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Finance        Beth Seifert 
 
Revenues:    
Revenues were approximately $36,300 above projections.   
 
Medicaid (Adult Day, Non-Medical Transportation, Supported Employment, TCM)       23,400 
Title XX         18,700 
Local Districts – One on One Aide Reimb  18,700 
Day Services Billed to Other Counties  9,900 
REM – Adult Day Services     -6,600 
ODE  -7,100 
OOAD (Community Employment, Benefit Analysis, Project Search & Discover U)   - 36,600 
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Expenditures:   
Expenditures were approximately $915,700 below projections.  
 
Salary and Benefits were below projections by $218,800.   
 
Non-wage expenditures were $696,900 below projections.  
 

 Waiver match and admin fees are approximately account for $284,000 of the variance.   

 
 Another $400,000 is related to contract services. 

o Therapy Services  $46,500 

o Purchased Property Services  $37,400 

o Purchased Housing $27,000 

o Purchased Provider/Transportation Services $176,400 

o TEC - Job Coaching - $84,000 

 

 
Other: 
Medicaid Cost Report Audit 
We have received and reviewed the draft cost report and related adjustments for 
2011 and 2012.  We have received findings in the amount of $361.99.  These 
findings resulted from supporting documentation not available (3), incorrect 
amount being billed (1) and TCM units billed (27) when individuals were in a 
nursing facility.  One of the findings will be billed back to Person Centered 
Services as they were not able to produce documentation ($49.55).   
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Human Resources and Operations        Cindy Hillberry 
 
Human Resources:   
During the month of February, Rachel posted the positions of Director of 
Community Relations (Admin), Career Navigator (AS/JF), Employment Consultant 
(AS/JF), Training Coordinator (AS/JF), Job Trainer Full-time(8 positions – AS/JF), 
Job Trainer Part-time(2 positions – AS/JF), Job Developer(2 positions – AS/JF), 
and One-on-One Aide Part-time (2 positions – AS/JF). The position of Director of 
SSA was also reposted in February. Rachel is continuing to work with John 
Bosser on the bi-weekly newsletter, Fairfield DD in Focus. Rachel has also 
assisted in taking photos of events for the Imagine. We are gearing up to begin 
the evaluation process and are making changes to this year as a result of 
feedback from the staff surveys.  We have a committee comprised of a variety of 
staff members who have met several times over the past year to revise the 
policy on absenteeism.  We will be meeting with staff to review the draft policy, 
answer questions and receive feedback and anticipate implementing a new policy 
to improve staff attendance. 
 
Positions which have closed and are in the interview/hiring process:  Individual 
Support Coordinator (SSA) Director of Service and Support, Director of 
Community Relations (Admin), Career Navigator (AS/JF), Employment Consultant 
(AS/JF), Training Coordinator (AS/JF), Job Trainer Full-time(8 positions – AS/JF), 
Job Trainer Part-time(2 positions – AS/JF) and Job Developer(2 positions – 
AS/JF).  
 
Positions recently filled:  Administrative Assistant to the Director of Educational 
Services (FRS), One on One Aide (FRS) and Introduction and Eligibility Specialist 
(SSA). 

 
New Hire for this month:   
 
Miranda Gonzalez, Substitute 
 
 
 

We also had a few changes in employment this month. Katie Queen transferred 
from a substitute position to a full-time One-on-One Aide. Also, all Master Life 
Coach Positions had their contracts renewed. Those employees are Shelly Holt, 
Amanda Snoke, Cinthia Stewart and Tricia Minnard. Cheryl Delong accepted the 
Position of Master Life Coach. 
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Highlights from February FairfieldDD In Focus: 
Celebration of Possibilities Award Winners have been chosen. Deanna Kirwin 
Award for Individual Achievement- Ryan Barber, Distinguished Service Award- 
James Armstrong III, Goldie Fields Spirit Award-Jackie Marion and Trish Jones, 
Vision Award-Elder-Beerman, Hartung Pioneer Award- Anita Birk, Commitment 
Award- John Hammond, McGhee Family Inspiration Award-Janie Heston. Hall of 
Fame Class of 2015-Mark Everly, Tracey Lee, Betty Davis, Penny Patrick, Sam 
Hurley. 
 
Fairfield County Board of DD, Art and Clay, and Square Seven were recently 
mentioned in Columbus Business First. 
 
Three individuals from Fairfield County (Adam Henderly, Scott Smoke, and Chase 
Bailey) played in the best basketball game of all time in Circleville at Ohio 
Christian University.  The Ability All-Stars took on the NCCAA Coaches.    
  
The Fairfield County Special Olympics Chiefs hosted the Fairfield DD staff, led by 
none other than Superintendent John Pekar, last week at the Mark Everly 
Gymnasium at Forest Rose School and lost. The staff didn’t provide much 
competition but did help send the Chiefs' "F" and "I" teams off to the state 
tournament with some extra practice! 
 
DiscoverU-Community Integration-Ryan Lee Simmons (RLS) participated in 
DiscoverU and was hired at Charley’s Grilled Subs last year.  Ryan has been 
successful working at Charley’s and has demonstrated true integration in his 
workplace as his co-workers became his own cheering section at last week’s 
Chiefs basketball game. Co-workers from Charley’s Grilled Subs, where Ryan is 
employed, came to cheer on their favorite special olympic basketball player, 
complete with signs! Behind the camera was John Hammond, Corporate Trainer 
for the Charley’s organization and a big RLS fan!  

 

Operations and Maintenance:       Kevin Rigsby 
We are working on a new sensory room at the school. New sign lights for Art & 
Clay/Square 7 should be ready to install next week. We have pushed around a 
lot of snow looking forward to spring, and starting some outside projects. We are 
continuing our efforts to provide a safe and clean work place for our staff and 
the people we serve, and customer service.  
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Quality, Innovation & Planning   Ray Schmidt 
 
Behavior Support: 
Lisa and I have been involved in a regional group interpreting the new behavior 
rule, and how we implement that through the Imagine process.  It’s a 
complicated process, and one that is made more difficult by a dramatically 
different approach to behavioral support.  On its face, it is a good change.  The 
approach is that we respect individual rights.  Only in the most extreme 
situations, where to do otherwise would risk an individual’s health, or where they 
might run afoul of the law, would we infringe on those rights.  In practice, this 
will take more consideration.  By waiting until true crises arise, we may create 
situations that are much more difficult to correct, and may put individuals at 
more risk.   
 
To deal with the new rule, we have convened a new Human Rights committee, 
which takes the place of both the previous HR committee and the behavioral 
supports committee too.  It is our hope that as we learn more from the state 
about their interpretation of the new rule, we will be able to find common ground 
that provides for absolute respect of individual rights while at the same time 
helping people to handle the difficult situations in their life with grace and 
dignity. 
 
Lisa has also been working with another committee involving people from 
throughout the agency to redevelop our behavioral support techniques, 
combined into a method the team is calling Positive Interventions Techniques 
(that’s right, P.I.T.).  This team, which I affectionately call the “PIT crew”, will 
present their techniques for the first time at the staff training day on March 13. 
 
