on getting that resolved.  

 

Jay also ordered and installed a new network switch at Forest Rose so that the 

wireless project can also be completed as there are still a couple of wireless 

access points that are unhooked because we had nowhere to plug them in on 

the network. This will also help with the ever increasing demands on the network 

and our constant need to expand.  

 

The Opportunity Center 

Cabling has been run for the two time clocks at the Opportunity Center, the TTY 

machine and the new wireless access point. The time clocks should be hung in 

early February along with the access point. The TTY machine is ready to be 

installed but Jay is waiting to receive it from the County IT department.  

 

Pickerington 

The F drive and the O drive migration went very well. We still have a couple of 

users who do not have access to the F drive but Jay is working on those as they 

come up.   

 
Human Resources and Operations        Cindy Hillberry 
 
Human Resources:    
We have the following positions posted: Ancillary Support Specialist (pt – FRS), 
Hygiene Aide (pt – FRS), Supervisor of Student Services (FRS), Early Intervention 
Specialist (FRS), Life Coach Trainee (OC), One on One Aide (FRS) and 
Substitutes (Forest Rose and Opportunity Center). We are interviewing and in 
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the process of filling the following positions: Life Coach Trainee (2 positions), and 
Individual Support Coordinator (three positions).   
 
New Hires for the month of December  
Althea Houpe – School Age Instructor, FRS 
 
OC Master Life Coaches: 
Shelly Holt 
Ryan Hunt 
Tricia Minnard 
Amanda Snoke 
Cindy Stewart 
 
Operations and Maintenance:          Cindy Hillberry & Kevin Rigsby 
We have had a busy winter keeping up with the snow. We are checking options 
for getting the garden at the O.C. setup with accessibility and a watering source. 
The process of cleaning and re-organizing the production area at the OC is still 
moving forward so that we can help people get out into the community. We have 
several projects coming up this spring/summer. We are continuing our efforts to 
save money on maintenance and utility costs, while providing great customer 
service.   

 
Adult Services            Bob Gaston 
 
General Updates:            Bob Gaston 
Update on the US Department of Justice Olmstead Case (Violations of Title II of 
ADA): 
 
Several stakeholder groups are monitoring the developments as they unfold in 
Rhode Island.  The Ohio Department of Developmental Disabilities has been in 
contact with Andrew McQuaide, Interim Settlement Coordinator for Rhode 
Island, for technical assistance and guidance.  Arrangements are being made to 
have Andrew participate in a conference call with the Ohio Association of Adult 
Services board of directors on March 7th.  Initial recommendations for Ohio are to 
review and begin taking steps to implement the remedial measures outlined by 
the US Department of Justice for Rhode Island: 
 

1.  The State must identify, locate, and develop sufficient integrated 
supported employment services to enable those individuals who are 
unnecessarily segregated in sheltered workshops and facility-based day 
programs, and who can and want to work, to receive services in the most 
integrated setting appropriate to their needs.   

2. The State must also identify, locate, and develop sufficient integrated day 
services to enable those who are unnecessarily segregated in facility-
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based sheltered workshops AND day programs to access integrated 
activities when they are not working or receiving residential services.  
Integrated day services must be provided in the amount, 
duration, and intensity to allow persons with Developmental 
Disabilities to engage in activities in the community at times, 
frequencies, and with persons of their choosing during the hours 
when they are not receiving employment or residential services.   

3. The State must also identify, locate, and develop sufficient transition 
services to enable those students who are at risk of unnecessary 
segregation in sheltered workshops and facility-based day programs to 
access the appropriate transition services and supports necessary to allow 
them to participate in employment and day services in the most 
integrated setting appropriate to their needs upon exiting school. 

4. Furthermore, the State must develop an effective plan to serve the 
thousands of individuals in segregated sheltered workshops and facility-
based day programs, or at risk of placement in such programs, in 
appropriate integrated employment and day settings when they so 
choose.   

5. The State should also develop policies and procedures to implement these 
statewide directives, including technical assistance to employment and 
day services providers, conditioning funding on the achievement of 
numerical targets, well-defined and measurable outcomes, education 
about and support of individuals’ informed choice of service options, and 
implementation timelines.  

6. Additionally, the State should incrementally shift its current funding of 
segregated sheltered workshops and facility-based day programs to 
integrated supported employment and community-based days services, 
allowing the money to follow the many individuals who can and want to 
participate in integrated employment and community-based day activities. 

7. Finally, the State must implement an effective plan to transition 
individuals unnecessarily segregated in sheltered workshops and facility-
based day programs to integrated employment and day settings in the 
community.   

 
It should be noted that Disability Rights Ohio recently filed a public records 
request to the Ohio Department of Developmental Disabilities which seeks to 
obtain the kind of information and data which would be interest to the US 
Department of Justice. 
 
In addition to the US Department of Justice case, the Centers for Medicare and 
Medicaid Services (CMS) has prepared a new rule which is scheduled to go into 
effect in mid-March which may place restrictions on Medicaid reimbursement for 
services and supports that are provided in segregated settings.  DODD has 
arranged a conference call this week with CMS to seek further clarification and 
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guidance on this rule.  More information on this rule will be disseminated to the 
field in the coming weeks.  Initial discussions seem to indicate that each State 
will be required to develop a transition plan to shift from facility/segregated 
focused models to integrated service models.  All of this seems to be consistent 
with everything in Olmstead.   
   
Program Services Update:     Brad Changet 
Production – One of our productions lines has recently completed a packaging 
job for Anchor Hocking.  This group enjoyed working on this project for about 12 
days in January.  Some members of other lines were welcomed to this line and 
everyone did a great job getting along with these new co-workers.  This job 
required our individuals to fold a box, insert a cardboard pad and then a 
partition.  They then counted out and inspected six rose bowls and placed them 
in each section.  After the first row was packed, they put in another pad, 
partition and another six bowls.   
 
