
1 
 

 
 

Finance        Beth Seifert 
 
Revenues:    
Revenues were approximately $239,100 above projections.   
 
Medicaid (Adult Day, Non-Medical Transportation, Supported Employment, TCM)       $146,900 
OOD (Community Employment, Benefit Analysis, Project Search & Discover U)   $-5,000 
ODE $16,900 
Excess Cost Billing to Local District $32,200 
One on One Aide Reimbursements $13,900 
Match billed to Family, Adult, Children First Council $16,200 
REM – Adult Day Services $14,600 
 

 
Expenditures:   
Expenditures were approximately $673,100 below projections.  
 
Salary and Benefits were below projections by $155,200.   
 

Fairfield County Board of DD 
Leadership Team Report 

March 21, 2017 
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 There were 19 vacancies for the month  
o JobFusion (3), two positions will not be filled 
o Educational Aides (7), position is based on student need 
o Opportunity Center (3), positions will not be filled 
o Service and Supports (4), three (new) positions are currently 

posted and one position will not be filled at this time. 
o Administration (2), one (new) position is currently posted.  One 

position (PT) has not yet been posted. 

 The worker’s compensation premium paid was $35,900 less than 
anticipated.  

 
Non-wage expenditures were $517,900 below projections.  
 

 Contract services accounts for $186,500 of the variance. 
o Auditor/Treasurer Fees  $51,100 
o Therapy Services  $43,500 
o Purchased Property Services $24,800 
o Purchased Housing $14,300 
o Purchased Provider/Transportation Services $45,900 

 

 Waiver match and admin fees were under budget by $248,700 
 

 Both the supply and capital accounts were under budget $32,100 and 
$65,600 respectively. 
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Other:    
On-line bidding has closed on the two school buses that were posted for sale on 
the govdeals.com website.  Starting bids were set at $2,000 each.  The board 
netted $5,200.00 for the sale of the two buses.  

 

Educational Services     Jodi Blais 
 
Planning – QIP  
These are our new action steps for the 2017 Quality Improvement Plan: 
 
1.6 Analyze Early Intervention Services assessing the correlation 
between the completion of evidence –based practices and the 
continuation of DD services. (Rebecca Nixon- Lead) 
 
1.8 Provide opportunities for parents/families to gain information on 
ways to support their children’s development utilizing an assistive 
technology device at home and in the community.  (Cathy Hunter –Lead) 
 
2.8 Establish a Parent Advisory Council at Forest Rose School that 
aligns with the “Step up to Quality” program to provide parents an 
arena to share information and discuss challenging issues their 
students face.  (Jodi Blais- Lead) 
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3.3 Provide Forest Rose School transition-age students with 
preparation for living and working in a 21st century global community. 
(Cathy Hunter – Lead) 
 
Graduation is just around the corner and we have started making transition plans 
for one of our Senior Room Students. While working with the ISC Staff, the 
classroom staff has begun to complete initial student profile information for the 
student. This information will be shared with Day Habilitation Programs the 
student and his family will visit to make his transition from school to adult 
programming as successful as possible. 
 
3.5 Promote community –focused socialization and strengthen 
collaboration through meaningful connections. (Julie Bruckelmeyer & 
Rebecca Nixon-Lead) 
 
The team continues to host monthly Early Intervention & Friends Playgroups at 
the Early Literacy Center in Carroll, Ohio.  Families love the Learning and 
Exploring areas. We enjoy watching friendships develop! 

 
This spring we will be focusing on good nutrition and how vital it is for healthy 

brain development in children birth to 3 years old. In April, we are hosting a 

Family Event at Keller Market House called “Eating the Rainbow”. Shannon 

Carter, County Educator with OSU Extension Office, will share helpful information 

about nutrition, as well as tips and short cuts for feeding families healthy food on 

a limited budget.  

4.1 Increase opportunities for Forest Rose School students to 
participate in meaningful ways in their home school districts and 
communities by increasing community –wide capacity and capability 
for including all children in public schools and beyond.  (Jodi Blais-Lead) 
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On March 9th, Megan Rowles, Rebecca Nixon, Julie Bruckelmeyer and Jodi Blais 
joined Temple Custer Montanez at the main branch of the library for preschool 
story time. We enjoyed three stories involving children with disabilities and how 
we are more the same than different shared by the librarian and participated in 
finger plays and songs.  We then had a chance to share adaptive technology and 
AAC devices with children and their parents and engage in play activities with 
some of the things we brought. 
 
Monthly, students in the Senior class visit Berne Union to create friendships with 
and increase awareness about our students and the assistive technology they 
use to support their success at school and home.  
 
We continue to respond to district requests for consultation regarding AT.  There 
have been three teams come to the school for consult with the SLP and OT 
regarding their students this year.  
 
A presentation was made to Pickerington Special Education Supervisors and 
School Psychologists by Megan Rowles (SLP) and Lori Burns (OT) about what we 
have learned about AAC and Adaptive Design.  An electronic survey was then 
disseminated to all the county schools to assess their Assistive Technology 
strengths and needs.      
 
4.9 Utilize the Play Project as a platform to guide and train Early 
Intervention and Forest Rose School staff to provide evidence-based 
services to families with children on the autism spectrum. (Rebecca 
Nixon & Jodi Blais- Lead) 
 
We gave two presentations on the PLAY Project in 2016 (February 9th to the 
Early Intervention team and then on June 22nd to the FCBDD Administration 
staff).   
 
We are preparing to give one to the staff of Forest Rose on May 3rd.  On March 
16th, our two PLAY Consultants, Melissa Sherrer and Kim Leland are going to 
Licking County to meet with their PLAY Consultants to support and share ideas 
with each other.  Also, we are coordinating a date to watch the PLAY IFSP 
training with the HMG service coordinators which will be very helpful.   
Early Intervention is currently providing services to 154 families in Fairfield 
County.  In February we received 16 referrals from Help Me Grow and there 
were 16 children who transitioned out of our program.  
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Early Intervention:     Rebecca Nixon 
Early Intervention is currently providing services to 154 families in Fairfield 
County.  In February we received 16 referrals from Help Me Grow and there 
were 16 children who transitioned out of our program.  
  
