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Finance        Beth Seifert 
 
Revenues:    
Revenues were approximately $ 439,200 above projections.   
 
Property Tax Revenues $ 323,300 
Waiver Match Overpayment from SFY13 130,200 
Medicaid (Adult Day, Non-Medical Transportation, Supported Employment, TCM)       8,800 
Medicaid Admin Claiming 9,800 
Local Districts – One on One Aide Reimb  15,500 
Day Services Billed to Other Counties  9,200 
REM – Adult Day Services     -6,600 
ODE  -3,300 
OODA (Community Employment, Benefit Analysis, Project Search & Discover U)   - 58,700 

 

 
 

Fairfield County Board of DD 
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Expenditures:   
Expenditures were approximately $826,700 below projections.  
 
Salary and Benefits were below projections by $322,300.   
 
Non-wage expenditures were $ 504,400 below projections.  
 

 Waiver match and admin fees account for approximately $284,000 of the variance.   

 The Bridges match payment ($80,000) was budgeted to be paid in March; invoice has not been 

received. 

 Another $290,000 is related to contract services. 

o Therapy Services  $ 53,600 

o Purchased Property Services  $ 40,200 

o Purchased Housing $ 34,900 

o Purchased Provider/Transportation Services $ 162,700 
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Quality, Innovation & Planning   Ray Schmidt 
 
Training: 
On 4/14/15, the Planning Committee for Region 5 initiated the foundation for an 

upcoming training series that will focus on creating communities that support 

each other (regardless of ability).  The goal is to create learning environments 

that will explore how people can transition from being present to having a 

presence within their community.  Once presence is established, the ultimate 

goal is to move from having a presence to becoming a community contributor.  

The trainings will eventually transform to action meetings that will incorporate 

learning, feedback loop, quality improvement process, reflection, and next steps 

(this is a circular process).  The first two trainings have been scheduled for 

5/12/15 and 6/24/15. 

 

We’re also starting work on our online resource for staff (and provider) training.  

With luck, we’ll be able to have the first courses on line next month. 

 

Our plans for the fall inservice day are already taking shape.  We’ll have training 

in what to do during an active shooter situation, as well as a special lineup of 

speakers on a variety of topics in the afternoon. 

 
Information Systems: 
Administration 

March was full of new staff so Jay has been very busy provisioning new 

accounts, setting up new building access, ensuring employees have the correct 

technology to do their jobs and the equipment is in place before the staff 

member starts. At the end of March, Jay was working with Doug Mitchell and 

Sandy Donalds to ensure all of the employees being moved from TEC to the 

Board had the technology they needed to do their jobs.  

 

The new website has been a larger undertaking than Jay had originally 

anticipated. The new version of Joomla which is what the website runs on has a 

bit of a learning curve. The template that the Board purchased for the new 

website is installed but has several problems that need addressed before it can 

be customized for the Board. Jay is still hoping to have the new website up and 

running by the end of May.   

 

Having a staff member in each building with local administration rights on the 

computers continues to be a huge help to Jay and Hayden. Lori at the school has 
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begun doing her own Adobe and Java updates as well as installing software that 

is needed in each classroom.  

 

In March, Jay also moved the majority of the Board’s Verizon cellular accounts to 

AT&T. This was done to not only save the Board money on cell plans but to also 

help with the issue of cell reception in the buildings. This has been a huge 

problem, especially for Jay and Kevin’s team. Not having cell signal when 

someone on maintenance is needed has made it difficult for staff to reach Kevin, 

Brent and Jim.  

 

Art and Clay on Main 

In an effort to ensure that every staff member is informed and is able to access 

the documents needed to do their job, Jay has setup a folder on the F drive for 

Art and Clay on Main. This way, they can share documents back and forth as 

well as have them backed up on the server. In the coming weeks, Jay is going to 

show Pam, Mitsi and Teresa how to store their documents on the F drive instead 

of using their local computers. In the event of a failure, their documents will be 

backed up and available on the server.  

 

DiscoverU 

The new copier for DiscoverU has been ordered and the maintenance agreement 

will be signed shortly. This copier does have the ability to print wired and 

wirelessly so the staff computers and student computers will all be able to print 

to it. This should be a huge help to the staff currently housed at DiscoverU.  

 

Forest Rose School 

The new touchscreen computers for the classrooms are in and configured. They 

should be installed at the school in early April. Hayden has worked very hard to 

ensure they are each setup the way they need to be for the classroom. The new 

wider screen that is completely touch capable should be very good for the 

classroom environment as well.  

 

Jay met with Rebecca Nixon in March about technology use in Early Intervention. 

Rebecca is very excited to move to a more paperless environment. Jay will be 

meeting with Rebecca and the Help Me Grow team in April to go over how we 

can get data from them and into our systems paperlessly or with less paper.  