Each box was then placed on the conveyor belt and sent to the taping machine.  
One individual then taped the boxes shut, affixed a label and then stacked the 
boxes on skids for delivery back to Anchor Hocking.  This project allowed our 
workers to practice following directions, listening to supervisors, working as a 
group, material handling, task completion, and quality control skills.  All 
individuals did a great job honing these skills.   

Seniors – Despite the rough winter weather this season, the seniors have been 
keeping a very busy schedule.  The Dining Divas and Men’s Group have met 
indoors by having special pizza luncheons, Wendy’s Frostys, and playing board 
games.  The ladies enjoyed a day of making their own jewelry.  Some trips have 
occurred when the weather permitted to the mall and to Olivedale congregate 
meal site.  The seniors love their music and have been learning some new songs 
with the OC Choir and music therapy groups.  We are busy decorating our area 
with many festive Valentines for the upcoming holiday.  The seniors enjoy 
exercising and using computer games to help keep them active physically and 
mentally. 

Self-Advocacy -   Scott Campbell, from SOCIL, has been teaching a series on 
Self-Advocacy to our Employee Advisory Committee. The curriculum is based on 
identifying rights, identifying responsibilities, knowing the difference between 
needs and wants, communicating opinions and beliefs appropriately, and 
differentiating passive, assertive and aggressive responses.   
 
One of the goals of the series is participation in Legislative Advocacy Day at the 
statehouse on March 4th. The group meets 1 day a week and the series will last 
for 5 weeks.   
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Art Rocks Studio - Elizabeth 
Johnson is Art Rocks Studio 
featured artist of the month for 
February.    Elizabeth enjoys 
learning new techniques and 
incorporating those techniques 
into her paintings.  Elizabeth 
loves basketball, swimming, 
music, having her hair cut and 
going out to eat.  She would 
love to have a job in the 
community and enjoys working 
on glassware for Anchor 
Hocking at the OC.  Elizabeth 
loves to talk to people from the 
community about her artwork 
and The Green Machine.  She 
also enjoys giving tours to 
visitors at the OC.  
Congratulations Elizabeth for 
being artist of the month! 
 
 
 

 
Interviewing Skills - The Opportunity Center has been working with Tabitha 
Starcher, a recruiter from Giant Eagle, to provide interviewing skills training for 
some of our individuals.  During these trainings, Tabitha discusses important 
topics including appropriate dress, how to respond to interview questions, and 
professional interviewing etiquette.  Tabitha has done an excellent job engaging 
our individuals in group conversations about each of the topics, and also 
providing everyone with visual examples.  Our next step will be conducting mock 
interviews at the Giant Eagle location in Lancaster with each individual.  
Following each mock interview, Tabitha will discuss how the interview went and 
any possible areas for improvement.    
 
Cindi Stewart - I see a community at the Opportunity Center full of people 
leading fulfilling lives and making meaningful contributions.  I see Kelsey going 
out the door to the Humane Society where he cleans kennels for the cats and 
dogs.  Next, there goes Glen in his mail courier vest sorting the mail to deliver 
along with the micro-greens going to Shaw’s Inn and Restaurant.  Then I notice 
Cathy heading to the senior area to enjoy Ernie reading a book for book club to 
his peers.  At that moment, I look up just in time to smile at Janet as she grabs 
some books from our library to take over the Forest  
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Rose School to read to the students.  Checking my calendar, I take a handful of 
interested Zumba dancers to the YMCA on Mondays and Wednesdays.  Also, 
swimmers get ready for laps at the Y as well on Mondays, Wednesdays and 
Fridays.  Next, I see Chris gather the laundry for Art and Clay on Main.  Just 
when I thought no more fun could be had, the Olivedale line dancers get the 
boom box cranked up for a class held at the OC.  And yet, I am not finished.  
Here we go for a nature lesson at Alley Park and next Thursday to Lowe’s for 
wood craft.  Amy always is securing a spot on the van for such occasions.  The 
first Tuesday rolls around and Doug and I are off to the mall for some Bingo with 
other community members.  This is a taste of the vibrant community we are 
creating at the Opportunity Center.   
 
Community Employment Services/Job Fusion              Doug Mitchell 
JobFusion is pleased to announce the employment of Mary Taylor at Wesley 
Ridge Retirement in Reynoldsburg. Mary’s new position is a full-time position 
with a full benefit package. Mary will be assigned to the housekeeping and 
laundry department. Mary graduated from Project Search at the Fairfield Medical 
Center in 2013 where she completed the one-year internship at various sites 
within the hospital. Mary began her job search in the summer of 2013. She has 
been employed by Ohio Health as an office assistant pulling and filing patient 
charts for a local physician in Pickerington. This position only offered ten hours of 
work per week. Mary wanted more work and she felt she could offer more to a 
business. At that time, Trudi Benson was providing Job Development and met 
with Mary and her family in late October to discuss the direction she and her 

family would like to go. Mary 
always maintained that she 
wanted to work in a health 
related field and especially that 
she wanted to work at Wesley 
Ridge. Mary and Trudi spent 
one day per week visiting and 
applying at nursing homes, 
retirement communities, and 
hospitals. The result came 
when Mary was offered a 
position at Wesley Ridge. Mary 
and her family are very happy 
and excited for the new 

direction Mary’s life is about to take. Mary is a member of the JobFusion 
Employee Council now called Work 1st Leaders. This group meets once a month 
to advocate for employment opportunities for individuals who have not realized 
community employment. Mary works with her peers to help educate them about 
the benefits of working in the community.   
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Job Development Report 
January 2014 

Businesses that hired in January 1  

Positions filled in January 1  

Job Losses in January 2 Due to 
health issue 
& refusal to 
follow 
directions. 