Training: 
I’ve found it funny that Darrick has become one of the most popular people in 
our agency.  First, now that he’s with us full time, everybody has a training need 
(that’s good).  Second, several attendees to his training sessions said he did a 
great job (my wife was one, and she texted me that I should give him a raise - 
that’s also good).  However, his job is complex and has many priorities; all 
needed right now (that’s not so good).  Darrick is doing well with the balancing 
act, with his first priorities being orientation and Imagine.  The Transformation 
Project and online learning are also strong priorities; so in short, he’s got a full 
plate. 
 
Darrick and Karissa, along with the training day committee, have done a great 
job getting our training day together for the 13th, and even with an 11th hour 
change that eliminated an entire learning track, they regrouped quickly and filled 
the space with content that will rival the original presenter.  One of the events 
that we’re very excited about is a section we’re calling “ED Talks”, after the 
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popular TED talks format.  Over the course of one hour, 5 staff members will 
have 5-10 minutes to share their experience with the rest of our agency, and 
how the work they do makes a difference.  Hosted by David Uhl, this promises to 
be a great part of the day! 
 
Information Systems: 
Administration 
The SSA scanning computer has been replaced and Courtney and Carrie are up 
and running on a brand new computer for scanning. This computer was one of 
the last Windows XP computers in the agency. Jay has only one XP computer left 
to replace in the agency. Once several other computers have been replaced in 
the agency, he hopes to repurpose a computer to this XP computer to finally be 
rid of Windows XP.  
 
The new website design is underway. Jay took in a lot of information from the 
staff on what they would like to see in a new public website as well as a new 
private, intranet website for staff only. Jay hopes to have the new website up 
and running by the end of March and ready for public use. The staff intranet will 
likely be complete in May.  
 
Jay held an iPad training at the end of February for new staff and any other staff 
interested in the training. Staff were able to leave the training with a better 
understanding of their iPads and why the agency uses them.  
 
Jay met with a staff member from each building who will now serve at local 
administrators in their buildings. Jeanie Kiger has held this position at the OC for 
several years and is a valuable resource when Jay cannot get over to the OC to 
immediately solve a problem. There is now someone in each building with 
administration ability to perform small tasks like updates. Each staff member has 
been asked to document when they use their administrator login so Jay can see 
how much additional work is getting done in each building.  
 
Forest Rose School 
Jay is working through the replacement schedule for 2015 and the original 
student computers that were added to each classroom four years ago are 
scheduled to be replaced. This meant also replacing the old touch screens on 
those computes. Instead, Jay and Jodi have worked together to replace these 
computers with all in one devices with touch screen capability. This will result in 
savings of about $2,100 since we will not have to replace the touch screens.  
 
Jay has been working with County IT to resolve an issue on the copiers that has 
existed since they were installed. Originally, the copiers were designed to allow 
permissions to be set on the copiers to try and limit color copy usage. This has 
never worked correctly and consequently resulted in huge overages in color each 
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month. In February, a request was made to Canon, the maker of the copiers, to 
ask that their software be altered to allow the Board to setup them up the way 
they were intended to be setup.  
 
Opportunity Center 
The issue with the iPads not being able to use iCloud has been resolved. Jay 
worked with County IT to establish 60 new email aliases that will be assigned to 
each iPad in the agency. Apple only allows three iCloud accounts to ever be 
assigned to an iPad. This is a security feature for the iPads but an annoyance for 
agencies like ours. Jay believes assigning these new accounts to the iPads will 
prevent this problem in the future as the iCloud account will not change when 
staff change.  
 
Jay was able to get several CareTracker kiosks up and running in February. 
These kiosks were previously thought to be dead as Cerner had indicated the 
only way to fix them was to replace them. Jay was able to reimage them 
meaning the operating system was reinstalled on each. This resulted in four 
being replaced with updated ones and one will also be added at Art and Clay 
once a wall bracket is found. One may also be mounted at Discover U in the 
future.  
 
Development: 
CCM 
This software continues to generate a lot of attention, with new inquiries from 
different counties, and a presentation at the Superintendent’s Association Winter 
Conference scheduled for March 12.  We also received requests for a demo of 
the software from Dale Dileo, our national consultant on Project Transformation, 
and from Rebecca Salon, Ph.D. from the LEAD Center in Washington, DC.  We 
are currently in the process of hiring our support position, and then we will begin 
distribution of the live program in April.  At the same time, we’re reaching out to 
Columbus area consultants to investigate the best way to port the program to 
another platform that would better serve the larger counties.  This month we 
also adapted software that will help us track any customers, assign license 
numbers, and provide effective customer support. 
 
ISP Tracker 
The ISC managers put together a 
wonderful excel spreadsheet to 
track ISP development – a critical 
component that has become a 
challenge during the development 
of the Imagine project.  We 
decided to port the solution to 
Access (go figure) in order to 
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analyze the data more thoroughly, and to provide for multiple users. We can use 
this tool to follow all waiver recipients, and understand the progress of each 
team, each ISC, and each individual.  Finally, we’ll be able to compare our actual 
performance against a standard so that we know which parts of our process are 
the most challenging, so when we apply new resources, we can do it based on 
evidence. 
 

Finally, we helped with Susan Barnett’s transition weekend this month (which is 

always a good time).  Although smaller than usual, I am always blown away by 

the families and kids, the ideas they have, 

and the dreams they desire.  This year, I 

had the privilege of working with two 

fathers with great ideas.  One has 

developed an archery/campout for people 

with and without disabilities through the 

Apache Archery Club in Lockbourne.  He 

has plans for 60 people, and the cost is 

free!  The second father suggested that 

we develop a private Facebook page for 

families to share their experiences.  

We’ve talked about this kind of idea for 

some time now, and so while we were there, we developed the page together.  

Entitled Parents2Gether, we put out the announcement in social media and 48 

hours later we had 25 members!  This new page will give us two outlets on 

Facebook; an agency page for general announcements and promotion, and a 

private page where families can reach out and where we can engage them on 

their terms.  To join, search for Parents2Gether on Facebook, and request to be 

a member. 

 

Educational Services      Jodi Blais 
 
Preschool and School Age:   
Forest Rose School is a clinical education site for the Physical Therapist Assistant 
Program at Hocking College in Nelsonville, Ohio.  It is a two year program 
leading to an Associate Degree as a Physical Therapist Assistant (PTA) which 
enables the person to perform physical therapy treatment under the supervision 
of a licensed physical therapist.  The PTA program at Hocking College is a 1 + 1 
program, meaning that students complete all general course work during the first 
year of the program and, during the second year, the technical course work 
along with clinical experiences are completed. 
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Lacey Goodman is our next PTA student to come to Forest Rose School for her 
first experience in clinical practice, a four credit hour course that will run from 
January 12 through May 6, 2015. She will come every Monday and Wednesday, 
full days, and will soon be taking on her own caseload of our students to work 
with.  She has already learned the basics of range of motion, strengthening 
exercise, and other fundamental physical therapy procedures.  Now Lacey is 
learning neuro-physiological concepts for more complex rehabilitation 
techniques.  Our Forest Rose students, many with Cerebral Palsy and Genetic 
disorders, have an array of neurological problems (most notably abnormal 
muscle tone and spasticity) so they will have much to teach the Hocking College 
PTA students.  John Wagner, the Forest Rose physical therapist, is acting as her 
clinical instructor and reports that Lacey has come with high enthusiasm to learn 
from our program.  We welcome Lacey and wish her a good learning experience 
with us at Forest Rose.  
 