Preschool and School Age: 
It is a busy time of the year.  We are in the midst of Alternate Assessment, 
Progress Reports, IEP meetings and evaluations for transition of preschoolers to 
Kindergarten.  We continue to have referrals to our program from the local 
schools (this week we have had two students referred in school age and one in 
preschool). We have only three openings in preschool and five in the school age 
program.  We are seeing a pattern of children with disabilities in foster care from 
other counties coming to Fairfield with active IEPs. There are additional hoops to 
jump through when a child has been removed from their home.  
 
We said goodbye to our friend Adman Nowocin who has volunteered at Forest 
Rose for the past 8 years.  Adam is now spending all of his time volunteering in 
the community. We had cookies and punch to celebrate and presented a plaque 
to Adam. Then the preschoolers danced to “thank you for being a friend…” Here 
is a letter from Adam’s mother: 
 
Dear Ms. Jodi and Forest Rose Staff, 
     Adam really loves volunteering at the Lutheran Social Services Food Pantry, and he has the opportunity 
to expand his volunteerism there; as of Feb. 27th, Adam will be volunteering at the food pantry Monday-
Thursday weekly.  Therefore, Adam's last two days at Forest Rose will be Feb. 16th (tomorrow) and Feb. 
23rd.  Adam has valentines to pass out tomorrow, and I'm sure he'll "make the rounds" to say good-bye to 
all. 
     This is an opportunity that Adam has worked hard for during the past seven months, and he's surely 
earned it.  On Fridays, he will continue to volunteer at our church with the Knights of Columbus, as well as 
being a Eucharistic Minister and a Canine Companion Friend on Sundays.  When you watch 10TV News, you 
know that Adam will be inputting weather from our home in Pickerington.  He has a very rich and full life 
and, as you know, he is loved by many.  I know he has helped both staff and students at Rose for the past 
eight years and will be remembered as a Goldie Fields award recipient.  Thank you, Staff, for all the great 
opportunities that you have given him.  Nurse Michelle, I would greatly appreciate it if you could shred 
Adam's medical files after the 23rd; you have been a good friend and helper to Adam.   
     We'll be reading the newsletter on line each month and follow Forest Rose's activities.  I know many of 
you will see Adam around both Lancaster and Pickerington.  Thank you, Coach Dave, for giving Adam this 
opportunity in the first place.  And Andy, thank you for being such a good friend to Adam.  Mandy, thank 
you for always celebrating with Adam. 
                                       Many sincere blessings to all of you, Jeanne  
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I would also like to take a moment to thank Sue Smith and her team from 
Petermann/National Express.  We have had a number of unique issues this year 
with students we transport.  Sue has gone above and beyond to problem solve 
with us and explore options that will help families feel secure and ensure children 
have the best rides to and from school. The drivers are contributing good data 
and trying new ways to resolve concerns.   
 

Adult Services            Kyle Miller 
 
Adult Services – General:  
As we continue to support the transfer of the responsibility of services to Fairfield 
Industries, County Board staff meets regularly with Fairfield Industries and LNE 
staff.  As we identify the various operational processes and practices, we have 
on-going discussion to determine solutions that are sustainable for the future.  
All parties seem to work well together in their various roles.  The Fairfield 
Industries Manager has taken on various duties to that have lightened the load 
on County Board staff as well as LNE supporting the daily operations.   
       
February was the first month in some time that we didn’t see any county board 
staff leave for new employment.  Combined with LNE’s continued determination 
to fill vacancies we have a staffing level of 10 Life Coaches from the County 
Board and 14 from LNE.  Of course, the new staff requires considerable training 
to meet the requirements of the position, and they have eagerly jumped in and 
demonstrated much willingness to embrace the training.  County Board staff has 
been equally willing to adapt to their changing roles and move to areas where 
they can use their expertise in support of the new staff.  Similarly, program staff 
from the County Board and LNE have been working together to meet with the 
direct services staff in all of the areas to thoroughly explain service requirements 
and provide examples and resources to improve the quality of both services in 
the building and in the community.  We also had a 2-hour “train-the-trainer” 
presentation for all of the LNE staff to understand the history of Project: 
Transformation and evidence-based practices for supporting the acquisition of 
skills.  These changes align with Commitment 4.) Action Step 7 of the 2017 QIP, 
“build capacity among partners … aligning with community and employment 
first.”   
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The increased support for staff at JobFusion continues to have a positive impact 
on employment services. The supervisors and Leslie had meetings with all staff 
to outline our vision and expectations.  Similarly the new supervisors have taken 
the lead on the weekly JobFusion meeting and organized them in a manner to 
provide training and open discussion to support any job search barriers anyone 
may be having.  Clearly our focus, as discussed numerous time before, is on 
person-centered employment outcomes as noted in the 2017 Q.I.P. Commitment 
2 Action Step 7.  
 
February Business Connections: 
Job Developer, Sarah Fries, has been focusing on her work in the community 
reaching out to multiple organizations to assist in setting up Career Explorations, 
Community Based Assessments, and following-up on applications for job seekers. 
She also attended the ribbon cutting ceremony for Crazy 4 Popcorn in Lancaster. 
In addition, Sarah has been making new contacts with employers that JobFusion 
has yet to connect too in an effort to begin building relationships for future 
employment opportunities. 
 
Job Development Coordinator, Amanda Cruz, was able to participate in the 
February REAN meeting where the Department of Homeland Security was in 
attendance to discuss safety in the workplace. In addition, Amanda continues to 
sit on the Business Solutions Committee for REAN and will have another meeting 
in March to further discuss upcoming meeting topics and speakers. 
 