Once this situation between EI and Help Me Grow is resolved, Jay will begin 

working with the EI Specialists on using their iPads to do their documentation. 
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This will also allow for EI to bill Title XX in one location instead of having to use 

multiple pages of documentation for Title XX.  

 

The issue with the copier at the school is still being worked on with Canon and 

Document Solutions. At this point, it has been determined that the software on 

the copiers is working correctly but we want to use it a different way than Canon 

intended it. That being said, we are looking at additional copier software to 

enable us to monitor and track copier usage in all buildings.  

 

Opportunity Center 

The iTunes cards that were purchased at the end of 2014 have now been added 

to the iTunes account for the OC iPads. In the future, we will purchase Volume 

Purchase Program gift cards instead of iTunes cards. That way, we can push 

apps out using mobile device management instead of through the iTunes and 

App stores.  

 

A computer and phone was installed in the Green Machine area for Deborah Will 

and Vickie Rzanski. This computer was repurposed from the replacement 

schedule and should be good for another two years or so. This will enable Deb 

and Vickie, as well as other staff, to check their email, approve their time and 

check voicemail. Another computer will soon be added in the Art Rocks area. 

This computer will also be repurposed and used for email and time approval.  

In the transition to AT&T for county owned cell phones, Jay was able to get 

Rosie a smartphone for her van. This will enable her to not only have a phone in 

the car like she has always had but will give her access to her email as well. 

Another added benefit to having the phone is that Rosie can clock in and out 

using the smartphone instead of keeping a paper timesheet. Michelle in payroll is 

very excited to have Rosie using the app on her phone instead of paper!  

 

Software Development: 

We were selected to present on the CCM program at the National Convention for 

the Association of People Supporting Employment First (APSE) in Philadelphia in 

June.  This is exciting in that it will be a TED style talk in front of the entire 

convention.  I’m excited to see both the response to the application, and to hear 

what recommendations people have to improve it. 

We met just this month with the developers Franklin County uses in preparation 

for an initial install in that county.  That was a wonderful discussion, and may 

have further implications if we choose to expand how we offer the software. 
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Hamilton County (Cincinnati) also visited this month, and we are in the final 

stages of contract approval with both counties.   

 

We have finished interviews for our customer service position, and our plan is to 

start offering installations to the counties that have expressed interest as soon as 

that individual is on board and trained (our goal is May 1). 

 

Planning: 

This month Karissa (along with the help of her committee) hosted the Spring 

Staff In-service.  It was a great day and everyone who gave feedback, reported 

it was very positive.  One of the features of this day was a group of our own 

employees giving short presentations an how what they do has made a 

difference.  I was so inspired by each of these presentations, and it made me so 

proud to be part of such a talented group of people! 

 

We completed the CARF process this month when we sent our plan of 

compliance for the recommendations they made during the survey last fall.  

Now, Mark and Karissa are busy setting up new meetings with a focus on 

summarizing the CARF grid.  Karissa continues to offer her CPR courses to staff 

and providers, and that has been a wonderful addition to our services.   

 

Finally, a friend of our program, Patty Mitchell, spent much of last month helping 

to build an adaptive studio in Moscow, Russia.  Some of you may remember that 

Patty helped us kick off the Art Rocks! studio here in our county a few years ago.  

I’ll share a story from Patty in her own words: 

Sharing ideas and stories of 

fabulous artists - with a lovely 

new friend in Moscow....she 

has been working developing 

an art studio working with 

people with developmental 

disabilities-- and asked, "What 

can we do with our studio 

next?" -- "Would you like to 

look at some photographs?" -- and we did and her joy was mine too. -- We are 

looking at a photo from Art Rocks Studio in Lancaster, Ohio-- telling her the 

story, the man in the photograph hadn't really participated in any activities for 

years and years....and he came to the studio and on his own sat down and 
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began painting-- a staff member, who had worked with him for years - burst into 

tears seeing him at the table making art. -- — 

What a gift that the work we do here in Fairfield County can have this kind of 

impact half way around the world! 

 

Educational Services      Jodi Blais 
 
Preschool and School Age:   
Once again this year, the Admin staff 
organized donations of candy and hid 
hundreds of Easter eggs for the children at 
the school.  Cliff, the Easter Bunny, was a hit 
with the students. We had a warm sunny day 
so we were all happy to be outside. I’m not 
sure who had more fun…the children or the 
staff. 

     
We had a 
surprise 
visit from the Ohio Department of Education 
on April 1st to check for compliance with our 
preschool licensure.  Everything was in good 
shape and we passed with flying colors.  As 
the consultant moved throughout the 
building she was amazed at the innovations 
with technology and the passion, skills, and 
tenderness of the staff.  
 
 

 
Planning –QIP: 
 
Lauren Sullivan, Junior Classroom 
teacher was interested in offering our 
own activity at the school during DD 
Awareness month.  She contacted police 
and fire departments and arranged a 
Community Day on March 25th.  Our 
students had opportunities to see 
emergency personnel and their 
equipment to reduce any fears that they 
had. The policemen and firefighters had 
a chance to play in the gym with our 
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students and reduce their own anxieties about how to engage and communicate 
with our students. 