Customer Service/Follow-along by JobFusion  59  

Number of individuals trained by JobFusion in January because of customer service visits. 1  

Total number of individuals employed in the community on a regular basis. 59  

Total positions filled since January 1, 2014 1 

Total positions filled by JobFusion at Sweet Innovations, Art/Clay, Square 7 to date. 5 

Number of individuals in some type of training program. Example:  Job Training, Community 
Based Assessment, Employability Skills, Etc. 

2 

Number of individuals currently in DiscoverU 4 

Number of individuals JobFusion is actively seeking employment for. (This does not include 
individuals in training programs). These are individuals ready to work today and the Job 

Developer is actively seeking employment for them. 

11 

Number of individuals JobFusion is actively seeking employment for that are from a “Day 

Habilitation” setting such as the “Opportunity Center”.  

4 

Number of individuals referred to JobFusion that The Ohio Department of Developmental 

Disabilities, in partnership with Opportunities for Ohioans with Disabilities Agency has 

designated that is to be served from a Day Habilitation setting. (Fairfield County is 
designated 16 individuals) 

0 

JobFusion’s availability to serve more individuals for training or for employment. Today 

Number of individuals referred to JobFusion for Discovery since January 1, 2014. 3 

Total # of individuals referred to JobFusion that postponed or dropped out. 0 

 
DiscoverU Update from Kathy Dennison, JobFusion 
Trainer− The Grand Opening/Ribbon Cutting ceremony at 
DiscoverU was held January 14, 2014  with 125 people 
attending, including Director, John Martin of the Ohio 
Department of Disabilities and Director, Kevin Miller from 
the Opportunities for Ohioans with Disabilities, formerly 
ORSC. Tours of the facility provided an opportunity to 
highlight the newly renovated interior and visit one of our 
internship sites with our guests and members of the public. 
Our first class of interns continues on a progressive path 
learning and growing as adults and individuals. It is with regret we say good-bye 
to Caleb Tanksley, Job Trainer, as he leaves DiscoverU to pursue his professional 
career. Caleb has played an integral role in putting DiscoverU in motion. 
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According to Lead JobFusion Trainer, Kathy Dennison: “He left his imprint on our 
program and his footprints in our hearts. We will truly miss him, but wish him the 
very best in fulfilling his dreams and achieving his goals.” 

 
Community Relations− JobFusion has been busy building 
relationships with area businesses and community 
organizations. JobFusion in conjunction with Art & Clay, 
Square 7 and Sweet Innovations represented the Fairfield 
County Board of DD at the Lancaster-Fairfield County 
Chamber of Commerce Annual Dinner. Several contacts 
were made with area businesses about the benefits of 
hiring workers via JobFusion Employment Services. 
Similarly, JobFusion represented the Fairfield County 
Board of DD at the Pickerington Chamber of Commerce 
Annual Dinner. JobFusion Manager, Doug Mitchell also 
presented information about how area businesses 
can employee qualified and reliable workers on WLOH 
Radio and    WFCO Radio. 

 
  The Fairfield County Board of    
  DD/JobFusion has submitted a  
  proposal to present on our new  
  DiscoverU model at their annual 

conference. “APSE offers the only national conference focused solely on the 
advancement of integrated employment. APSE brings business and community 
leaders from across the country to network and focus on state-of-the-art 
strategies to ensure equitable employment for citizens with disabilities.” If 
selected, Superintendent Pekar and JobFusion Manager, Doug Mitchell will co-
present an interactive presentation that will not only inform participants but also 
provide some simple tools to guide participants in the planning and development 
of a similar mode. 

Project Grow is off to a new 
beginning. In conjunction with 
the Director of Business 
Development, JobFusion will be 
operating the OU-L 
Greenhouse as well as 
supervising the individuals who 
work there.  Seasonal 
JobFusion Trainer, Sherry 
Oatney has returned to this 
position for her fourth year. 
Joining Sherry are Brandon B.,  

Bradley K., and Leah G. Each of these workers has teamed up with Sherry in 
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past years. Sherry indicated they she is currently working with the owner of 
Lancaster Greenhouse, Rob Allen, and is expecting a shipment of pansies.  
Individuals are currently putting soil in the pots and will be starting winter 
vegetables such as broccoli, brussel sprouts and various cabbages. When asked 
about returning to the greenhouse and working again with Brandon, Bradley, 
and Leah, Sherry said, “I love it, it is always good to work with everyone.” 
 
 

In conjunction with the annual Developmental 
Disabilities Awareness Month, members of the 
JobFusion Employment Council, now known as 
“JobFusion Work First Leaders”, are making 
plans to attend the 2014 annual Legislative 
Advocacy Day.   The theme for this year’s event 
is What Are You Waiting For? The event will be 
held at the Statehouse Atrium, with the program 
beginning at 10:00 a.m. and legislative meetings 

immediately follow the program. Scheduled speakers include DODD Director 
John Martin, and self-advocates Christine Brown, Adam Moss, Renee Wood, J.J. 
House, and others. They will discuss achievements in advocacy, education, self-
determination, and employment.  The JobFusion council is making plans to meet 
with their state legislators to discuss issues that are important to them. 
 
Transition Services Update:          Susan Barnett 
Transition Collaborative Meeting- our next meeting is set for February 21, 2014.  
The topics are:  Transition Framework from the Employment First initiative, and 
assistive technology in the schools.     
 