Planning –QIP: 
On February 26th we held the first of three Collaborative Art Projects with a 
group of 9 homeschoolers from 8-14 years of age and nine of our same aged 
students at Forest Rose School.  We partnered with SOCIL and Blue Shoe Arts on 
this project for a couple of reasons:   
 

1) As a teaching opportunity for a Blue Shoe Artist (Deena) to serve as the 
instructor and develop new skills and confidence (ideally it could 
materialize into her offering a similar program to other children’s 
programs as an employment possibility). 

2) For the students it should offer them an opportunity to learn some new 
skills in the area of art as well as the opportunity to develop social skills 
and relationship building in an integrative setting.   

 
The students learned printmaking, and the 
homeschoolers were introduced to the building with a 
tour and offered insights into how our students learn 
and communicate. They loved it!  Our second art 
event is March 12th 
where the students 
will create collage 
multimedia postcards 
about living the good 
life and have a 
chance to swim in 

the pool. During our last event we will work 
together to create a sculpture to replace the 
one that has been on display downtown for the 
last few years and is showing some wear.   
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Early Intervention & Birth to Three:    Rebecca Nixon 
 

Our program is currently providing services to 142 families in Fairfield 
County.  In January we enrolled 10 children and there were 13 who 
transitioned out of the program.   

 

Fairfield DD and Fairfield County Help Me Grow (HMG) connected with Pickaway 

County’s Early Intervention team to receive support and guidance on keeping the 

fidelity of evidence-based practices in our Early Intervention services to families.  

On February 26th Rebecca Nixon (FCBDD EI Supervisor), Pam Redding (HMG 

Contract Manager), and Margie Partridge (HMG Supervisor) observed one of their 

weekly meetings.  Our main areas of focus were on how Help Me Grow and the 

County DD program work together to provide eligibility evaluations and how they 

are sharing technology to support both programs.  It was very helpful and 

informative.   Our goal is to establish a means of sharing reports, calendars and 

documents between our agencies.   

 

Business Development     David Uhl 
 
This month, it is all DD Awareness…all of the time.  We are also seeing great 
success at our SPEs.  Here are some updates:  
 
DD Awareness Month:   
As you know, we have many events and activities planned during DD Awareness 
Month.  We weren’t too excited with the statewide theme this year, so we 
adopted the Region V there:  Make The Connection:  Involve, Employ, Empower.  
I wanted to provide an overall sense of what we are doing for DD Awareness 
Month and to give you some dates/times of events that might be of interest to 
you:  
 

 03/03:  DD Advocacy and Awareness Day at the Statehouse.   Kristin Lee 
attended with several individuals who met with our state legislators.  

 03/07:  Transition Conference at the PRO.   Susan Barnett coordinating.   

 03/08:  Social Skills and Games at the PRO.   Julie Bruckelmeyer 
coordinating.  

 03/10:   The Best Basketball Game of All  Time...Ever.     The Ability 
AllStars (including 3 Fairfield Co Athletes) take on NCCAA coaches at Ohio 
Christian University.  7 pm.    

 03/11:  Basketball and Fitness Clinic.  Pickaway County YMCA.  Flier 
attached.  
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 03/13:  Blue Shoe Art Exhibit Opening.  Reception at 5 pm.  Art & Clay on 
Main.    

 03/20:  Project Search tour at FMC.   Susan Barnett coordinating.  
 03/20:  Community Leader Bus Tours.  11:30 am.    David coordinating.  
 03/26:  Celebration of Possibilities.  6 pm.  Crossroads Center.  Sold Out, 

but Gaynor can get people on the waiting list.  
 
Some of our other activities include:  
 
Radio/TV/News Media 
We are on about every local TV and radio show in the community during the 
month of March.    In addition, there is a 30 second public service announcement 
running on all local radio stations.   The Lancaster Eagle Gazette has already 
covered one of our Celebration award winners, and we are working on additional 
media coverage throughout the month.  
 
Group Presentations 
We are in front of every Chamber of Commerce, Rotary, Kiwanis, and community 
group we can get in front of during Feb, March, and April.  Additionally, we have 
received proclamations from the Fairfield County Commissioners, The City of 
Pickerington, and the City of Lancaster.  We have also met with State Senator 
Troy Balderson and State Representative Tim Schaffer.    Finally, we are 
presenting to several middle schools.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

From top left:  Meeting with Rep. Tim Schaffer; Superintendent John Pekar accepting a DD 

Awareness Month proclamation from Fairfield County Commissioner Dave Levacy; A meeting of 

the Fairfield Co. Local Food Council, hosted at Art & Clay / Square Seven; David Uhl accepting a 
DD Awareness Month proclamation from Pickerington Mayor Lee Gray. 
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Social Media 
A lot of our posts in March will focus on awareness.   Anything you can do to 
repost, share, “like” etc. our posts would be much appreciated.  
 
There are a few other things not listed here, but I hope that this gives you a 
sense of all that is happening over the next few weeks.   Again, thank you for 
helping to spread the word and raise awareness.    
 
Activities/Meetings in the Community 

This month has been a flurry of community events, especially considering DD 
Awareness Month.   I will spare the details.  However, between John, John, Ray, 
and I, we have been clear across and all around Fairfield County attending and 
presenting at events.   It is always a great to present and discuss with 
community leaders the great things happening at Fairfield DD!  
 
Social Purpose Enterprises:   
We were sad to say goodbye to Art & Clay on Main / Square Seven Coffee House 
general manager Temple Montanez.    Temple accepted a position with the 
Fairfield Medical Center Foundation.   Interviews for a new manager have been 
scheduled and the process for hiring a new manager is ongoing.   I will keep you 
updated on the progress.  
 
On a happier note, A&C on Main continues to perform at outstanding levels 
financially through the winter.  Typically these are some of our worst months 
sales-wise.  However, we have now surpassed 100% of expected sales/revenues 
for 2014-15, with 4 months left to go in the fiscal year.   We saw an 84% 
increase in sales this February compared to last February.   This is fantastic 
performance in months that are typically difficult for any retail operation, and 
especially considering the weather we have experienced.  Here is the rest of 
Temple’s final report:    
 
Art & Clay on Main, Square 7, Blue Shoe Arts:  Temple Montanez 
The snow couldn’t keep our customers away this winter and our momentum has 
not stopped since the holidays. This consistency in customer traffic resulted in 
ceramics sales that were up more than $3,200 over the same month in 2013 and 
2014. We are now running at least three kilns a week, compared to the two kilns 
that has been the norm prior. (Did we mention we already reached our projected 
sales goal for ceramics for the year and there are still 4 months left!?) 
 
In addition, a successful run of adult classes and new retail inventory saw those 
numbers climb well over projection too. 
 
Our social media presence continues to transform into our main form of 
advertising and public relations, as well as our newly-established email system, 
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SnapRetail.com. If you are not on our email list, you can subscribe on our 
facebook Page and our website, www.150westmainstreet.com. 
 