 
 
 
 
 
     
 
   

 
 
 
 
 
 
 
 
 

 
We held our third collaborative art project with homeschoolers on April 2nd.  We 
created tiles from clay that will be put together for an art installation downtown.  
The homeschoolers came two hours early to eat lunch in the cafeteria, a unique 
experience for them as they do not attend school in a building. A few 
homeschoolers also had pool time with our students.  We were amazed that 
without direction or formal training the students had established rapport and 
they showed us they were excited to connect and support their new “friends 
from Forest Rose”. The parents were pushing for more opportunities to 
collaborate so we will include them on field day and plan more interactions next 
year.    
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Early Intervention & Birth to Three:    Rebecca Nixon 
 

Our program is currently providing services to 142 families in Fairfield County.  
In March we enrolled 11 children and there were 10 who transitioned out of the 
program.   

 
The Early Intervention Program sponsored an evening of relaxation for mothers 
on Tuesday, April 14th at the Pickerington Regional Office Café.  Julie 

Bruckelmeyer, Community 
Connections Coordinator, and 
our staff hosted the event.  Our 
main speaker was Vicki Lleonart, 
a certified Infant Massage 
Instructor.  In her presentation 
she explained the many benefits 
of massage and how it can 
improve sleep habits, 
constipation, reflux, muscle 
strength, speech and the 
development of infants and 
young children.   
 

Vicki Lleonart, Certified Infant Massage Instructor 

 
Planning– QIP: 3.9: Strengthen resources and relationships between DD staff 
and families transitioning from EI and continuing with DD services. 
 
Our committee met on 3/24/15 to review goals for 2015 and plan the next steps 
to improve the Pilot.  In May we are increasing the number of families in the Pilot 
to include those with a therapist as their Primary Service Provider.  It is our aim 
to have every family with a child eligible for ongoing DD services involved in this 
valuable process.  Also, we want to increase the amount of parent surveys we 
receive after the joint visit with families.  The committee decided to have the EI 
provider give the survey to the parents (along with a self-addressed/stamped 
envelope) and not mail them anymore.   

 
Business Development     David Uhl 
 
There are some great things happening here at Fairfield DD.   Below are some 
highlights from Business Development:  
 
DD Awareness Month:   
The 2015 DD Awareness Campaign was a success.   Almost 40 events were 
completed during the month of March (more were scheduled but have been 
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rescheduled due to conflicts) with nearly 90,000 individual impressions.   Fairfield 
DD was just about anywhere we could think to be in March.   As we plan for next 
year, please let me know if you have someplace you think we should visit in an 
effort to help raise awareness throughout the community.   
 
Trip to Atlanta:   
This past month, I made the trip to Atlanta, GA to present at the National Main 
Street Conference.  It was a good conference, and there was a good crowd for 
my presentation.  It was well received with some good questions after.  There is 
even someone from GA interested in coming to visit us so that he can see what 
we do.  Very cool!  
 

Activities/Meetings in the Community:   
With the last half of DD Awareness Month, there are too many meetings to list 
here.  However, I have had some good meetings with a couple of business and 
community leaders.  I expect that one of them will lead to 1-2 jobs in the next 
few weeks (I have passed the contact off to JobFusion for them to iron out 
details and close the deal).   I also met with Joe Piccolo, executive director with 
the Lancaster Festival.   I spent time telling him about Fairfield DD, who we are, 
what we do, and why it is important.  I also let him know that we were 
interested in further partnering with the Festival going forward.  The next day he 
called me with an offer to host a Poetry Reading / Q&A Time at Art & Clay on 
Main / Square Seven Coffee House at the end of April.   Details are being ironed 
out, but I am excited about the future partnership opportunities with the 
Festival.   
  
Social Purpose Enterprises:    
Over the past month, we initiated the search for a new general manager at 150 
West Main Street (Art & Clay /Square Seven).  After assessing 16 applicants and 
selecting four for interviews, and then two for final interview,  I am pleased to 
announce that Mitsi Niceswanger has accepted the position of general manager 
at Art & Clay on Main / Square Seven Coffee House.   Mitsi has served as the 
assistant manager of Square Seven for nearly two years, and she is passionate 
about our mission to bring about a vibrant community where people lead 
fulfilling lives and make meaningful contributions.   She has been instrumental in 
getting Square Seven up and running and will now work to build upon the great 
momentum that we have at 150 West Main Street.  
 
Please stop down and congratulate Mitsi when you can.  Check out her first 
report as GM and all the great things happening at 150 West Main Street below.  
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Art & Clay on Main 
Square Seven Coffee House    Mitsi Niceswanger 
March was another banner month for Art & Clay on Main.  Ceramic sales up over 
$200 from last month, climbing to 120% of the projection for the year. 
 