Bridges to Transition Grant- Bridges will be presenting changes as we move 
forward with this year’s contract.  One of the changes is that Bridges is 
combining their partnership with DODD to align themselves under the 
Employment First initiatives.  On a congratulations note; JobFusion assisted one 
of our Bridges students in obtaining a job at Krogers in Pickerington.  He is 
attending school in the morning and working 20 hours per week until his 
graduation this May.  He received services from Bridges including summer work 
experiences at Functional Training Services.  Congratulations!  Kroger’s said he is 
doing a wonderful job! 
          
Fairfield Medical Center Project Search- Team meetings were held in January.  
Job development activities have begun by identifying places the students would 
like to work and contacts for these employers.  During the team meeting one 
parent began discussing her daughter and the changes that she has seen in her 
since the start of the program. She mentioned that her daughter was becoming 
her “old self” again.  She shared that during her daughter’s high school years, 
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she became more and more withdrawn.  Since being at Project Search, she has 
noticed her daughter “returning” to her old self and becoming more confident.  
She asked her daughter why the change and she said at school she was bullied a 
lot and left out of things.  At FMC she is included and is feeling good about 
herself and her abilities!  Kudos to Linda Ferguson, Dan Kemp, James Armstrong, 
Andrea Headley and the rest of the team for providing this young lady the 
opportunity to grow and become a confident person again! 
 
Transition Conference:  The annual “Discover the Possibilities” Transition 
Conference is set for March 1st.  This will be held at the Pickerington Regional 
Office.  The speakers will include Tom Fish from the Nisonger Center who will be 
discussing the “Family’s Role in Transition”.  Also speaking will be Ray Schmidt 
on the “Family Advocacy Toolbox”.  Katina Karoulis will be facilitating as well as 
presenting on the transition statement of the IEP.  This event is a team effort to 
pull together the activities, and speakers that make the event enjoyable for the 
families.  Thank you to Amy Parker, Sheila Hall, Andrea Headley, Mike Woodall, 
Marie Cummerlander, Scott Campbell (SOCIL), and Ray Schmidt for working to 
make this conference a success! 
 
Benefits Consultations/Analysis:           Ron Swain 

During the month of January 2014, 41 BVR/BSVI/VRP3 fee-for-service Benefits 
Analyses were conducted at $285 each.  Monthly total billing was $11,685.  
There are currently 40 referrals pending for Benefits Analysis fee-for-service at 
$285 each.  Referrals are anticipated to remain strong but the recent trend has 
been more referrals from the Employment First initiative and fewer from 
traditional BVR/BSVI.  Also in January, Fairfield DD’s Finance Department 
diligently pursued each outstanding Benefits Analysis bill with every billing issue 
resolved.     
 
As previously mentioned, Julie Koehler, a Benefits Analysis sub-contractor, is now 
providing roughly ten consultations per month.  Also, due to the significant 
amount on referrals from the Employment First Initiative, Susan Sarlo is also 
providing Benefits Analysis fee-for-service.  The referrals handled by Susan 
include Fairfield County DD individuals as well as Athens and Hocking County DD 
individuals.  All Benefits Analyses reports will be reviewed by, and the billing will 
be completed by, Ron Swain.   
 
One of the four untrained “Benefits Analysts” hired by OOD under the 
Employment First Initiative spent 01/15/14 observing this analyst.  This 
individual, Megan Spinks, is based in the Zanesville BVR/BSVI office, and will 
provide Benefits Analysis for referrals from 30 southeastern Ohio counties.       
 
There were no specific outreach and marketing efforts in January 2014 but some 
will occur at the One-Stop in Athens on 02/05/14.  Similar to Rehabilitation 
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Services Commission becoming “Opportunities for Ohioans with Disabilities”, the 
One-Stops are in the process of re-labeling/re-branding to “Ohio Means Jobs”.  
Several referral sources attend the One-Stop meetings and they have proven to 
be an inexpensive marketing tool.  The “Work Benefits You” workbook was 
revised for 2014 and distribution began in late December with 1500 copies 
printed for distribution in 2014.  Several copies will be distributed at this One 
Stop meeting.        
 
The primary outreach/marketing this year will occur at the Ohio Rehabilitation 
Association’s conference on May 15, 16 and 17.  Ron Swain and Susan Sarlo are 
presenting “Work Benefits U.” training at this conference.  Also, Fairfield DD will 
be a sponsor and exhibitor for this event attended by over 200 vocational 
rehabilitation professionals from around the state.   

 
Quality, Innovation & Planning   Ray Schmidt 
 
We were down one staff person this month as Karissa celebrated the birth of her 
second child, Gunnar, at the end of December.  It’s one of those situations 
where we are so happy for her, but also got a chance to fully understand how 
much she does to keep our department floating along each month. 
 
We’ve started provider training for our local private providers as an introduction 
to a larger training we anticipate for sometime in March or April by MEORC.  The 
first training happened at the end of December with the next scheduled for 
February 27th.  Our move to Imagine is a complex one; providers will be taking 
on more responsibility as they develop their own action plans, and at least for 
now, they will be responsible for compliance under two systems until Imagine 
becomes the default method.  Although there is certainly an amount of 
trepidation of the impending changes, we have found that providers are open to 
the new system once they understand the benefits. 
 