Square 7 has been having success in our attempt to add to the average dollar 
transaction by implementing counter-top programs such as Ghiradelli and 
Coblentz Amish Chocolates. We rearranged the placement of our pastry cases 
and have seen an increase in sweet sales from the move. We also have devised 
a new coupon to be attached to every ceramics bag that will encourage people 
to stop in the coffee shop when they come to retrieve their painted ceramics. In 
addition, we are already preparing for the next DDL Progressive Dinner, April 
28th. These events are tremendous – check it out! 
 
Blue Shoe Arts unveiled their collaborative show March 13th, featuring work by 
each artist and a formal artist reception to coincide. Our artists have been busy 
preparing their prints for the upcoming Celebration of Possibilities event as 
favors for the guests. They are very proud to be included in the event. 
 
Live music continues on Friday nights with Kelly Vaughn. In April and May we 
also will welcome back Ed Luby. We also are participating in all downtown events 
including Chocolate walk and the Passport Program. 
 

Adult Services            Kyle Miller 
 
Adult Services – General: 
Using the Q.I.P. and Project:Transformation as the foundation, all departments 
focused on identifying and implementing practices to increase opportunities for 
employment and community engagement.  One JobFusion Trainer has tested a 
new practice to enhance the job search process while increasing Job 
Development staff ability to cultivate stronger business relationships.  Initial 
results indicate great potential to increase quality employment opportunities that 
match job seeker’s interests.  This structure will be expanded to include more of 
the Job Trainers to maximize employment outcomes as prioritized in Q.I.P. 
commitment 6, action step number four.    
 
Discovery training has begun for staff from both the Opportunity Center and 
JobFusion to increase resources for the implementation of 
Project:Transformation.  Brad has worked tirelessly to finalize the 
“Comprehensive Plan” to submit to the Department.  In the meantime, 
Opportunity Center Staff has continued to take numerous steps to identify 
opportunities that will assist people achieve outcomes in community settings 
including internships, volunteer opportunities and developing partnerships with 
community groups.     
 

http://www.150westmainstreet.com/
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“Cause Impact” staff has continued work on the strategic planning for Fairfield 
Industries Board of Directors.  By facilitating sub-committee meetings, 
completing numerous surveys and comparative analysis of other providers they 
have developed strategic information for the upcoming Board retreat.     
 
Meetings with the ISC Supervisors and Affiliate partners have been critical to 
identifying best practices as well as areas for improvements for adult service 
options.  By working together we have been able to identify process 
improvements to insure that our work is person-centered.  These collaborations 
are the critical foundation to maximize the opportunities for people to access 
their communities as prioritized in Q.I.P. commitment 9, action step number two.     
 
Program Services Update:          Brad Changet 
Green Machine:  The master gardeners are at it again!  They are currently 
applying for some grants that will allow us to expand the micro greens 
operations and get our high tunnel up and running.  You may recall that we had 
a high tunnel (greenhouse) donated to us last year.  It is partially erected and 
some of the outer walls are attached.  We are seeking funding for installing 
electrical service to the high tunnel and to the market shelter.  They also want to 
add heat units, crop frost covers and circulation fans for the high tunnel.  In 
another grant they are asking for funds to purchase additional infrastructure for 
the garden like fencing and tomato cages, and signage to help identify various 
crops.   
 
Art Rocks:  Lea Gayheart is our featured artist of the month for March. Her 
painting/memo board (pictured below) is a new technique using a round sponge. 
She has been experimenting with the amount of paint to use, practicing on 
paper, and realized she was creating a journal page that she could use later. Lea 
is not afraid to try new techniques and is always exploring ways to improve her 
skills. Lea is so excited about how well her painting turned out that she's eager 
to start her next painting. Congratulations Lea on your hard work! 
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Nifco:  We have completed the expansion of the Nifco project and are in the 
process of expanding the area again to 
accommodate another batch of workers for 
a “hot” part.  We are now employing 
approximately 16 individuals on a part-time 
basis alongside 16 non-disabled co-
workers.  Several of the top producers 
have been rewarded for their hard work 
through additional hours. We are 
employing a few individuals that some 
people thought might not be employable in 
the past.  One of those is Billy Prusak who 
has met or exceeded production numbers 
on some jobs and has even set a record for 
parts produced on one job! 
 
 
 

       Billy assembles auto parts on the Nifco line. 
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Self-Advocacy: Tim Derflinger, Keith Mathes, Penny Kern, Kim Willoughby, 
Amber Noice, Dawn Buser, Tricia Minnard and Kristin Lee attend Developmental 
Disabilities Awareness and Advocacy Day on March 3rd at the statehouse.  The 
group met in the atrium and listened to the 
day’s speakers. The speakers were:  
Shari Cooper, a veteran advocate and a 
motivational speaker. Paul Day, President of 
the State Chapter for People First. 
Michael Richards, owner/operator of M&A Small 
Engine Repair.  Michael is a self-advocate and 
has served as a Commissioner for Ohio Legal 
Rights, former board member of the ARC of 
Ohio and former Chapter Coordinator for 
People First of Ohio. Jody Mann, a well-known 
artist in the community who has won awards 
for her paintings and fused glass pieces. She is 
the ambassador for Best Buddies Ohio and has 
been a member of the Miami University 
Chapter for ten years. 

 
      The people who attended Advocacy   

           Day were impressed with the  

         domed ceiling in the statehouse.  

 
John Martin, Director of the Ohio Department since 2007. Mr. Martin has led 
several efforts to make the statewide system of services better, including 
creating more opportunities for people with developmental disabilities to live, 
work and learn in their communities.  John Munnis, who has been involved with 
the Spina Bifida Coalition of Cincinnati and serves on the board of directors. He 
also serves on the University of Cincinnati UCEDD's Community Advisory Council. 
Jack Wolf, a freshman at Brecksville/Broadview Heights High School who has 
Duchene Muscular Dystrophy and enjoys being involved in Boy Scouts, his high 
school band, Power soccer, Challenger baseball and video games.  
 
The group then went to the Riffe Center to meet with Legislature Tim Shaffer, 
unfortunately Mr. Shaffer was not available so the group me with his assistant 
and were able to voice any concerns they had. They then had lunch at the 
Statehouse and returned back to the Riffe Center and met with Legislator Ron 
Hood.  Mr. Hood came out of his meeting to meet with the group.  Everyone who 
went had a great time and said they would definitely like return next year.  
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QIP:  
1.10 Repurpose space and resources at the OC and other community locations to 
align with changing service approaches – With the hiring of two life coach 
trainees to replace ones who went on to further education, we have re-
configured the Community Engagement areas.  These changes are expected to 
revitalize the current life coaches as they work to get individuals more involved in 
community life.  We were careful to leave one of the current life coaches in each 
of the four rooms so that everyone will have staff that is familiar with their needs 
and interests.  The plan calls for the re-instatement of a floating life coach 
dedicated to supporting people in this area.  This will allow for more support for 
individuals in community settings as well as the needed support for those not 
participating in a particular trip.   
 