Adult canvas and ceramic painting classes continue to be well attended. In the 
past month, we held a popular “Elephant Platter” painting class.  Our “Peacock” 
and “Umbrellas” canvas painting classes brought in a few youths in addition to 
the adults…bringing us to the conclusion that this dynamic needs to be explored.  
Therefore, we are currently in development of our upcoming kids’ canvas 
painting classes.  Also yet to come in April, is the “Floral Platter” class.   
Other developing curriculum includes our upcoming summer “Kids Art Camp”.  
We will again offer 3 separate camps, and expect to sell them out as we did last 
summer. 
 
We are all set to increase our social media communication, with the addition of 
150 West Main on Twitter and Instagram in the coming weeks.  We will be 
posting daily specials, advertising upcoming events, and reminding our followers 
what all we do within 150 West Main.  Be sure you have “Liked” us on Facebook, 
as well.   
 
SnapRetail continues to be a successful vehicle for us to market our classes, live 
music and special events.  If you haven’t already, please subscribe to our email 
list via our Facebook Page and our website, www.150westmainstreet.com. 
 
Our own Holly Campbell collaborated with Blue Shoe Artist Deena, to change our 
front window décor to a field of lavender, springing us into the new season! 
 
Square 7 has had growing sales and therefore an increased presence of Coblentz 
Chocolates.  We hosted one leg of Destination Downtown Lancaster’s “Chocolate 
Walk” and our Coblentz Chocolates were extremely popular with the evening’s 
450 ticket holders.  Just in the few days since the event, Square 7 has had 
several customers come in to order our Café Mocha, which they also sampled at 
Chocolate Walk.  
 
We continue to have new, as well as returning, catering customers.  In early 
April we did another 2-day/50 person catered breakfast, hosted by Fairfield 
County ESC.  We have ordered all our yummy new confection items for another 
sold out Progressive Dinner, which will be on April 28th.  Local students who 
comprise the Lancaster Youth Orchestra, will be playing (pro-bono) live at the 
Progressive Dinner. 
 
Kelly Vaughn is on our live music schedule twice a month currently.  Performing 
for us during Chocolate Walk, her new set list brought ceramic and coffee 

http://www.150westmainstreet.com/
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customers to the front of the store for sing-a-longs that emitted into downtown 
from our open doors. 
 
Most exciting is the premier performance of our newest friend, musician Zayne 
Harshaw and his blues band “Blue Spectrum”.  All 5 members of this band have 
been discovered to have the musical anomaly that is known as “Perfect Pitch”.   
Zayne performs as a solo artist, as part of a duo with keyboardist Amelia, and 
also as front man in Blue Spectrum.   
 
We could not be more enthusiastic about having Zayne perform live at Square 7 
on Friday, April 17th.   We hope you didn’t miss it.  However, if you did, he will 
be back again very soon.   Signing up for the email and following us on social 
media will ensure that you don’t miss his next performance, or any of the great 
things happening at 150 West Main Street.   See you Downtown!  
 

Adult Services            Kyle Miller 
 
Adult Services – General: 
We took a monumental step toward increased employment opportunities and 
community engagement this month thanks to the hard work of Cindy (Hillberry), 
Rachel (McCoy) and Doug (Mitchell.)  In addition to their very demanding 
schedules, they took on the task of filling all of the new JobFusion positions in a 
very short time frame in order to prevent any interruption in services or hardship 
on the staff.  This required each of them to complete excessive duties with the 
added pressure of very tight deadlines.  The result of their effort has given 
JobFusion a very impressive cadre of employment professionals.  Thank you 
Cindy, Doug and Rachel.  To keep this momentum moving, Doug and I have 
been working on training and presentations for the new staff and affiliates alike.  
We are including some very basic information to insure that all staff will have the 
foundation needed to serve all individuals with any level of need.  We are 
confident that our training will complement the “Discovery” training staff are 
attending with our consultant as well as the “customized employment” training 
scheduled for early next month.  By incorporating targeted trainings and clearly 
identifying staff roles, employment outcomes are expected to be maximized as 
prioritized in Q.I.P. commitment 6.) action step number four.    
 
Discovery training continues for staff from both the Opportunity Center and 
JobFusion to increase resources for the implementation of 
Project:Transformation.  Brad worked tirelessly to finalize and submit the 
“Comprehensive Plan” to the Department.  On the 16th we received the notice 
that the plan was approved.  We have begun work on the preliminary 
implementation steps and will review a draft at the upcoming steering committee 
to move the plan forward.  Opportunity Center Staff continue assisting people 
achieve outcomes in community settings including volunteer opportunities and 
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developing partnerships with community groups.  In addition, collaboration with 
JobFusion staff has been instrumental in providing internships. 
    