Our Summer Youth Program has been marketed to OOD counselors and referrals 
are beginning to come to JobFusion. Through connections with the Business 
Advisory Council, JobFusion has been able to add Fairfield Medical Center as a 
location for Summer Youth participants to gain valuable work experience. (QIP – 
Commitment 4, number 8) 
 
New Hires and Interviews:  
JobFusion has continued to develop job seekers through the month of February. 
In addition to two job offers, an additional six businesses interviewed seekers 
throughout the month. There have been a number of new employers, including 
CHC Services (heating and cooling company), and automotive companies, such 
as Valvoline, that have outreached to job seekers from applications submitted. 
(QIP – Commitment 2, number 7) 
 
Leo C. was hired at KFC / Long John Silver in Pickerington in mid-February. Leo 
has had previous work experience in fast food, but his responsibilities for 
dishwashing and food prep with KFC were new to him. Throughout his job 
seeking period, Leo was determined to secure a position quickly and had been 
open to full time hours. While following up on his applications with the assistance 
of his Job Trainer, Leo was asked if he would like to go into KFC by himself to 
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talk to the employer. He agreed and after a short conversation with the 
employer, Leo walked out of the restaurant with a job!  The Store Manager had 
determined his KFC staff would work well for training Leo and he quickly got to 
know his co-workers. Leo’s supervisor has been pleased with his progress and he 
continues to learn new attributes to the position. Though he has had to develop 
new skills, Leo understands that these are all pieces of this new job, which is not 
like the previous role he held for a different fast food restaurant. 
 
Josh S. began working with JobFusion a little differently than most of our job 
seekers.  Josh was completing his Internship at Art & Clay when a Gardening 
Associate position opened up through the Lancaster Greenhouse.  Though 
JobFusion has assisted Lancaster Greenhouse in previous years with seasonal 
associates, this was the first year the company looked to hire an Associate 
directly. Unfortunately, JobFusion did not have any current job seekers looking 
for this type of a role. Because of this, Job Developer, Amanda Cruz, had 
reached out to ISCs in order to determine if there may be interest from two 
previous Greenhouse Seasonal staff members still connected with FCBDD.  At the 
suggestion of one ISC, Nicole Kemp, Josh’s name was brought forward as a 
possible person to contact. Amanda was able to make the connection and 
because of Josh’s work with the Green Machine, he was eager to give the 
position a chance! Josh has hit the ground running at the Greenhouse. He gets 
along very well with his co-worker Sue, as well as the business’ owner, Rob. This 
situation for Josh has been a great illustration of the teamwork we all try to 
utilize daily between departments. The position is such a great fit for Josh and 
we are all excited to see him progress through the busy growing season! As of a 
couple of weeks ago, his JobFusion Job Trainer, Teresa Ruff, had this to say, “So 
far they [Josh and Sue] have filled hundreds of various sized flats and pots with 
soil in preparation of the incoming plants.  Monday [Feb. 20], the pansies and 
cabbage came in.  All the cabbage is planted [as of Feb. 22] and they are about 
halfway through the pansies.  It's starting to green up in the greenhouse 
already!” 
 
FMC-Project SEARCH: 
February, Project SEARCH students conducted their 
team meetings this month. Students introduced the 
support members on their job development team. 
Each was able to share some of their internship 
accomplishments and talked about their job goals, as 
well as future life goals. The picture on the right is of 
Brooklyn Gary holding her paper thanking members of 
her team for coming to her team meeting. 
 
Project SEARCH students make a yearly trip to Crown 
Plaza to meet other Project SEARCH students from Troy Upper Valley, Life Care 
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Alliance, alumni from Cincinnati and Springfield Regional Medical Center. This 
annual meeting for Project SEARCH grows adding more areas around Ohio. 
Students come together to network and share their work and class experiences. 
The students demonstrate interviewing techniques they have learned, and 
conversational skills of introduction. (QIP – Commitment 3, number 6) 
 
DiscoverU:  
Brianna R. and Stephine V. completed their sessions in the Work for It program 
at the end of February and both are now in job 
development.  These young women have 
committed themselves to continued learning 
attending interviewing skill classes and progressive 
typing class at DiscoverU. Both Brianna and 
Stephine came to realize getting up, getting going, 
staying on a schedule, and learning was a good 
thing! We wish them both the best on their individual journeys. (QIP – 
Commitment 3, number 6) 
 
The Superintendent, Business Manager, and Community Employment Director 
from Athens County Board of DD toured our facility and discussed possibilities for 
their program with Kyle. We are fortunate to share our experience and creative 
program advancements with others. 
 
Karissa Carpenter has trained Chris Tope and Kathy Dennison to teach the 
LiveSafe curriculum to folks inside and outside of the FCBDD. Thank you, 
Karissa! 
 
Susan Welliver, Program Specialist, continues to add courses available at 
DiscoverU to each monthly schedule she distributes through ISCs and affiliates.  
If you don’t receive a monthly schedule and would like one, or have a question, 
contact Susan at swelliver@fairfielddd.com or 740-808-8138. Class sizes are 
limited. 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:swelliver@fairfielddd.com
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Employment Totals 

Total Jobs Hired, Lost and Employed 

  Hired Resignation 
Job 
Loss 

Employed 
Assisted 

Other 
Vendors 

January 1 1 1 88 0 

February 2 0 0 90 0 

March 
     

April 
     

May 
     

June 
     

July 
     

August 
     

September 
     

October 
     

November 
     

December 
     

YTD Total: 3 1 1 
 

0 

 
 

 

OOD Revenue Totals  

 
JobFusion OOD Payments for February 2017 - $30,302.62   

Year to Date for 2017 – $54,582.31   
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OOD Revenue Information 