We also just completed our spring (if you can call it that) staff training day on 
February 7th.  Eight speakers presented sixteen sessions ranging from “Bridges 
out of Poverty” to “The Developing Brain”.  We’ve interpreted all of the survey 
results from this training day, and our overall approval rating for all sessions was 
4.21 on a scale from 1 to 5.  We’ll use these figures to compare against future 
training days to make sure we hit our mark. 
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One of the special events associated with 
the training day was a video competition  
between the departments.  This was 
designed as a time when each department 
could brag about the work they do, and 
they did not disappoint!  We received six 
videos, each one with great content and 
incredible quality.  The Opportunity Center 
featured many people dancing, and 

JobFusion entertained with their interpretation of being job-seeking superheroes.  
One of the videos was 
submitted by the reigning 
champions – the Resource 
Management Department 
reated as a silent movie, it 
featured Joelle Gardner (a very 
talented silent film artist), and 
a puppet version of John 
Pekar.  The school submitted 
the winning video which 
featured their interpretation of the song “Brave” by Sara Bareilles.  I love these 
videos because they give everyone a chance to tell why we love the work we do.  
It turned out to be a fun, very energetic way to start the day! 
 
We have also started our full blown effort for CARF preparation.  Our review will 
occur sometime this fall, and although we are confident that our program is 
doing wonderful things, we need to be able to communicate that to our 
surveyors.  Mark has met with each of the managers to give them a short course 
in their responsibilties, and the coming month will be designed to help us take 
some of the techniques we use in CARF and make them a seamless part of our 
organization. 
 
Finally, we moved Heidi down to Forest Rose School to help in the transition 
period, and also to help us with some specific students who battle behavioral 
issues.  I am pleased to have her there, and from our conversations, I know she 
is needed and valued for the time she is dedicating to the school.   
 

Educational Services     Jodi Blais 
 
We have had most of our snow days and late starts in the past month having 
used a total of six calamity days this school year.  We watch with bated breath 
as the legislators consider allowing additional days due to the significant weather 
state-wide.  House bill 416 is scheduled to be voted on today adding an 
additional four calamity days this year and the ability to make up days by adding 
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a half hour to the end of school days.  If a day is to be made up it will be added 
to the end of the year calendar beginning June 2nd.  The Ohio Department of 
Education has changed the way they consider school calendars focusing on hours 
of instruction as opposed to days in session for next school year.  There are 
many conversations occurring with other county boards about whether DD 
programs are exempt but we have not yet seen this in writing.  As we build the 
calendar for 2014-15 school year we are considering it from all angles.   
 
We are moving into the testing window for Alternate Assessment of Students 
with Significant Cognitive Disabilities.  All teachers have received the mandatory 
half day update or full day training for new staff including the director.  Last year 
was the first year roll out of the new testing process and our staff agreed that 
although it was a HUGE change it was easier and a better reflection of the skills 
of our students than the portfolios requiring 40+ hours to assemble.  This year 
they have improved the assessment process by establishing basal and ceiling 
scores so the entire test does not have to be administered.  Teachers have two 
work days (the 20th and 21st) without students to prepare the test kit materials 
and practice the administration.  Scores are submitted online and results of the 
student’s proficiency are immediately available.  
 
Ohio University Lancaster Campus currently has an exhibit in the Raymond S. 
Wilkes Gallery for the Visual Arts celebrating Children’s book illustrators.  A 
special evening is planned on February 27th at 6:30 to meet the author of a 
charming children’s book called the Gift of the Ladybug. “Carole Amber 
beautifully captures the essence of individuality, parenting, love and celebrating 
life- no matter the length of that life.”  Carole who was raised in the Columbus 
area, was inspired to write the book when she lost her own child of medical 
complications at fourteen months. She has taken this mission to hospital settings 
throughout the country and when her book brought her here she wanted to 
impact children with disabilities and medical complications by giving each child at 
our school a copy of the book.  The Lancaster Kiwana’s club has agreed to cover 
the cost of one hundred books and Carole will be coming to school on the 27th 
at 1:30 pm to present and autograph the books for our sixty students.  We will 
have the Early Intervention Specialists disseminate the remaining books to EI 
families with significantly involved children.  Two of our students will be honorary 
“ladybugs of the evening” and will attend the evening event with their families.  
More later on our ladybug ambassadors.  
 
We have some college students doing clinical experiences in our building this 
semester and as always are pleased to collaborate with universities and colleges 
to provide pediatric experience to those entering the field.   
 
Kelsi Schwall is a Level I OT therapy student, shadowing Lori Burns, 
Occupational Therapist.  She is required to complete at least 40 hours of 
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observation and interaction in a school based setting.  Kelsi is completing her 
fieldwork on Wednesday mornings and is participating mostly with preschool 
students.  She did attend the all staff in-service on February 7th and indicated 
this was a valuable learning experience for her.  As part of her assignments 
through the Ohio State University graduate program, she will be completing OT 
intervention plans and progress notes for one child as well as developing a group 
activity with the focus of social participation.   
 
Melissa Cofer, from the Pickerington area, is 
attending Hocking College working towards become a 
physical therapy assistant.  She is working here five 
days per week under the instruction of John Wagner, 
Physical Therapist.  This is a six week clinical that was 
to have ended in February but due to the number of 
calamity days recently she will be here through the first 
week of March. Melissa has commented that she is 
impressed with how everyone works together to assist 
students become functional with their skills.  Melissa 
also attended the in-service last Friday and enjoyed the 
opportunity to see John present a session, understand 
more about our agency and learn new skills.  This is John Wagner working with 
a student who has begun walking in the past few months. 
 
Pam Brent is pursuing a two year associate’s degree in Early Childhood 
development at Central Ohio Technical College.  She is working with Cheryl 
Roberts, a first year preschool teacher.  
 
A couple of positions remain unfilled at the school but we are thrilled to welcome 
our new Senior class teacher, Althea Houpe.  She will begin on the 24th and 
has great ideas, experience and enthusiasm for serving our students!   
 
One of the assistants in the Senior class, Jamie Queen, has landed a weekly job 
experience for the students to explore vocational skills.  They are cleaning the 
Outreach Center of the Shining Light Community Christian Church in Lancaster. 
This is a building where evening clubs and groups meet and where they house 
the food pantry.  They have only been out there the past four weeks but we 
already received a lovely thank you for the great job they are doing.  
    