“Cause Impact” staff facilitated the final board retreat for Fairfield Industries 
Board of Directors.  Utilizing results from sub-committee meetings, numerous 
surveys and comparative analysis of other providers they identified various 
options for the Board to consider moving forward.   Most significantly, though, 
the Board identified their need to have more in-depth training about the state of 
the DD system.  The first step in this training will be provided at the April 
meeting.     
 
Meetings with the ISC Supervisors and Affiliate partners continue to identify 
areas for improvements for adult service options.  These collaborations are the 
critical foundation to maximize the opportunities for people to access their 
communities as prioritized in Q.I.P. commitment 9. action step number two.     
 
Program Services Update:          Brad Changet 
Nifco:  We have recently expanded the square footage of our Nifco work area to 
accommodate the increased number of workers.  The additional space has given 
all of the associates a little “elbow” room and helped organize the areas for 
component storage and the sorting area for completed parts.  Our employees 
are in the swing of working hard every day and getting their production numbers 
up.  I am pleased to report that not only are the work skills improving, but each 
associate is also developing wonderful relationships with their co-workers.  
Financially, we had a very good month in March and are proud to be increasing 
our profits from month to month. In the photo below, Ed, Flo, Julie and Bob 
enjoy each other’s company during a lunch break. 
 
 Art Rocks:  Art Rocks Studio artist of the month for April is Todd Ferguson. Todd 
works in many mediums 
from making puppet 
masks, drawing, 
painting, wood working, 
weaving and sewing, 
just to name a few. He 
also made the frame for 
his latest creation! He 
truly enjoys art and is 
always looking for new 
ways to improve and 
expand his art work. 
Todd loves the 
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Buckeyes, basketball, football, movies and just enjoys life! Congratulations Todd!  
Pictured below is Todd’s paper Mache 
hat that sold immediately upon 
release and Todd using a radial arm 
saw to cut pieces for his frame.   
      
Green Machine:  Spring has sprung in 
the Green Machine garden!  The 
gardeners are busy preparing the 
garden plot for planting.  They are 
pulling weeds, tilling soil, sectioning 
off areas for various vegetables, and 
beautifying the garden area.  It is 
amazing to watch the daily 
transformation of our back yard.  
There is a framework for a gourd tunnel that will welcome visitors and 
customers, the compost pile has been relocated to be more utile, and fencing is 
in place to support beans and other climbing plants.  Again, a huge thank you 
goes out to all of the volunteer master gardeners who spend hours helping 
people learn so many different skills.  Plans are in place that will allow the 
farmer’s market to remain open for longer hours one day per week.  We feel that 
this will give all of the Lancaster to Columbus commuters a chance to stop in on 
the way home to pick up some fresh produce for dinner.   
 
On Saturday, April 25th we will be hosting a Master Gardener Trash and 
Treasure sale at the OC.  Our master gardeners will be offering numerous 
gardening tools, accessories, and instructions for sale to other interested 
gardeners.  The Green Machine will also be selling many of their products such 
as seed bombs by the dozen, toad houses, hyper-tufas, and seed packets.  The 
sale hours are from 9:00 to 4:00.   
 
And the award goes to…Mary Slisher:  by 
Crystal Kirkpatrick− Every Friday I bring a 
group down to Art and Clay. People that 
don't particularly enjoy doing art come 
with me as well. Jim Cook likes to come 
with me just to get out in the community. 
Others, like Glen Barr, really enjoy the art 
work. Anyway, my point is... I've been 
around and have been asked to work in 
Blue Shoe Art (BSA) a few times when 
Pam has needed days off. I've built a 
relationship with some of the clients who 
come on a regular basis to BSA. Mary 
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Slisher seems to be "in her own world" at the OC. I've asked her to come with 
me on my Friday trips, she always tells me "no". However, when she's here at 
BSA, she gets into the Art. This piece, Pam asked her to write down words, 
words that she's thinking. The paper is from scratch paper they made here. Mary 
sat down and all those words she wrote on that paper. If you look at it, there's 
not one repetitive word. There are a lot of words. Pam asked me if I could make 
a frame for it. With Todd Brooks’ help, we got it done and submitted to Very 
Special Arts of Ohio (VSA).  Mary won first place for Best In Show. Pretty 
awesome! 
 
QIP: 
1.10 Repurpose space and resources at the OC and other community locations to 
align with changing service approaches – One way we plan to repurpose our 
resources is to provide training to our life coaches on ways to provide people 
with integrated community supports.  During May, we will be offering a day-long 
training in customized employment to all OC staff member.  Katina Karoulis who 
is a state-wide consultant will be the instructor for this course.   
 
6.3 – Determine best practices throughout the Project: Transformation project to 
better support people who are more comfortable with traditional Adult Services 
approaches and are consistent with Community/Employment First – Our 
comprehensive plan was approved by the Department of DD and is available on 
the Employment First web site.  We are now working on developing our initial 
implementation steps as the second phase of the project.   
 