We have also begun to certify additional life coaches in Medication Delegation.  
This will allow individuals with certain medical needs to attend more community-
based activities since the med delegated staff will be able to accompany them 
and provide the necessary services without having to return to the OC for 
treatments.  Currently three life coaches are participating in training provided by 
our nurses Amy Carter and Andrea Green.  We plan to repeat the certification 
classes every couple of months so we can get most of our life coaches trained.     
6.3 – Determine best practices throughout the Project: Transformation project to 
better support people who are more comfortable with traditional Adult Services 
approaches and are consistent with Community/Employment First – The final 
edits are being applied to our Comprehensive Plan for Project: Transformation 
and will be submitted to the Department of DD soon.  The plan has identified 
five areas of focus that include communication to staff and stakeholders, staff 
cross training, Community Connections software, enhanced supported 
employment services, and integrated day supports pilot. There are some action 
steps that we are beginning to put in place for the integrated day supports pilot.  
There are five phases of possible services that could be beneficial for people on 
the path to employment. They are Discovering Personal Genius, Employee 
Development, Practicums, Customized Employment/Job Search, and Wrap-
around Supports.   We have begun to roll out the project to various departments 
within the agency and are scheduling meetings with other staff groups. In the 
very near future, we will be sending out an initial letter to families and hosting 
public gatherings to share information and seek input from interested persons.  
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Community Employment Services:         Doug Mitchell 
Fairfield Medical Center Project SEARCH  
 JobFusion Trainers accompanied the Project SEARCH students at FMC by 
meeting with Upper Valley Tech and 
Columbus City Project SEARCH 
programs at the Crown Plaza in 
Columbus on February 23rd.  
Activities for the day included 
presentations from hotel staff on 
various careers within the hotel, tour 
of the hotel, hotel etiquette and a 
table presentation of dinnerware.  
The students enjoyed a health and 
wellness presentation from Dr. 
Brandon Shriner, who spoke to them 
about good nutrition choices and exercises that promote a healthier spine. The 
students participated in preparing smoothies, budgeting, hygiene, and cost 
saving tips.   
 
DiscoverU-Project Search Begins a New Step Up to Work Class 
February started off with a visit from the Project Search FMC students.  Everyone 
enjoyed meeting each other and sharing their experiences.  Our "Work For It" 
class continued working at individual Internship sites and focused on 
interviewing skills, job search and computer skills.  Five individuals from the 
Opportunity Center and one individual from the Hope Center began a new “Step 
Up 2 Work” program on 2/17/15.  At the end of the program they all had an 
opportunity to evaluate themselves and work with the JobFusion staff to provide 
input for recommendations for their next steps.   
 
Designer Shoe Warehouse (DSW)-Project SEARCH 
Doug Mitchell, Manager, JobFusion, joined members of the Franklin County 
Board of DD in presenting to nearly 40 BVR and BSVI counselors and supervisors 
at the Opportunities for Ohioans with Disabilities office in Whitehall.  Recent 
efforts have been made to decrease the length of the logistics training program 
as well as reduce the cost by 25% without compromising the quality of the 
training program.  Referrals are currently being accepted for the next training, 
which begins in early April, 2015.  It is anticipated that these changes in the 
program will encourage counselors to support Fairfield DD participation.  For 
more information, contact Doug Mitchell, JobFusion Manager at 614-835-2700 or 

740-652-7235. 

 
CVS and Fairfield County Board of DD Partnership Underway 
Doug Mitchell, Job Fusion Manager, has worked with Duane Rohr, CVS 
Workforce Initiatives Manager, to establish training opportunities at a local CVS, 
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which may lead to employment at CVS or similar stores.  Fairfield DD participants 
will begin work assessments in March, 2015.  BVR as well as Bridges to 
Transition is supporting the individuals in this new training opportunity.  Doug 
Mitchell and Kyle Miller, Director of Adult Service Options, will join the Franklin 
County Board of DD Community Employment Services staff in touring the CVS 
training center near Cleveland.  The purpose of this visit is in part, to access the 
ways FCBDD/JobFusion could implement a scaled down model of the training 
center at the DiscoverU location in the River Valley Mall.   

 
JobFusion Employee of the Month 
Donald Morfing is employed at Service 
Master and works at the Opportunity Center 
for the cleaning company. Todd George, 
owner, said that Donald is a great employee 
and he is glad that he could give him the 
opportunity to be a part of the Service 
Master team.  Donald has surpassed many 
barriers at work and continues to progress.  

 
Congratulations Donald, your hard work has paid off.  
 
February Payments for JobFusion Services from OOD  
For the month of February, 2015, Ohio Opportunities for Ohioans with Disabilities 
(OOD) processed and paid 12 invoices for a total of $7,037, and a year-to-date 
total of $30,962. 
 
Benefits Consultations/Analysis:           Ron Swain 

During February 2015, 47 BVR/BSVI fee-for-service Benefits Analyses were 
conducted at $285 each.  This Benefits Analyst conducted 39 consultations while 
Julie Koehler (Benefits Consultant/sub-contractor) conducted eight consultations.  
Total monthly billing was $13,395 and year-to-date billing is $23,370.  There are 
currently 35 referrals from OOD pending for Benefits Analysis fee-for-service at 
$285 each.   
 
An unscheduled outreach/marketing trip occurred in February with the 
Opportunities for Ohioans with Disabilities office in Athens.  Counselors were 
instructed on the most effective way to refer consumers for Benefits Analysis.  
This visit coincided with a trip to Ohio University to guest lecturer a program in 
counseling.  Another guest lecture is scheduled on April 15, 2015 at Ohio 
University.  This is with a class in the School of Education for future teachers and 
counselors in the DD field.     
 
Trips are scheduled later this year to Youngstown, Canton and Mansfield.  Also, 
this Benefits Analyst will be providing two trainings in Bucyrus/Crawford County.  
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The trainings are sponsored by Disabilities in Action, a local vendor to BVR/BSVI.  
Mental Health and Developmental Disabilities providers, support staff, vendors 
and BVR/BSVI Counselors will attend and Fairfield DD will be compensated for 
the presentations.     
 
Planning has begun to identify the best course of action to continue this service 
as this analyst plans retirement.  Discussions have taken place to determine 
timeframes for posting the position, interviewing candidates, and getting the 
person hired and trained.  This Analyst anticipates working part-time in 2016 to 
provide the new hire the necessary technical assistance, to insure a sufficient 
quantity and quality of referrals, and to assist with the workload.  This assistance 
should be more significant in the early part of 2016 and gradually reduce as the 
new Benefits Analyst becomes more proficient.   
 
The current Work Incentives, Planning and Assistance (WIPA) grants will end as 
of June 2015, so there could be a significant increase in the number of referrals 
as this date approaches.  However, there is a replacement project with Requests 
for Proposals going out soon.  It appears that the next WIPA program will serve 
fewer, rather than more, individuals.  This could mean a continuing strong supply 
of referrals.  This will be closely monitored to determine how to maximize 
business.  
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JobFusion Report 2015 

 Section 1 Jobs   

New hires in February 2015 0 

Total number of jobs filled as of January 1, 2015 2 

Total number of individuals employed in the community  60 

Total job losses due to termination as of January 2015  0 

Number of individuals receiving active Job Development Services.  (An active job search is in place 22) 

Number of individuals receiving active Job Development Services that are not employed 

 

13 

Section 2 Internships  

Number of individuals currently participating in an internship 
 

Fairfield Medical Center-Project Search-  9 
DiscoverU-Project Search-  1 

DU – Work For It -  9 

DU – Step up to Work - 6 
DSW-Project Search- 2 

Art & Clay/Square 7-  1 
OU-L Greenhouse-  4 

 

32 

Number of individuals receiving a BVR assessment such as:  Community Based Assessment, Career 
Exploration, etc.  