  OOD Revenue 
Totals 

January $24,279.69 

February $30,302.62 

March   

April   

May   

June   

July   

August   

September   

October   

November   

December   

YTD Total: $54,582.31 
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JobFusion Division Snapshot 
 
Section 1: Jobs 

Total number of people employed in the community assisted by JobFusion 90 

New hires in February 2017 2 

Year to date new hires in 2017 3 

Job losses due to resignation in 2017 1 

Job losses due to termination in 2017 1 

Year to date job losses in 2017 2 

Number of job seekers receiving active Job Development Services (an active job search 
in place) 

24 

 
Section 2: Total Services Provided 

Total number of people receiving Community Employment Services via JobFusion 107 

Total number of people receiving BVR assessments (CBA, CX, Etc.) 2 

 
Section 3: Internships 

Number of people currently participating in an internship program 8 

 Fairfield Medical Center – Project SEARCH  7 
 DiscoverU – Work for It 0 
 DSW – Project SEARCH 0 
 Art & Clay / Square 7  1 

 
 
 
 
Section 4: DiscoverU Partnerships 

Total number of School 
Districts  

Canal Winchester with 7 students. Liberty Union will 
begin in March 2017. Students participate in one hour 
employee development training and one hour internship. 

1 

Total number of Business  DU has built 14 business relationships with River Valley 
Mall businesses. In the spring of this year we transitioned 
from mainly waiver/local dollars to all BVR dollars. DU 
internships are based on the number of referrals received 
from BVR. 

5 

Total number of Adult 
Service Providers  

DiscoverU is now offering monthly trainings offered at no 
cost that are open to anyone who is interested.  
Seventeen people signed up for these trainings. 

1 

Total number of Community 
Members  

Retired teacher volunteering her time to assist two job 
seekers with enhancing their reading skills. Community 
volunteer assessed readers to begin teaching Process 
Phonics to 3 people in January. 

2 

Total number of OOD 
Counselors 

DU received authorization from 2 OOD counselors for 
February. OOD Counselors utilize DU for meetings with 
job seekers and JobFusion staff. 

3 

Other DU accepts referrals from outside of the county and 
people not receiving services through DD. A total of 28 

2 
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participants attended DU services in the month of 
February .  

Total number of visitors at 
DiscoverU in February 

Job Seekers, Teachers, OOD Counselors, ISC’s, Job 
Trainers, Volunteers, DU Tour’s, and Parents. 

51 

 
Section 5: The Opportunity Center 

Total number of people from the OC referred to JobFusion to actively seek employment 
(BVR) for 2017 

7 

Total number of people from the OC that JobFusion has obtained jobs for in 2017  1 

Total number of people with decreased services at a VocHab in February 1 

Total number of people no longer receiving VocHab services  0 

 
Artist in Residence:       Pamela Whiteley 
In February, I was able to get our next round of professional development 
seminars lined up. These seminars are free to artists and will 
help them progress in regards to portfolio development and 
marketing. Most artists are familiar with making art but 
unfortunately the work doesn’t stop there. They are 
responsible for getting their work ready for display, putting 
together an artist statement, photographing work for 
portfolio reviews, contacting galleries and business’s for 
exhibitions and the list goes on.  

 
In addition, artists prepared their work 
for the March 3rd exhibition here at Art & 
Clay on Main. This exhibition will give 
artists the opportunity to talk about their 
projects and the work they’ve done until 
this point. It’s another opportunity to sell 

things they’ve made along the way in order to financially support further work.      
 
Benefits Consultations/Analysis:          Darenda Geer 
During February 2017, 33 BVR/BSVI fee-for-service Benefits Analyses were 
conducted at $285 each.  The monthly billing for February 2017 is $9,405 and 
the year-to-date billing (2017) is $16,530. Three referrals were conducted face-
to-face at locations convenient for the beneficiary.  Currently there are 42 
referrals from OOD, County DD’s and ADAMHS pending analysis fee-for-service 
at $285 each.  Referrals continue to increase. 
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Turn-around time from receipt of referral to completion of Benefits Analysis is 
steady at approximately 19 days while analysis/reports have become more 
detailed providing the beneficiary with comprehensive financial, educational, 
housing, work incentive/supports, pension (VA, OPERS, FERS), and many other 
area details applicable to the specific beneficiary.  There are a few referrals that 
take longer to complete due to the length of time it takes to receive BPQYs from 
specific SSA offices, or to connect with the beneficiary. 

 
 
                        
 
 
 
 
 
 
 
 
 
 
 
 
 

Ron Swain continues to support Darenda Geer working 10-hours/week reviewing 
reports, providing guidance, and conducting training for an entity in Cleveland 
per agreement with FCBDD.     
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Services and Support                  Wendy Ricker 
 

Total Enrollment for the program 1158 +10 (increase from Feb) 
   

TDD waiver enrollment  
  enrolled waivers 2 -1 (decrease from Feb) 

 
 
 
 
 
IO waiver enrollment 

    
enrolled waivers 210 +4 

  

waiting list 568 

+35 (waiting list 
clean-up & add 
from other 
counties) 

  emergencies this year 0 2017  
 enrolled this year 0 2017 

  remaining budgeted to dispense this year 5 2017 
   

 
 

    

     

     

     

     

     Level One Waiver 
    enrolled waivers 192 -5 

  

waiting list 332 

+27 (waiting list 
clean-up 
project) 

  emergencies this year 0 2017 
  New enrolled this year 0 2017 
  remaining budgeted to dispense this year 20 2017 
  

  
    

      
 
Self-Empowered Life Funding (SELF) waiver 

    enrolled waivers 28 same  
 emergencies this year 0 2017 

  

The Transitions (TDD) Waiver established in 2002 to accommodate individuals who 
were being served on the Ohio Home Care waiver who had an intermediate care 
facility level of care.  This waiver was administered by JFS until 1/1/13 at which 
time DODD took over responsibility.  Starting July 2015, TDD waivers will begin 
transitioning to other DD waivers:  Individual Options, Level One or SELF waivers.  
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New enrolled this year 0 2017 
  remaining budgeted to dispense this year 0  2017 
   