Community Employment Services:         Doug Mitchell 
New Hires - Brittany L. began working as a full-time employee in the 
Housekeeping Department at Wesley Ridge Retirement Center in March. She 
works 8:00am-4:30pm, Monday through Friday. Brittany graduated from Fairfield 
Medical Center Project SEARCH. During her internship she worked in the Dietary 
Department. Since July 2009, she has worked as a Laundry Attendant.  
Unfortunately, this position was ending due to staff reductions in the 
department.  JobFusion Job Developer, Linda McDonald, was able to transition 
Brittany into her new position before her FMC job ended.  Congratulations on a 
smooth transition. 
 
Several jobs were in development stages in February and March. They are 
coming to fruition now and three individuals have been hired beginning the first 
week in April – with strong possibilities for four more hired in April.  More details 
to come in the April Board Report! 
 
Linda McDonald, Job Developer, met with several businesses to discuss 
employment possibilities and create awareness of JobFusion’s services. She met 
with Lori Pettit, HR Specialist at Panacea. Rhonda Bailey from DSW also attended 
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the meeting to discuss possible openings for individuals completing internships at 
DSW. Scott S. with JobFusion begins employment at Panacea on April 13th. Linda 
also met with Green Gourmet Foods in Baltimore, Ohio, and discussed training 
programs and services JobFusion offers. The company plans to start a second 
shift in the near future which may offer employment opportunities for us. Linda 
continues to make connections with employers she met at two job fairs.  
 
JobFusion Nears Completion of Staffing Restructure to Serve as Fairfield County’s 
Employment Experts:  Since 2013, JobFusion has gone through many changes to 
improve the infrastructure of service delivery to be more equipped in preparing 
and placing people in jobs. JobFusion, formerly Community Employment Services 
(CES), received a training grant from Opportunities for Ohioans with Disabilities 
(OOD) entitled “Life Works”. The grant placed more focus on training and 
preparation and less on job development and placement. JobFusion Manager, 
Doug Mitchell, proposed a new structure several months ago that is now coming 
to fruition.  The new structure equips the department to have professional staff 
and the focus needed for increased job placement demands.  Additionally, Kyle 
Miller, Director of Adult Service Options, has introduced a model involving job 
trainers assisting with job development support, thus freeing up job developers 
for building long-lasting business relationships and fostering increased 
employment.  The new model allows JobFusion to continue to provide 
professional job training support to our marquee services such as Fairfield 
Medical Center Project Search, DiscoverU, Project Search, DSW Project Search 
and Art and Clay.  Additionally, JobFusion is now equipped to increase:  1) 
Employee Job Support, 2) Job Development, Career Advancement, 4) Increased 
Job Coaching Services via our affiliate partners. 
 
A special thank you is extended the FCBDD HR department, Cindy Hillberry, 
Director of Human Resources, and Rachel McCoy, Assistant to the Director of 
Human Resources, for the smooth transition of JobFusion Job Trainers previously 
contracted with The Employment Connection (TEC) in Logan to employees of the 
Fairfield County Board of DD.  The restructure of the team presents a unified 
strength in the delivery of services to our individuals. 
 
New JobFusion staff includes:   
Sarah Fries was hired as a Job Developer. Sarah was previously Account 
Manager at Staffmark Staffing Agency in Columbus, Ohio. Sarah received a 
Bachelor of Arts degree in Communication from Muskingum College.   
 
April Wagner was hired as an Employment Consultant and will be serving as the 
liaison between the Fairfield County Board of DD/JobFusion and our affiliate 
partners. April has a Bachelor’s of Science degree in Human Ecology from The 
Ohio State University.   
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Amanda Cruz was hired as a Job Developer. Amanda previously served as the 
Senior Career Advisor for DeVry University in Columbus, Ohio.  Amanda received 
a Bachelor of Science degree in Psychology and Business 
Administration/Marketing from the Eastern New Mexico University and a Master’s 
Degree in Project Management from DeVry University. 
 
Linda McDonald was hired as the new Career Navigator. Linda previously served 
as Job Developer for the Fairfield County Board of DD’s employment service, 
JobFusion. Linda received a Bachelor’s of Arts degree in Fine Arts in Graphic 
Design and minor in photography from Ohio University. 
 
Natalie Mers was hired as a Job Trainer.  Natalie previously worked for the 
Franklin County Board of Health and the Logan-Hocking School District.  Natalie 
received a Bachelor’s of Business Management from the University of Maryland.  
 
Fairfield Medical Center Project SEARCH:  

JobFusion Trainers James Armstrong, 
Barb Shriner, and Meg Peterseim have 
been busy at FMC Project SEARCH as 
they begin the third and last ten-week 
rotation. The students are learning new 
skills as they move into new departments, 
adjusting well. We have been able to add 
the ER Department to our rotation and 
one of the students will be working in 

that department two days per week.  Austin L. is completing his work 
assessment at Mr. Froggy’s Carwash. Austin has been offered a permanent 
position beginning April 6. Austin has wanted to work around cars and was 

thrilled to have the opportunity to work at the car wash located at 1534 East 
Main Street, Lancaster, Ohio. This is a perfect match for him. 
Congratulations and best wishes to Austin as he begins his new job! 
 