1 

Section 3 The Opportunity Center  

Total number of OC individuals JobFusion is providing an internship, job skills class or assessment  6 

Total number of OC individuals ISC’s referred to JobFusion to actively seek employment  2 

Total number of OC individuals JobFusion has obtained jobs for in 2015 0 

Section 4 Discovery Services  

Total number of individuals that completed Discovery and were referred to JobFusion to find employment 2 

Total number of individuals that completed Discovery and employment was secured as a result of 

Discovery 

0 

Section 5 Affiliate Partners  

Total number of individuals referred to and currently participate at an Affiliate Partner for employability 
skills training 

43 

Total number of individuals that completed employability skills training at an affiliate partner and have left 

the program to participate in active Job Development (To find a job) 

1 

Section 6 Total Services Provided  

Total # of individuals receiving Community Employment Services via JobFusion 
Total # of individuals receiving Community Employment Services via JobFusion –duplicated services 

106 
9 
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Section 7 QIP Goals 

 

Offer internship opportunities that will increase 
occupational, practical and soft skills building a 
foundation where employability talents can 
flourish. 

The JobFusion Dept. offered  “State of the Art”, 
Occupational Skills Training for 11  individuals at 
DiscoverU in February 2015 

Continue to build capacity among provider partners 
to offer services in alignment with 
Community/Employment First that will promote 
choice, quality, and innovation in services. 

43 individuals have been referred to the Hope 
Center and Learning Never Ends for Employability 
Training. 1 out 43 of the individuals have 
completed the Employability Skills and left the 
program to now find a job.  JobFusion Manager, 
Doug Mitchell will be following up to make certain 
individuals do not “get stuck” in these services and 
not move forward for assistance in finding 
employment with JobFusion. 

Continue to utilize a Business Advisory Council 
involving local employers and other businesses to 
share information and gain input for increased 
community employment success. 

The BAC meeting was held on Thursday February 
26, 2015.  Discussion was held about specific 
individuals in job development and ideas were 
shared as to where job opportunities are available.  

Enhance JobFusion’s leadership role as an expert 
in Supported Employment to Fairfield DD’s affiliate 
partners, as well as business community partners 
through training, technical assistance, outreach 
and advertising efforts. 

JobFusion met with Affiliate Partners on February 
11, 2015. JobFusion Manager, Doug Mitchell 
discussed plans for involving Affiliate Partners in 
2015. Interviews for the new Employment 
Consultant position will be conducted in March. 
This position will serve as the liaison between the 
FCBDD/JobFusion and Affiliate partners. 
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Services and Support                  Chanda Busse 
 

Total Enrollment for the program 1132 +3 
  NOTE: this number does include those we serve from other counties for ADS/NMT through our contracted 

affiliate providers. 
 

TDD waiver enrollment  
  enrolled waivers 45 No Change 

 
 
 
 
 
IO waiver enrollment 

    enrolled waivers 125 No change   
  waiting list 570 +1 
  emergencies this year 0  
  enrolled this year 0  
  remaining budgeted to dispense this year 1  

   

 
 

    

     

     

     

     

     

     Level One Waiver 
    enrolled waivers 187 -3 

  

waiting list 327 

-3 

 reflects enrollment 
on LOW 

  emergencies this year 0  
  New enrolled this year 0  
  remaining budgeted to dispense this year 0  

   

 
 

    

     

     

     Self-Empowered Life Funding (SELF) waiver 
    enrolled waivers 7 +2, 1DODD Funded +2 SELF 

 emergencies this year 0  
  New enrolled this year 0  
  

The Transitions (TDD) Waiver established in 2002 to accommodate individuals who 
were being served on the Ohio Home Care waiver who had an intermediate care 
facility level of care.  This waiver was administered by JFS until 1/1/13 at which 
time DODD took over responsibility. 
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remaining budgeted to dispense this year 5   

   
 

 

    

      
 
 
 
 

     
 
 
 
Locally Funded Services  

   Individuals in RSS home $62,457. No change  
 Title XX $60,194 No change  
 Individuals with personal assets or pending waivers $210,617. -6,273.  
 Discovery Services  $16,940 +1,400.   
  

 
 

 
   

     

     

     Individuals in a Nursing Home $100,939 +22,525.  
 Individuals on Transitions Waiver $171,166. +14,120.  
 

 
 

    

 
 

    

     Individuals who have redirected their budget $21,016. +9,781.  
 

 
 

    

 
 

     
 
 

    

      
Discovery Services            Chanda Busse 

QIP 4.1: Offer a wide range of Discovery services focusing on 
community and employment options with the outcome of identifying 
gifts and talents; resulting in a match with employment and 
community engagement opportunities. 
 

The SELF waiver is Ohio's first participant-directed waiver. Participant direction means 

individuals with developmental disabilities have authority to make decisions about their 

waiver services, and accept responsibility for taking a direct role in managing services.  SELF 

waiver services include:  Support Brokerage • Community Inclusion (Personal Assistance, 

Transportation) • Integrated Employment • Functional Behavioral Assessment • 

Clinical/Therapeutic Intervention • Participant-Directed Goods and Services • 

Participant/Family Stability Assistance • Remote Monitoring • Remote Monitoring Equipment 

• Residential Respite • Community Respite • Adult Day Supports • Vocational Habilitation • 

Supported Employment – Enclave • Non-Medical Transportation 

Individuals on an individual budget can choose to redirect the local portion of their 
adult services / non-medical transportation budget to community activities they and 
their team believe will have more meaningful outcomes  
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As of February 2015, 13 people have come through Intake and are being 
considered for Discovery Services. There are a total of 22 people active in 
Discovery.   The total number also reflects people in Discovery at the end of 
2014. 
In Discovery  (includes 9 people from 2014 still in 
Discovery) 

10 

Employed  (did not use Discovery) or College bound - 

RSC/BVR referral  - Discovery with RSC 4 

On TDD waiver ~ working with MEORC (one profile has 
been completed for a person on the TDD waiver) 

2 

Nursing Facility  and/or medical issues a priority/retired - 

On Hold (illness/family/no longer eligible and appealing) 1 

New to County ~ deciding on path- actively working with 
ISC on process (getting settle and Discovery should 
begin) 

6 

Moved out of county or removed from Discovery/decided 
did not want any services 

1 

Profiles completed so far in in 2015 (some originated in 
2014) 

3 

 
In February, 7 people were assigned to Discovery. Three came in from 
Introduction and Eligibility.   And the other four are students from Forest Rose 
School. The process will be conducted at the school with school staff learning 
and supporting the process. They will help the students have experiences that 
will help to determine their “personal genius”. This is what they like to do, might 
want to try that they have never tried before or something that they are good at.  
Jeanne Zumbrunnen, the Discovery Worker, will accompany the school staff and 
the student on community experiences. She will observe the students to 
determine personal genius, supports and accommodations needed and to see 
what the student enjoys or really likes.    
 
Six other adults or students are working with their Individual Support 
Coordinators to determine their path and will enter Discovery once they are 
ready or they will use another option such as Bridges or one of the DiscoverU 
options to travel down their path for employment and community engagement. 
 