 

 

    

      
 
 
 
 

    

 
 
Locally Funded Services  

   Individuals in RSS home $63,683.20 +4583.68  
 Title XX $28,828.80 No change  
 Individuals with personal assets or pending waivers $229,080.07 +3962.55  
 Discovery Services  $11,200.00 No change  
  

 
 

   
  

     

     

     Individuals in a Nursing Home $62,073.60 No change  
 Individuals on Transitions Waiver $101,517 No change  
 

 
 

    

 
 

 
0 

  

     Individuals who have redirected their budget $13,810.60 No change  
 

 
 

    

 
 

    

      

I am pleased to announce that we have hired 2 new Employment Focused ISC’s 
to begin later in the month of March. Cathy Welch-Hartline, from JobFusion, will 
be bringing a lot of experience with her as a former Job Trainer/Developer and 
knowledge of OOD services.  Jennifer Holbrook, from Job & Family Services, ran 
the STARS program which worked with low-income individuals to find 
employment in the community. Cathy and Jennifer join David Baum’s team and 

The SELF waiver is Ohio's first participant-directed waiver. Participant direction means 

individuals with developmental disabilities have authority to make decisions about their 

waiver services, and accept responsibility for taking a direct role in managing services.  SELF 

waiver services include:  Support Brokerage • Community Inclusion (Personal Assistance, 

Transportation) • Integrated Employment • Functional Behavioral Assessment • 

Clinical/Therapeutic Intervention • Participant-Directed Goods and Services • 

Participant/Family Stability Assistance • Remote Monitoring • Remote Monitoring Equipment 

• Residential Respite • Community Respite • Adult Day Supports • Vocational Habilitation • 

Supported Employment – Enclave • Non-Medical Transportation 

Individuals on an individual budget can choose to redirect the local portion of their 
adult services / non-medical transportation budget to community activities they and 
their team believe will have more meaningful outcomes  
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will be based from the administration office.  Please join David and me in 
welcoming them to their new positions! 
 
Lois Everitt’s team of 7 Awesome ISC’s have relocated from the administration 

office to join another team of ISC’s at the Opportunity Center in Carroll.  I 

appreciate everyone’s collaboration to make this move successful.  Lois and her 

team will be greatly missed at the administration building!  We now have teams 

of ISC’s serving adults out of the Pickerington and Carroll offices and teams 

serving children at the administration and Pickerington offices.  Introduction and 

eligibility, community connections, family support services and summer 

scholarship, resource management and community outreach will all support 

individuals and families based from the administrative facility. 

Introduction & Eligibility Board Report    David Baum 

Michelle completed 19 that were assessed and determined eligible/ineligible for 
the month of February. 2 people (Age 6-15 and age 16+) did not have a 
qualifying diagnosis from Community Referrals.  
 

 
 
A total of 7 individuals needed re-determination due to their age changing 
(Turning 3, 6, 16 or 21). Out of the 7 individuals; 2 were determined eligible 
(Turning 3) and 5 were ineligible. The following is a breakdown of ages that 
were determined ineligible: 2 Individuals turning 3, 2 Individuals turning 6, and 
1 individual turning 21.  
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10 individuals were either new or community referrals. 7 new/community 
referrals were determined Eligible (4 Individuals ages 6-15 & 3 Individuals ages 
16+). All 3 of the new/community referrals who were determined not eligible 
were ages 16+.  
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Community Connections:    Julie Bruckelmeyer 
New Individual Referrals for connection      0 
Active Referrals    20  
 
Successful Connections     
 Resource       Prom dress 
donations/Men’s          formal 
wear 

Volunteerism/give back    1    
 1:1 Friendship connections     
 
New Community Connections entered in CCM  
 Individuals      39    
    
 Organizations      7 
  
People receiving FC Monthly Newsletter   
      
Presentations to local groups    175 Night to Shine 
volunteers 
        10 Charting Life 
Course/Café          Conversation 
 
Parent to Parent Connections:    11 families  (Coffee, Tea 
and          Autism) 
 
CCC Highlights & Happenings: 
QIP 3.5: Promote community focused socialization and strengthen 
collaboration with community groups.  
Most of February was spent preparing, experiencing and wrapping-up the Tim 
Tebow Foundation (TTF) Night to Shine 2017. The event was a huge success 
and the community is still buzzing about the fun we had with anticipation for 
next year. The Bridge of Fellowship Church and OUL Social Work Club partnered 
to successfully coordinate and host 125 guests and over 200 community 
volunteers for an unforgettable experience. Fairfield DD handled the volunteer 
training, volunteer assignments, and assisted with advertising to families, 
individuals and providers. Thankfully, there were 22 volunteers from Fairfield DD 
who help in some very special ways. As reported earlier, Ray Schmidt did an 
amazing job of teaching the volunteers about developmental disabilities, leaving 
people with an air of excitement and anticipation for the event. Night to Shine 
was truly a community event where people of all abilities came together to 
celebrate life, respect and love. Following Night to Shine, 39 volunteers 
responded to a brief survey indicating their interest in staying connected for 
future opportunities through the Fairfield Connect network. I have since met with 
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three of the volunteers and all are amazing, giving people who want to genuinely 
enhance the lives of people with disabilities. TTF awarded The Bridge Church 
$8,500 for expenses this year and next year, the maximum sponsorship will be 
$5,000 due to the rapid growth of churches registering to host.  Fundraising 
ideas are already brewing to help with the cost of next year’s event. 

  
Community Outreachl        David Baum  
QIP 2.1: Expand and enhance opportunities for individuals to develop self-
advocacy skills through participation in iCAN, Project STIR and other organized 
self-advocacy options focusing on self-determination. 
 