Fairfield National Bank was kind enough to offer a lesson on banking for our 
students. The students spent the day learning how to obtain a bank account, 
filling out checking and savings slips and how to budget. The day was well spent 
and the students felt good about learning this new information. Thanks to FNB 
for providing this training!  
 
DiscoverU Now Featuring New Services To Area High Schools- No Limits:  On 
January 12, 2015, JobFusion met with representatives of Canal Winchester High 
School to discuss a potential employment-training program for transition 
students. JobFusion will move forward with this “No Limits” partnership, the 
fourth program offered at DiscoverU since beginning October 28, 2013. No Limits 
joins other DiscoverU employment services which include the original 1) Project 
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Search Internship option, 2) Work For It and 3) Step-Up 2 Work. A six-week trial 
program will begin on Monday April 13, 2015, and will continue every Monday 
thru May 18, 2015. Seven students are scheduled to attend with three instructors 
from the school. DiscoverU staff will provide employability skills training and 

students will have the opportunity to 
work for one hour each day they 
attend at a mall business. 
Participants of DiscoverU Project 
Search and Work For It programs 
will have the opportunity to 
demonstrate their leadership skills 
through peer mentoring. 
 
Designer Shoe Warehouse (DSW)-
Project SEARCH: 
Scott M. from Fairfield County has 

completed the DSW program and will 
be employed at Panacea, JobFusion business partner, in Groveport.  An 
individual from the Opportunity Center was referred by Chauncey Smith, OOD 
Counselor.  Shawn B. began his internship in March.  For more information, 

contact Doug Mitchell, JobFusion Manager at 614-835-2700 or 740-652-7235. 

 
JobFusion Participates in Job Fairs: 
JobFusion was represented at the Baltimore Employment Fair Monday, March 30, 
and the Teen Opportunity Expo held at Ohio University-Lancaster on April 1st. 
Both events provided opportunities for JobFusion to connect with students and 
adults from the community looking for employment, making career choices and 
developing job search skills. Linda McDonald, Job Developer, also talked with 
numerous employers from a wide range of fields including banking, education, 
manufacturing, law enforcement and sales.  Several educational institutions were 
also represented at the Teen Opportunity Expo. This gave Linda an opportunity 
to talk with several universities, colleges, and technical schools, learning more 
about courses, programs and training available to individuals to help them 
navigate their careers. 
 
JobFusion Employee of the Month: 
Janet Fleming has been employed at Forest Rose School 
since July 14, 2010. Janet works in the kitchen preparing 
lunch for the students and staff of Forest Rose. She is an 
amazing employee who is friendly with everyone, takes 
initiative anytime she sees something needs done and 
takes pride in her work. Janet only continues to progress 
through her years of employment. Job Fusion would like to 
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acknowledge Janet for her hard work and dedication. Congratulations Janet and 
keep up the good work. 
 
CVS and Fairfield County Board of DD Partnership Underway:  
Doug Mitchell, JobFusion Manager, and Sandy Donalds, 
JobFusion Training Coordinator, visited the CVS Learning 
Center near Cleveland on March 18, 2015.  Sandy and 
Doug, along with staff from the Franklin County Board of 
DD, met with Duane Rohr and staff about the CVS 
Workforce Initiative.  Later in the month two individuals 
began a work assessment at CVS on Memorial Drive in 
Lancaster for approximately two weeks.  Both individuals 
have applied for positions. 
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Section 1 Jobs 

New hires in March 2015 1

Total number of jobs filled as of January 1, 2015 3

Total number of individuals employed in the community 61

Total job losses due to termination as of January 2015 0

Number of individuals receiving active Job Development Services. (An active job search is

in place)
20

Section 2 Internships

Number of individuals currently participating in an internship

Fairfield Medical Center-Project Search-  9

DiscoverU-Project Search-  2

DU – Work For It -  9

DSW-Project Search- 2

Art & Clay/Square 7-  2

OU-L Greenhouse-  4

Number of individuals receiving a BVR assessment such as:  Community Based 

Assessment, Career Exploration, etc. 
3

Section 3 The Opportunity Center

Total number of OC individuals JobFusion is providing an internship, job skills class or

assessment 
2

Total number of OC individuals ISC’s referred to JobFusion to actively seek employment 1

Total number of OC individuals JobFusion has obtained jobs for in 2015 0

Section 4 Discovery Services

Total number of individuals that completed Discovery and were referred to JobFusion to

find employment
2

Total number of individuals that completed Discovery and employment was secured as a

result of Discovery
0

Section 5 Affiliate Partners

Total number of individuals referred to and currently participate at an Affiliate Partner for

employability skills training
38

Total number of individuals that completed employability skills training at an affiliate

partner and have left the program to participate in active Job Development (To find a job)
0

Section 6 Total Services Provided

Total # of  individuals receiving Community Employment Services via JobFusion 103

Section 7 QIP Goals

 Offer internship opportunities that will increase occupational, practical, and soft skills 

building a foundation where employability talents can flourish.