Early Intervention:      Rebecca Nixon 
Our program is currently providing services to 162 families in Fairfield County.  In 
January we enrolled 8 children and there were 13 children who transitioned out 
of the program.   
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Starting in March of this year we will be participating in the Eligibility and Re-
evaluation process with the Help Me Grow (HMG) Program.  Last week our three 
Early Intervention Specialists (EISs) completed the Battelle Developmental 
Inventory training.   One day monthly each EIS will partner with the HMG 
Evaluator to complete the Inventory on infants and toddlers referred to HMG.  
This will determine if they qualify for initial and ongoing services.  Although it is 
an additional commitment of time for our staff, we know it will greatly improve 
the flow of services between HMG and FCBDD.  

 
Services and Supports     Debra Albert 
 

Total Enrollment for the program 1072 -2 
  NOTE: this number does include those we serve from other counties for ADS/NMT through our contracted 

affiliate providers. 
 

TDD waiver enrollment  
  enrolled waivers 47 No change 

 
 
 
 
 
IO waiver enrollment 

    enrolled waivers 125 +1 
  waiting list 555 +4 
  emergencies this year 0  
  enrolled this year 0  
  

remaining budgeted to dispense this year 
1 regular / 1  for 

emergency  

   

 
 

    

     

     

     

     

     

     Level One Waiver 
    enrolled waivers 183 +4 

  waiting list 321 +5 
  emergencies this year 0  
  New enrolled this year 0  
  remaining budgeted to dispense this year 0 new   

  

The Transitions (TDD) Waiver established in 2002 to accommodate individuals who 
were being served on the Ohio Home Care waiver who had an intermediate care 
facility level of care.  This waiver was administered by JFS until 1/1/13 at which 
time DODD took over responsibility. 
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     Self-Empowered Life Funding (SELF) waiver 
    enrolled waivers 3 +2, 1DODD Funded 

  emergencies this year 0  
  New enrolled this year 0  
  remaining budgeted to dispense this year 20   

   
 

 

    

      
 
 
 
 

     
 
 
 
Locally Funded Services  

   Individuals in RSS home $63,960 No change  
 Title XX $56,465 -5,348  
 Individuals with personal assets  $ 122,700 -26,984  
 Individuals in a nursing home  $ 38,865 new  
 Discovery Services  $ 12,600 new  
  

 
 

 
   

     

     

     Individuals on Ohio Home Care Waiver $0   
 Individuals on Transitions Waiver $107,610   
 

 
 

    

 
 

    

     Individuals who have redirected their budget $22,764   
 

 
 

    

 
 

    

The SELF waiver is Ohio's first participant-directed waiver. Participant direction means 

individuals with developmental disabilities have authority to make decisions about their 

waiver services, and accept responsibility for taking a direct role in managing services.  SELF 

waiver services include:  Support Brokerage • Community Inclusion (Personal Assistance, 

Transportation) • Integrated Employment • Functional Behavioral Assessment • 

Clinical/Therapeutic Intervention • Participant-Directed Goods and Services • 

Participant/Family Stability Assistance • Remote Monitoring • Remote Monitoring Equipment 

• Residential Respite • Community Respite • Adult Day Supports • Vocational Habilitation • 

Supported Employment – Enclave • Non-Medical Transportation 

Individuals on an individual budget can choose to redirect the local portion of their 
adult services / non-medical transportation budget to community activities they and 
their team believe will have more meaningful outcomes  
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Discovery Services            Chanda Busse 

Discovery had begun for 2014 with Phase II of Discovery. While continuing with 
Phase I (those new adults coming into the county and age 16 going through re-
determination), we will be focusing on people who are sitting at home and have 
recently graduated or who will be graduating this June.   There are currently 6 
people new in the Discovery process and 2 who joined the process late in 
December.    
 
Susan Barnett, Transition Coordinator, Katina Karoulis, Consultant and I meet 
with Canal Winchester schools to discuss assessments they use and how they 
can begin to take an active role in the Discovery Process.   Other schools have 
been approached and meetings are being planned for the first quarter of 2014 to 
cement their role in the Discovery process. We look forward to furthering their 
participation in the process. They will be valuable participants in the process and 
the outcomes with the profiles will be useful to the schools when writing 
Individual Evaluation Plan (IEP) goals.  
 
Introduction and Eligibility: 
In January 2014, 91 individuals were served by this department.   
(All of these individuals are not new to Introduction and Eligibility, but 
continuation of the process.  Therefore, the number is not unduplicated) 
 

 36 Community referrals, not currently receiving CBDD services or currently 

receiving services from another County Board of DD and moving to 

Fairfield County. 

 29 Individuals currently receiving services from FCBDD turning 3 years 

old. 

 18 Individuals currently receiving services from FCBDD turning 6. 

  8  Individuals currently receiving services from FCBDD turning 16. 

  1 individual in the age 6-15 age category moved out of county with no 

waiver. 

Of the 91 individuals with intake status, the eligibility process was completed for 
28 individuals. 
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eligible

previously 

receiving 

services

(new) 

added to 

enrollment

in-eligible 

were not 

receiving 

services yet

deducted from 

enrollment

Age 3-5 9 8 1 6 0 6

Age 6-15 3 2 1 0 0 0

16+ 3 1 2 2 2 0

Did not have a qualifying 

disability
0 0 0 1

0

Voluntarily withdrew from 

intake 0
0

0
0 0 0

did not follow through 4 0 2 0

4 6change enrollment  
 
 
Housing    Contracted partnership with Hocking Metro Housing 
We are receiving very positive reports from the ISC staff regarding the working 
relationship with Hocking Metro.  ISCs have found them to be very responsive to 
calls for assistance and very informative on various topics. 
 