February was an exciting month for the Dynamite Abilities Advocacy Group. On 
February 16th; the group elected the following positions: President, Vice 
President, Secretary, Treasurer, Public Relations Coordinator, Directors, 
Sergeant-at-arms, and Chaplain. One of the first decisions that the elected 
officers made was to hold monthly meetings on the third Thursday every month 
at the Hope Center. Previously the group was meeting on a bi-monthly basis.  
People involved in the advocacy group provided wonderful feedback about future 
topics such as: employment, relationships, and privacy. On March 8th; Legislative 
Advocacy Day was being hosted at the Statehouse. We held a “Watch Party” at 
the Pickerington Regional Office as the event was being live streamed. We had 
17 individuals that were in attendance for this event where we got to hear 
updates from DODD Director Martin regarding the new proposed DODD budget, 
Bill Darling regarding Assistive Technology, Stephanie Barber-Maynard from 
Creative Connections LLC talking about employment, and then we heard from 
Gwen and Zayne Hershaw. We had the pleasure of rocking out to Zayne’s 
awesome guitar skills! Gov. Kasich also made a surprise appearance and said a 
few words on the broadcast. We also had a great presentation from our own 
David Uhl regarding how to bring up issues/concerns to our elected officials.  
Individuals in attendance engaged David in conversation about how to present 
concerns such as transportation to our elected officials. We also had an 
opportunity to meet with one of Rep. Schaffer’s aides at the Riffe Building later 
that afternoon. Despite the high winds and almost flying away; this was a 
wonderful experience for advocates to speak up regarding concerns of 
transportation and housing relevant to themselves and their peers. We would like 
to thank Scott Campbell from SOCIL, Robin Jarrell from Person-Centered 
Services, Angel Reid from the Hope Center, and Justin Stanek - Rep. Schaffer’s 
Aide to helping to make this all possible. Last, but not least, I want to thank Julie 
Bruckelmeyer for her hard work with assisting to organize this event. She has 
been very instrumental and supportive of increasing these self-advocacy 
trainings/meetings in Fairfield County.  
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Individual Support CoordinationL      Lois Everitt 
QIP 8.1:  Expand person-centered thinking and planning to all team members 
(providers, families, individuals, community members, and staff) through training 
and integration of these practices.   
 
We continue to expand our knowledge of person centered thinking and planning 
along with  sharing that knowledge with all team members.  As I previously 
reported, several staff members attended the seminar, Charting the Course to a 
“Good Life” for all sponsored by the Ohio Community of Practice for Supporting 
Families. Staff found the information very useful and feels confident in sharing 
with others and using it with individuals that they serve.  
 
There is going to be additional training available March 23, 2017 10-3 at the 
Liberty Center in which staff are being encouraged to attend.   
 
Additionally, I am collaborating to bring this training to “Discover U” as a class 
that is available so that individuals can become more comfortable in using the 
tools and have more person centered focus helping them to achieve their hopes 
and dreams.  
 
Julie Bruckelmeyer and  I also participated  in the “Café Conversation” to  
collaborate  with  other  members  of the community and families as  to how  the 
Ohio Community of Practice wants to move forward.    
 
At that meeting we made new contacts with available resources for families with 
children thru “Ohio Family2 Family”.  Family Support, Central Ohio and shared 
them with our children’s ISC team and EI.  
 
We also continue our involvement in “Region V” Community of  Practice  and will 
be participating in a Learning/sharing  opportunity  on March 21st,2017.  
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Transition Services Update:          Susan Barnett 
Project Search:  The selection process has begun for the Project Search class of 
2018!  Applications were reviewed and interviews were held on 3/9/2017 at 
Fairfield Medical Center.  We had 19 applications and we have 10 positions to fill!  
New candidates will be finalized during the month of March. 
   
Transition Services:  Bridges to Transition, our VRP3 with OODA has a new 
Transition Specialist for our 3 county program.  Welcome Dixie Lundquist to the 
Bridges team!  Dixie worked as a BVR Counselor for people that were Deaf and 
Hard of Hearing for about 15 years.  She has been working with Bridges for the 
last 5 years as a Transition Specialist in Scioto County.  She comes to us with a 
wealth of experience and is a welcomed addition to our team!  In discussion with 
Elisa Murdock, the Bridges OOD Counselor, it appears with Brides alone we will 
have 10-12 successful closures FFY 2017! 
 
This month, Janie Heston worked with the team for one of her individual’s 
toward admission for treatment at Oesterlen.  This is a new treatment facility for 
children that are diagnosed with Autism and have high support needs.  This joint 
venture consists within the partnership of DODD, OCALI and local partners.  
There is a school component, along with family and professional team training to 
provide consistent support for the student.  We are looking forward to seeing the 
progress of this student and eventual re-unification with his father back in his 
home! 
 
Individual Benefit Coordinator Report:    Susan Sarlo 
February was a mix of coordinating tax completion, so our individuals were able 
to take full advantage of the Earned Income Credit.  United Way staff have done 
a wonderful job of helping our individuals to complete Federal and State taxes.  
There are no assistance groups for Lancaster City taxes and we've used various 
resources for those, including the employees at the Courthouse. 
 
I had meetings with four families who were interested in more information about 
benefits and how to apply for them.  I processed three MBIWD applications. One 
to eliminate a Cost of Care (Patient Liability), one to reestablish Medicaid services 
for an individual who has been on QMB only for a couple years and is now 
working and one to keep from losing Medicaid when his work hours increase.   
 
The poverty guidelines were posted, effective 3/1/17.  They will increase, which 
will increase the eligibility for any need-based program.  I reviewed individuals 
that have been close to eligibility to see if the increase would allow them to 
apply.  We have two individuals that may now be eligible for Expanded Medicaid 
due to the monthly income levels for the program changing. 
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There was continued work with resolving Medicaid and Medicare D issues for 
individuals that had 90-day scripts, or didn’t see a doctor in January.  One more 
month should flush out the last of the individuals that were affected by January's 
changes. 
 