Introduction and Eligibility Board Report January 2015- Chanda Busse 

In February 2015, 57 individuals were served by the Introduction and Eligibility 

department.  (NOTE:  All of these individuals are not new to intake, but a 

continuation of the intake process.  Therefore, the number is not unduplicated). 

 23 Community referrals, not currently receiving CBDD services or currently 

receiving services from another County Board of DD and moving to 

Fairfield County.  
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 21 Individuals currently receiving services from FCBDD turning 3 years 

old. 

 5 Individuals currently receiving services from FCBDD turning 6. 

 8 Individuals currently receiving services from FCBDD turning 16. 

 0 Individual with an IO waiver moved into the county.   

 2 individuals in the age 16+ category will be enrolled on the TDD waivers.  

(Two individuals on the Ohio Home Care Waiver are being moved to the 

transition waiver. This increases our number to 47 people on the TDD 

waiver). 

Of the 57 Individuals with Intake status, the eligibility process was completed for 

24 individuals.  It is also important to note that 4 were removed from the roles 

as they all moved out of county (3 adults and one child in the age 6 to 15 years 

of age category).  

There are 36 people with intake status at the end of February.  The people are in 

process and include the following status: 

 9 people are new to the I and E process and have received a packet with 

no response at this time 

  3 youth ~  turning 3 in Introduction and Eligibility process (waiting on 

IEP or other records to determine areas of delay) 

   4 people ~ eligible getting needed documents turned in to finish the 

intake process 

  3 people have qualifying diagnosis and are scheduled or in process of 

being scheduled for assessment (OEDI/COEDI) 

 2  people  ~ Assessment done in process of being scored 

  6 people waiting on evaluations to be completed to indicate the qualifying 

disability (redet process is started 60 days ahead of  birthday and they 

will have intake status upwards of 2 months) 

 0 persons in process of transferring in or out of the county with Intake 

status 
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 4 people are not eligible but waiting to terminate on their birthday (at age 

3, 6 or 16). Process finished but they can get FSS or another service 

until their birthday. 

 3 people not following through/no response.  Closing letter to be sent. 

 1 person in crisis and will finish the process at a later date. 

 

Individual Support Coordination          Teresa Scarpitti   
On behalf of the ISC Supervisors, I would just like to applaud the ISCs who are 
continuing to work hard to get the Imagine plans entered into the IS system.  I 
also applaud the ISC Assistants who are likewise working very diligently to get 
plans sent out in a timely manner. Thanks to the Michelle Dexter and the entire 
Resource Management team for doing an amazing job with processing the 
budgets. Thanks to Ray Schmidt for helping to develop a tracking form that will 
enable the SSA Department in being more efficient in tracking our ISP process 
and to ensure that we are in compliance with timelines. Thanks to Darrick 
Jackson for helping to train providers on the IS system.  Thanks to Lisa Chandler 
for helping us figure out how to integrate behavior support services into the 
ISPs. Thanks to Lois Everett and LaTisha Bloom and all the Imagine coaches for 
always being willing to help when there are glitches or just plain user error in the 
IS system.  Thanks to Wendy Ricker and Chanda Busse for serving as Interim 
SSA Directors and insuring the SSA Department is continuing to run smoothly.  
Bottom line, I just want to thank everyone for working so hard to provide the 
best services possible to those we serve! 

 

eligible 
previously 
receiving 
services 

(new) added 
to 

enrollment 
in-eligible  

were not 
receiving 

services yet 

deducted 
from 

enrollment 

    Age 3-5 6 4 2 3 0 3 

    Age 6-15 3 0 3 1 0 0 

    16+ 6 3 3 1 1 0 

    Did not have a qualifying 
disability 

0 0 0 0 2 
0 

    Voluntarily withdrew from 
intake age 3 to 5 (8/14) 

5 5 
0 

0 0 5 

    did not follow through 1 0 0   1 0 

    

age 3 to 15 moved in or out 1 
0 

 

0 
 

  

1 

    adult moved in or out of 

county 3 0 0 

  

3 

    
 

  

8 change enrollment 12 
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Individual Support Coordination               Lois Everitt 
As we continue with person centered planning it is exciting to hear ISC’s discuss 
successes that people are having. I would like to share some successes that 
demonstrate people becoming employed or increasing their independence/quality 
of life!  
 
EG is working at multiple locations Art and Clay, Service Master, and NIFCO -  He 
also  does some  cleaning at  SOCIL. 
JM is now going to the HOPE Center to work on development of skills she needs 
for employment.  It is her priority! She recently went on vacation to Florida 
something that she has never done before. 
FB is on her way to living independently out of her family’s home. 
BW furthered his education. 
NW is participating in social opportunities. 
PJ moved out of a situation that he had not been able to leave for several years.  
He is much happier and healthier. 
JK is living independently at Windsor Place. 
MB is looking for a different job and would like to get his GED. 
TS decided to get back to work versus take the route that his team felt best. It is 
going ok. 
 

 
 Continued  progress  entering  plans 

Currently in the Imagine transformation Fairfield County has 619 individuals 
entered into the Imagine system.  This is an increase of 56 individuals since last 
month. 
 

 Imagine Road blocks 

We continue to have some issues with getting plans printed out to people and 
providers because not all print reports are working correctly.   We continue to 
report issues that we are having with Imagine through use of a ticket system 
established by DODD. During the past month we have had 7 tickets to the 
department regarding issues that are blockers as we are completing plans.  
 

 Continued  learning  in  Person  Centered  thinking 

Coaches participated in a Webinar on 2/10/2015 review occurred of plans 
from various counties and how they were completing person centered 
planning. 

 Continued  collaboration  with Providers 
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Darrick  Jackson  Professional Development  Coordinator  along  with  
ISC’s  have continued  meeting  with  providers. Darrick has established a 
goal to meet with 1 provider or family per  week. 

 
Individual Support Coordination                               Wendy Ricker  
Communication is a key factor to success in service and support coordination.  
Our department feels like it is in information overload sometimes, but as we 
experience changes, we feel it is vital to update key players.  Internally we are 
trying to address this through having effective department and team meetings.  
Last month, information was provided in multiple formats about our staff survey, 
quality improvement plan, JobFusion services, role of Director of Business 
Development and changes to the behavior support rule (just to name a few).  At 
our March 4th meeting, we had speakers about Ohio Shared Living, project 
transformation, use of technology (iPads) and another installment in our regular 
reviews of person-centered planning and the Imagine tool.  In an effort to 
incorporate more fun into learning the resource management team created a 
Jeopardy game to quiz our knowledge.  On April 1st, our ISC meeting will focus 
solely on Imagine and the coaches are expanding on a game theme to reinforce 
and solidify our understanding of person-centered planning and its tools.  ISC’s 
continue to participate in monthly brown-bag lunches offered by DODD to gain 
information.  ISC’s from each team along with supervisors will be attending the 
SSA Forum offered by OACBDD on March 11th and key information will be 
disseminated.  Our department is having thoughtful conversations on proposed 
changes in Governor Kasich’s budgets as it relates to independent and agency 
providers and I am confident we will continue to keep ourselves on the cusp of 
coming changes so we can effectively provide quality coordination of services. 
 