Individual Support Coordination          Wendy Ricker 
    

Through the 
discovery process 
of Imagine and 
person-centered 
planning, Richard 
Fannin identified 
it is important to 
him to go on a 
date with his 
girlfriend.  
Richard and Deb 
Cheatwood have 
been dating for 
many years but 
have never been 
on an official 
date.  The ISC, 

Linda Pulsinelli, worked with Richard and Deb’s support teams to help them 
achieve what some of us take for granted as a simple part of life…a date!  
Richard wanted to go to Buffalo Wild Wings and Deb wanted to go to River 
Valley Mall.  As evidenced by the smiles on the faces of Richard and Deb, the 
date was a success and the couple is looking forward to the next time they are 
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together.  Richard has a love for Hawaii and someone has suggested the couple 
go on a date to a Hawaiian restaurant. 
 
The Imagine process is integrating the resource management (cost) portion of 
waiver services into the person-centered plan.  Linda had a parent contact her 
after she received her adult daughter’s plan.  She had very poignant questions 
about the number of miles the provider was allotted per outcome to take her 
daughter to appointments and other places.  The parent was more informed 
about the cost of services and the amount of money each provider is being paid 
to support her daughter through the Individual Options Waiver.      
 
Just these two examples show as each ISC and each team adopt the person-
centered process….we can Imagine new firsts, greater understanding and more 
informed choices. 
 
Individual Support Coordination                 Teresa Scarpitti 
ISC Julie Bruckelmeyer is dividing her time between ISC responsibilities and the 
responsibilities of her new position as the Community Connections Coordinator 
until the ISC position can be filled. The remaining team members have stepped 
up to cover individuals previously served by Debra Whittingham-Short until her 
position can also be filled.  This includes completing re-determination packets, 
Imagine modules, as well as Person Centered Thinking Individual Service Plans. I 
sincerely appreciate everyone’s willingness to take on additional work until we 
can be back to a full team. 
 
Resource Management Team        Michelle Dexter  
January was a month for reporting the cost of living increases given by Social 
Security to other agencies, as well as the increased minimum wage.  The first 
month of Expanded Medicaid and Affordable Healthcare also brought many 
questions and problem-solving issues.  The Individual Benefits Coordinator 
worked with Individuals, their families and payees to complete the needed 
reporting requirements to Metropolitan Housing, Job and Family Services and 
Social Security.  Training and direction was provided, as the goal of the IBC is to 
make individuals and their supports as independent as possible with maintaining 
their government benefits.  HEAP benefits have started to show up on 
individual's heat bills, offering much-needed support with affording their bills 
during this harsh winter.  
 
The benefits coordinator also started to assist with benefits analysis for the 
Employment First Initiative and is working with Ron Swain and OODA 
caseworkers to help individuals make informed choices when looking at starting 
work.  The IBC also continues to meet with individuals who are not receiving 
OODA support, to review the effects of their new employment on their benefits 
and assist with developing a budget to adjust to their new income patterns, to 
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ensure that reporting systems are in place to minimize any repayments due to 
starting to have earned income and to apply for MBIWD to allow them to have 
higher levels of resources and maintain their Medicaid coverage. 
 
Resource Management Activities: 
The Resource Management Team met in November and discussed how to fully 
integrate and make sure we were focusing on FCBDD’s mission on a daily basis.  
As part of that discussion the team decided to do a community “give-back” once 
a quarter where we as a team give back.  For the 1st quarter of 2014  
the resource management team felt driven to do more for not only the 
community we service but the community that we take pride in living.  We 
decided it was time to “pay it forward” by giving back to our community in 
unique ways throughout the year.  With the blustery winter and temperatures 
lower than Antarctica, our decision was made easy.  This quarter we decided as 
a team to have a “Polar Vortex Clothing Drive”.  Anyone who knows the resource 
management department knows how much we love a good old fashion “friendly” 
competition.  So of course we had to challenge each building in the agency to 
see who can bring the most warm clothing and/or blankets.  Each site collected 
hats, coats, scarves, gloves, boots, and blankets over a two week period.  
Between the 4 sites we collected a grand total of 154 items.  The winner of the 
competition will be named at the February all-staff in-service training day.   The 
items were delivered to First Baptist Church.  They also offer a free hot lunch to 
people in need.  The church asked that we thank everyone who donated and 
shared that they have around 150-200 people on average that visit their free 
store each week. 
 
On behalf of the resource management team, we would like to thank everyone 
for donating your new/used warm clothing to the "Polar Vortex Warm Clothing 
Drive".  We had such a great turn out!  More than 150 articles of 
clothing/blankets were 
donated.  We also want to 
congratulate the winners of 
the clothing drive contest, 
the SSA team at the OC 
(Wendy, Carla E, Melissa, 
Linda, Robin, Tanna, Alysha 
and Carla S).  Thank you 
again for all the donations!!  
You are touching so many 
lives with your selfless 
generosity!   
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Business Development     David Uhl 
 
Social Purpose Enterprises      
January and February have been slower times for our SPEs than previous 
months.  This was expected, but the weather has been a bit of an issue for us 
(and everyone else).  Nevertheless, we continue to move forward.  Sales were 
down from previous months, but they are not as bad as expected.   There are 
some good things happening in spite of the snow and ice.  Things should pick up 
even more as the weather breaks.  Hopefully that is sooner, rather than later.    
I am looking forward to meeting with the new SPE committee in February to 
begin discussing our SPEs and how we can best move forward in their 
development and support.   
 