We had a couple very interesting scenarios this month.  JW is entertaining the 
idea of increasing hours and eliminating her SSDI.  In preparation, we helped her 
apply for MBIWD to keep her Medicaid safe.  JW does not have a waiver and has 
a much lower earning cap before her Medicaid is affected without the MBIWD.  
She was also pulled for a home ownership program through HUD.  The program 
lasts up to five years, provides training on budgeting and home maintenance and 
allows her to set aside her rent money into an account with HUD.  Upon 
completion from the program, HUD will match her savings for a down payment 
on a house.  There is also a period of follow-along to make sure she is 
successful. 
 
Also, DU and his family are looking at the next step for him.  He, also, is looking 
at increasing work hours and must maintain his Medicaid eligibility due to his 
physical needs.  Without these services DU could not be independent.  We also 
talked future planning and investment strategies that would keep him eligible 
and still allow for a savings and upkeep of his modified vehicle and his home. 
 

Business Development     David Uhl 
 
We joined several other staff members over the past few weeks on DD 
Awareness Month activities.  These activities included a bus tour, several radio 
and TV shows, as well as group presentations to Chambers of Commerce, civic 
groups, government associations, and schools.  Between these presentations, 
the public events, and social and traditional media, thousands of people have 
been reached during DD Awareness Month.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

John Pekar and Mayor of Lancaster 
Dave Smith 

John Pekar and Fairfield Co 

Commissioner Steve Davis 

David Uhl and Mayor of Pickerington  
Lee Gray 
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On March 2nd, we hosted the Governor’s Office for Faith Based and Community 
Initiatives.  We were contacted to setup a day of meetings between them and 
other non-profit organizations in the community so that they could see the great 
things happening in Fairfield County.   We worked with 9 organizations that 
presented to the Governor’s aides.  These included FairHoPe Hospice, After 
School Centers of Lancaster, Maywood Mission, The Recovery Center, Fairfield 
DD, United Way, The Pickerington Area Food Pantry, Fairfield 33 Development 

Alliance, and Fairfield Medical 
Center.  The Governor’s staff was 
thrilled with the visit.   As we 
listened to each group, it reminded 
us of why this community is such a 
great place to live.  It was also a 
great reminder that Fairfield DD 
continues to play a vital role in 
ensuring that Lancaster and Fairfield 
County remain vibrant communities.   
 
On March 3rd, we kicked off DD 
Awareness Month with a great event 
at 150 West Main Street.  The Artist 

in Residence showcase and exhibit went very well.  Not only was a great night to 
meet the artists, but many pieces of their art sold that night.  We had a good 
crowd throughout the evening as Hey Neighbor played live for the first time with 
us.    With the mild winter, February was a good month from both a foot traffic 
and sales point-of-view.   150 West Main continues to be a vibrant part of our 
growing and exciting downtown!  
 
150 West Main Street        Mitsi Niceswanger 
Art & Clay: 
A variety of daytime and evening classes speckled our calendar in February.  
“Bohemic Giraffe” canvas painting, “Droid Milk & Cookie Mug” (star wars 
themed), a very popular “Because I’m a Mom” platter, “Valentine Mug Set”, and 
“Harry Potter Votive” ceramic painting classes.  February also was our first ever 
month long series of Beginner’s Wheel Throwing” classes.  This class is a 
comprehensive skill building series for those just being introduced to the art of 
wet clay pottery.  Students made and glazed 10 pieces throughout the month.  
This was a HUGE success, and our March class sold out before February was 
over.   
 
We began our planning for summer camps.  2017 is going to be a very exciting 
series of camps this summer!  We confirmed this month with DACO (Decorative 
Arts Center) and OGM (Ohio Glass Museum) that we are finally going to do a 
progressive kids art camp – something we’ve been trying to do for years.  
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Curriculum and prototypes will continue to be created throughout March, with a 
target launch date of April 1 for registration. 
 
If you haven’t taken the time to check out the reviews on our FB pages, please 
do so!  We’ve always taken pride in what our customers say about our products, 
their experience, and our customer service.  Lately, we’ve had an influx of 
feedback, and we love the opportunity to show it off – so go take a look! 
 
Square 7: 
The head barista for the Staufs Corporation spent the day with our staff at the 
end of February.  Jon came armed with new tools and tricks of the trade, that 
have come to the market since they initially trained the Square 7 original staff, 
before we opened almost 4 years ago.  This training included new drink recipes, 
enhancing the “pour over” technique – a handcrafted brewing technique that has 
exploded in popularity over the last year.  Jon also took the time to show each 
member of our barista staff, the proper techniques for making espresso, grinding 
fresh beans and brewing their custom coffees.  As with any food prep business, 
bad habits and short cuts tend to take hold as time goes on and staff changes 
over.  So this training was a great benefit, in that it showed all our staff the true 
techniques– which will ensure that our customers’ drinks are consistent from visit 
to visit.  
 
Bree started her internship this month, and very quickly proved that she was a 
superstar.  Job coach Aaron reported on day one, that it was “the most 
productive day one of any intern he had coached at Art & Clay.  At the end of 
week one, Bree had mastered all her cleaning task list, so much so, that we 
started her on drink training.  A skill we typically don’t even get to with interns, 
but if we do it’s very late in the internship.  Bree’s eagerness to learn this area of 
the business shows in her enthusiasm to get to that part of her routine each day.  
She will be with us through April.   
 

Human Resources and Operations  Cindy Hillberry 
 
Human Resources:   
During the month of February interviews were held for the ISC-Employment 
Focused positions as well as the Behavior Support Strategist position. Cindy and 
Rachel attended the OHPERLA’s annual training conference in February.  Rachel 
began working with Temple on Celebration photos and also the Imagine monthly 
newsletter.  We continue to try to work closely with the adult services and fiscal 
departments on planning for the transition.  Cindy is setting up some special 
sessions for the direct care staff at the OC for the April in-service date. 
 