Transition Services Update:             Susan Barnett 
Planning – QIP: 7.2- Coordinate information and support for families of 
youth in transition consistent with Discovery and 
Community/Employment First. 
This is a continued action step that will focus this year on developing information 
and resources to be available to all schools and families.  This will help to deliver 
a consistent message and resources to the community.  March 7th is our 6th 
Annual Discover the Possibilities Transition Conference for families and students.  
This will provide families with information regarding services, family’s roles in 
transition, career exploration opportunities and IEP assistance. 
            
Fairfield Medical Center Project Search: Job Development activities have begun 
for all Project Search students.  In class they are developing resumes and 
registering every student with Ohio Means Jobs to obtain job leads as well as 
other interest assessments on line.  All students are now connected with an 
OODA Vendor for job development.  By starting this process earlier, we will be 
able to capitalize on job opportunities earlier in the school year and have the job 
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finalized by graduation.  This will ensure less down time for these graduating 
students and assist with them being a part of their community.  Selection has 
begun for the new Project Search class of 2016!  Applications have been 
reviewed and interviews are set for March 12th at Fairfield Medical Center. 
 
Here is a news article that features one of our students that is graduating this 
year from Pickerington Central High School.  He was the overall winner of the 
Pickerington’s Got Talent event. 
 

Ortega has talent 
PHOTO by JOSHUA A. 

BICKEL/THISWEEKNEWSSenior 

David Ortega performs a drum solo 

during the Pickerington's Got Talent 

event Jan. 29 at Pickerington High 

School Central. 
 Ortega, a self-taught drummer, 

was the show's overall winner 
 
 
 

 
Community Connections Update:                  Julie Bruckelmeyer 
QIP 3.1:  Increase Individuals’ access to inclusive community settings, 
strengthening relationships with community clubs, interest groups, school-related 
groups, congregations, civic groups and other organizations. 
 
New Referrals from ISCs    5  
Total Active Referrals    21  
 
Face to Face meetings w/referrals   2 
New Community Connections identified 
 Individuals      2 
 Organizations     3 

Outside requests for resources   5 
Presentations 
 Individuals      1  
 Organizations     1 
 
Successful Connections:     12 
 
Referrals from EI for Parent Connections:  0 

   

http://thisweeknews.mycapture.com/mycapture/index.asp
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CCC Happenings 

 Parent support groups: The Moms play group is moving to the Early 

Literacy Center (ELC) on March 10th.  Also, a new parent group for 

children with Downs Syndrome will begin meeting at the ELC on Saturday, 

April 11. Our EI Staff & ISCs will be getting the word out to parents.  Will 

also use website and FB. 

 Next Chapter Book Club: Met with new facilitator for the Art & Clay 

NCBC to prepare for April 10th start-up. We are sharing the opportunity 

with individuals, families and caregivers through Website, Facebook and 

ISCs.  

 Women’s Meet-up: Women’s meet-up group went bowling and 

shopping this month. 

 Bowling with Rick: Supporting Rick and friends who want to bowl at 

Tiki Lanes every Friday morning. 

 Quarterly EI Event: Plans have been confirmed for a “Moms Evening of 

Relaxation” to be held April 14th in the PRO Café. Moms are to bring a 

friend for this special treat. Our speakers include a Pediatric Message 

Therapist and a Mindfulness instructor from OSU Extension. We will open 

with a little creativity, scarf tying, compliments of “Deblin Design” of 

Pickerington. Our goal is for each woman to receive a spring scarf as a gift 

for attending. Seeking a sponsor for that expense. The EI Staff will 

provide healthy snacks for all to enjoy. 

 Legislative Advocacy Day: We have 9 people representing Fairfield 

County at the March 3rd event at the Statehouse. We all met with Scott 

Campbell on Feb. 25th to prepare. We learned about the logistics and 

“talking points” to be addressed during the event. Individuals were 

encouraged to share their testimony regarding these talking points. 

 Kiwanis Respite Program “Meet and Greet”: The  

“Meet & Greet” has been planned for April 16th at the Pickerington 

Nazarene Church from 6-7:30pm. Parents of children sixth grade and 

younger will be invited to attend to learn about the Respite program. They 

will also meet the Pickerington Key Club Students who have volunteered 

to serve families. A parent handbook is being prepared to assist with 

successful experience for all involved. 

 Social Skills and Games:  Preparing for Social Skills and Games event 

hosted by the River Valley Life Impact Group on March 8 for ages 11-15. 

We have 3 reservations so far. 

 Celebration of Possibilities: Connected with 9 individuals who are 

excited about dancing during “Extraordinary” a song written by Kelly 
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Vaughn. They will dance with the TNT Dancers from Lancaster. Three 

rehearsals have been arranged. 

Resource Management     Michelle Dexter 
 
Benefit Coordinators Report: 
The beginning of every year is full of changes in the benefits world.  So 2015 
saw not only the usual federal poverty level increases and the subsequent effect 
of its increase on Federal benefit rates for Social Security, JFS and Metropolitan 
Housing, but also, an increase in the state minimum wage rate to $8.10/hr.  
These changes are meant to help those reliant on public benefits to be able to 
meet their needs, but require timely reporting of these changes to avoid 
penalties.  By the time all reporting is done and assistance levels are 
recalculated, the individual often does not end up more than a few dollars ahead. 
 
The most significant and potentially benefit-altering changes were the approval 
of the increase of Medicaid resource limits and the approval of the Able Act.  
Changes this great have not been made since 1974.  Neither is in effect, yet, but 
should be before the end on the year. 
 
Medicaid's resource limit has been set at $1500, since 1974.  Its increase to 
$2000 will put it in line with SSI's resource limit.  Although everyone is generally 
happy about the increase, many feel the limit should have been increased to a 
higher level to allow individuals the ability to save money and not to live on the 
edge of destitution all of the time.  With the approval of the Able Act, an 
individual should be able balance the two to keep eligibility, while maintaining 
access to funds. 
 
The Able Act allows an individual, or their family to set up funds that will be 
excluded from calculation by Social Security, JFS, Metropolitan Housing, or any 
other program that uses their eligibility formulas. Unlike special needs trusts, the 
funds will be set up in special accounts at local banks and can be accessed by 
the person without the need of approval of trustees if the request fits the criteria 
of the Act. An accountant, or lawyer will not be needed to set up the account 
and they will have the same tax impact as the college savings accounts.   What 
is allowable is much more broad and can include daily expenses, if the 
individual's disability prevents them from being able to work enough to support 
themselves. A total balance of $100,000 is allowed and up to $75,000/ year can 
be deposited.  If the person goes over, their SS benefits stop until the balance 
drops under and start up again, automatically when the money drop back under 
the limit.  The one word of caution is that they are a Medicaid payback program, 
so if the person passes away with a remaining balance, Medicaid will hold the 
money and pay themselves back for any Medicaid-based service used by the 
individual that was used from the start of the account. 
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JFS and Medicaid continue their transition to their new computer system.  Last 
year, they suspended the requirements for proof of income and assets to lighten 
the workload of the JFS workers; this was not continued in 2015, despite the 
work being far from done.  The main system is doing three "dumps" which 
predict closing 500,000 cases across the state of Ohio.  We will see a large 
number of Potential Loss of Medicaid and patient liabilities over the next six 
months and will work diligently to resolve them as quickly as possible. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