Art & Clay on Main, Square 7 & Blue Shoe Arts:  Temple Montanez 
The snow days coupled with cabin fever have been good for Art & Clay and 
Square 7 this month. While we were prepared for a quiet winter Art & Clay saw 
increased ceramic and glass sales to the tune of over $1,100. 
 
To add to our successes, Square 7 and Art & Clay were awarded Destination 
Downtown Lancaster’s Business of the Year for 2014!   We are so honored to 
have received this award, and we are thankful to the dedicated staff at A&C/S7 
who work so hard to make it happen! 
 
Glass Fusion Friday nights and AfterSchool art resumed this month and we are 
seeing an increase in party bookings. Our Valentine’s Day event received a lot of 
interest and we are gearing up for spring preparations and, alas – egg painting! 
Square 7 resumed Friday night entertainment this month and has welcomed a 
new employee as well. A change in our menu will now result in the offering of 
two sandwiches daily and, seasonally, a soup. We are hopeful this will help 
reduce waste and minimize food prep time. 
 
Finally, March will see a change in hours as we close an hour earlier in the 
evenings and remain open later on Saturdays. In addition, we are shifting our 
hours on Sundays to noon to 4 pm. 
 
BSA is busily preparing for Celebration by creating works of 1920’s inspired art. 
They also are preparing for a collaborative show to be held in our space 
throughout the month of March. In the next few weeks we are hopeful to 
welcome several new artists as well. 
 
Sweet Innovations (an FI Venture with the support of Fairfield DD):  
Things have been slower at the mall with the weather.  However, we continue to 
work hard each day and sales, while not great, have been better than expected.  
We did have an unfortunate event this past month with one of our community 
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employees.  She slipped and fell, breaking her wrist and sustaining a mild 
concussion.  We are working through this with Fairfield Industries, as she is an 
FI employee (all of our SPE employees are FI employees).    We are also working 
on hiring someone in the meantime.  
   
Reviews of Sweet Innovations continue to improve. I was at the mall the other 
day and saw three people in a row come up to the counter after a purchase and 
compliment the staff on their product (1 was a new sugar free cookie, and 2 
were cinnamon rolls).   We are implementing a marketing plan later this month 
to build even more awareness about the shop.   As mentioned above, we have 
recently added a line of Sugar Free items.  This is a trial run.  Some people 
occasionally request sugar free, but we need to see how they sell.  We may pull 
them, depending on sales, but it is something worth trying.      
 
Patronage Day:  February 20th is Patronage Day.   Please consider visiting 
Charley’s Philly Steaks at the mall in Lancaster or Smokey Bones on 256 near 
Sam's Club in Pickerington.   Cards were emailed out.  Please remember to take 
your card to the location and ask that it be given to the manager.   As always, 
thank you for your willingness to help us show our appreciation to our great 
community partners.   
 
Business Advisory Council:  The BAC met in January, and had a productive 
first meeting.  Doug and David provided an overview of JobFusion and our SPEs.   
We talked about next steps, and the group is very engaged and excited about 
serving.   We will meet again in March with a goal of deciding on our first 
project, perhaps a video or website that will help get the message out about 
JobFusion and Fairfield DD.     
 

Public Relations/DD Awareness 
Month:  We have about 30 different 
events or outreach activities scheduled for 
DD Awareness Month in March.  We are 
presenting at 2 (maybe 3) schools, and 
many service groups in the community, at 
2 Chambers of Commerce, attending DD 
Advocacy Day at the Statehouse, 
conducting a Transition retreat, and taking 
advantage of numerous media 

opportunities.  One of the new things we are working on this year is a 
Community Leader Bus Tour of our Fairfield County locations.  Of course, this all 
culminates with our Celebration of Possibilities on March 27th.   
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Celebration of Possibilities: Fairfield County Board 
of Developmental Disabilities invites you to the 6th 
annual Celebration of Possibilities, being held March 
27th at 6 pm.   
  
There are some changes to the annual Celebration of 
Possibilities this year.   The event is being held at 
Bloom Carroll Middle School Auditorium.   Each year, 
the Celebration sells out, and a waiting list of people 
are unable to attend.  Relocating to Bloom Carroll 
Middle School allows for 200 more people to attend.  
Additionally, the theater venue allows for a bigger 
production to take place (think Oscars, Grammys, 
etc).   
 
The Celebration begins at 6 pm with heavy appetizers 
being served in place of the full sit-down dinner.  At 7 pm, the show will begin in 
the theater.  The Nostalgics, a local Big Band, will be providing music throughout 
the evening, and there are sure to be some entertaining surprises.   In addition 
to honoring the award winners, an inclusive group of individuals with and 
without disabilities, called Dancing Wheels” will perform.   
 
Please join us on March 27th for the 6th Annual Celebration of Possibilities.  
Tickets are on-sale now and cost just $25 each.  Contact Gaynor at 740-652-
7220 for tickets. 
 
Connecting with the Community:   
January through March is the busiest time of year for me.   Most nights and 
weekends are booked solid during what I refer to as “Awards Season in Fairfield 
County.”  Over the past month, I have attended many community events.  Just a 
few highlights include the Lancaster Fairfield County Chamber of Commerce 
Annual Dinner, the United Way Community Conversation and Annual Campaign 
Update, American Red Cross Heroes Breakfast, and OACB Executive Leadership 
Development.   Additionally, in John B’s absence, I have recorded numerous TV 
and Radio shows, put out 2 newsletters, and tried to help keep the homepage of 
the website and Facebook up-to-date (with the help of John P and Jay).   Many 
more events and presentations are scheduled this month and next as we head 
toward the end of March and our Celebration of Possibilities.   I love doing all of 
this great stuff, but I will be glad when March 30th comes and I can take a 
breath.   
 
As always, it remains and honor and privilege to serve.  
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