Positions posted: Substitutes, Behavior Support Strategist (SSA) 
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Positions in the process of being filled:  
 
Positions filled: Individual Support Coordinator – Employment Focused – 2 
positions (SSA)  
 
Highlights from February FairfieldDD In Focus: 
Effective Sunday, February 12, 2017, the Family Y, 465 W. Sixth Ave. in Lancaster, will 
open the shower facilities to the homeless in our community beginning at 6:15pm and 
closing at 7:15pm. The Y will provide soap/towels each Sunday night after they close at 
no charge.  
 
Fairfield County Athletic Association Special Olympics presents Powerlifting. Training will 
start Tuesday, February 28, 2017. 
 

The Buddy Program continues to grow! Amanda and Berne Union schools were 
able to learn and explore occupational therapy items. While at Amanda our staff 
was able to talk to 150 kids.  
 
“Living the Values and Commitments” is a program designed to recognize staff 
members who are observed demonstrating the core values of the Fairfield 
County Board of Developmental Disabilities. Submission forms are located at 
each building.  These forms can be used by co-workers, families, individuals and 
community members to nominate staff when they are demonstrating one or 
more of the following values: hard work, innovation and fiscal responsibility, 
personalized services and choice, relationships built on respect and collaboration 
and partnerships.  Nominations will be given to Rachel McCoy who will then 
forward the nominations to the employee’s direct supervisor. Staff members who 
are nominated are eligible for some great incentives.  Monthly there will be a 
drawing from all nominations and that staff member will receive a gift card to a 
local business.  At the end of June, the top five people with the most 
nominations will be treated to lunch with John Pekar.  This will give you the 
opportunity to share ideas and talk about the future of Fairfield DD. Finally, at 
the end of the year the person who has received the most nominations will 
receive one paid day off.  When nominating someone you must fill out the 
submission form thoroughly, this includes your name or the nomination will not 
be counted. This program is a great way to recognize those who are “Living the 
Values and Commitments” and working hard every day to fulfill our mission.  
 
Operations and Maintenance:         Kevin Rigsby 
The new cubicles at the Opportunity Center were installed and Phase 1 of the 
move went smoothly.  We will be moving onto Phase 2 around the 15th of March.  
We are in the bidding process for the sprinkler project for the OC and plan on 
opening bids on the morning of the 21. We have an agreement with River Valley 
Mall to continue the lease for 3 years and are awaiting the new lease agreement 
from mall management. We are continuing our efforts to look at new ways to 
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lower our energy costs, while maintaining great customer service and a safe and 
clean work place for our staff and the people we serve.  

 
Quality, Innovation & Planning    Ray Schmidt 
 
LPT Report: 
 

Week Total Trips

>10 Min

Window

Within 

Window

Trip Window 

Performance

Trip<60 

Minutes

Trips Over 

60 Minutes Performance %

# of Individuals

Served

1 538 67 471 88% 389 149 72% 88

2 485 47 438 90% 346 139 71% 69

3 578 62 516 89% 410 168 71% 72

4 590 64 526 89% 416 174 71% 73  
 
The service from Lancaster Public Transit remains consistent, with no additional 
comments or concerns reported this month.  We had two unusual incidents this 
month involving people we serve, neither of which involved the quality of the 
service from LPT. 
 
We were invited by Carrie Woody to present the Roadmap software at the 
Lancaster City Council meeting on the 13th of March.  The program was received 
well, and we have started to roll out the program to our staff and partners in 
order to generate trip plans that people need, and to gather additional data to 
plan for future trips.  For instance, there is a need in the summer for people to 
be able to be transported to camp.  If we can create a list of people who would 
be attending camp, map it out, and then communicate that with Carrie, it’s 
possible we might be able to create affordable options for getting to camp, and 
other similar kinds of predictable events. 
 
Staff Survey: 
We’ve completed our initial pass on the staff survey, and after a run through 
with the leadership team, we will be sharing those results with the Board next 
month, along with our impressions of how we can use the results from the 
survey to improve our services. 
 
AT Project: 
Based on a request from Megan Rowles, Speech Pathologist, and Lori Burns, 
Occupational Therapist at Forest Rose, Karissa and I have joined them to explore 
the idea of establishing an adaptive technology lab in the county.  We conducted 
an initial survey to see if there was interest in the county, and in just a few days 
we received over 100 responses!  We live in a technological world, and many of 
our families report that although they are comfortable with technology, they 
need help in finding the solutions for the specific issues that their families 
members have.  Jodi and her staff have developed some very unique capabilities 
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at Forest Rose, and I’m excited to see how we can expand this expertise to help 
as many people as possible. 
 
Training Day: 
Our final preparations for the staff training day are quickly shaping up to be 
another great day!  The speakers are scheduled, and we are on track for an 
effective day.  I’m particularly excited for the presentation by Eric Metzger from 
Hamilton County who will help us think deeper about how we connect to the 
community, and also a track suggested by Cindy Hillberry to help our adult 
services staff as we go through the transition later this year.  These days are so 
productive for our staff, and as always, we invite any board member who is 
interested to come and spend the day with us! 
 

Marketing/Community Relations Temple Custer Montanez 
 
It’s been a fun and interactive March celebrating DD Awareness Month. Thanks 
to all for coming out and supporting our events! 
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Fairfield DD will complete the celebratory month at the Celebration of 
Possibilities 6 pm March 30 at Crossroads Event Center. Tickets to the event, 
featuring renown comic and author Zach Anner, are $30 and available by calling 
740.652.7220. 
 
WEBSITE UPDATE:  The new website is set to launch and we currently are just 
waiting for County IT to make it happen! Great news! Stay tuned! 
 
 