JobFusion meets this 

goal with our various 

internship 

opportunities at 

Project Search FMC, 

DiscoverU, DSW, Art 

and Clay/Square 7.

Continue to build capacity among provider partners to offer services in alignment 

with Community/Employment First that will promote choice, quality, and 

innovation in services.

JobFusion met with 

Affiliate Partners on 

March 11, 2015. 

28

OOD Payments for March 2015 were $9,135.08 and year to date $57,693.45.  
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Blue Shoe Arts Studio:           Pamela  Whiteley 
We have been very busy as usual in our studio. First of all, we had eight pieces 
accepted into the 2015 VSA Accessible Expressions Tour. On 3/14/15, the Day of 
Arts for All was held at Westerville Community Center. At Day 
of Arts for All, VSA Ohio honors award winners from each 
category of this year's Accessible Expressions Ohio 
exhibition and recognizes all participating artists 
and their families and providers. Seven artists were 
able to attend and really enjoyed this event with 
their families and friends. One of the artist's shared 
that he's never really left Lancaster and was very 
excited to get to travel. To top it all off Mary Slisher won Best in Show for her 
piece A Constant Stream!   
 
Another great opportunity was brought to us by SOCIL. They received grant 
funding that allowed for a series of integrated art projects between a group of 
Home School students and Forest Rose students. BSA Studio provided a paid 

instructor for each project. The first project 
was a lesson on block printing using meat 
trays, next they created a post card 
portraying “A Good Life” and what this 
meant to them. The final project was a relief 

tile that each student created as part of this year’s DDL downtown sculpture 
tour. This was a wonderful educational experience for artists to learn from one 
another, gain self-confidence in teamwork, understanding others and the 
acceptance of our differences. 
 
Our last big project in March was our participation in the Celebration of 
Possibilities. The theme for this year’s Celebration was “A Good Life...Bang Your 
Drum.” After having some interesting conversation in the studio about what’s 
good in our lives a consistent answer of “art” was given. So, the artists were 
asked to pick out a favorite piece of theirs to best describe who they are as an 
artist and why art is such an important aspect of their life. We had an artist 
reception at Art&Clay to introduce the artists, their work and promote the event. 
These pieces were all auctioned off during the COP event and individual prints 
were created for each person in attendance. Additional prints are still for sale at 
Art&Clay! As an artist, you are incredibly vulnerable putting your ideas, feelings 
and dreams into vision and allowing others to view and often critique. We want 
to celebrate our artistic accomplishments and their vibrant addition to our 
community! 
 
To top it all off, we have a new artist in our BSA community and two more 
starting soon! A local artist has sought out our studio as an opportunity to make 
friends and co-create. We’ve since learned that this guy is incredibly 
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knowledgeable about too many things to list and we learn something new every 
day he’s here. The OC Friday group has continued to come learn, create and eat 
lunch. BSA artist, Deena has been working with Holly, at Art&Clay to paint the 
front window and make it look a bit more like spring around here!  
 
Benefits Consultations/Analysis:           Ron Swain 

During March 2015, 44 BVR/BSVI fee-for-service Benefits Analyses were 
conducted at $285 each. This Benefits Analyst conducted 32 consultations while 
Julie Koehler (Benefits Consultant/sub-contractor) conducted 12 consultations. 
Total monthly billing was $12,540 and year-to-date billing is $35,910. There are 
currently 38 referrals from OOD pending for Benefits Analysis fee-for-service at 
$285 each. 
 
A presentation to an MD class at Bloom Carroll occurred on 03/31/15. Attendees 
included the teacher, Mr. Matt Hammond, students and their parents. They were 
instructed on the most effective way to apply for disability benefits and what to 
expect once benefits are received. They were also provided information on the 
work incentive, Student Earned Income Exclusion. Another lecture is scheduled 
on April 15, 2015 at   Ohio University. This is with a class in the School of 
Education for future teachers and counselors in the DD field. 
 
Trips are scheduled later this year to Youngstown, Canton and Mansfield. Also, 
this Benefits Analyst will be providing two trainings in Bucyrus/Crawford County 
on May 5, 2015. The trainings are sponsored by Disabilities in Action, a local 
vendor to BVR/BSVI. Mental Health and Developmental Disabilities providers, 
support staff, vendors and BVR/BSVI Counselors will attend. In an effort to 
maximize impact and minimize cost,   the trainings will occur after a visit to the 
Canton OOD office on May 4,2015. 
 
As previously mentioned, this Analyst anticipates working part-time in 2016 to 
provide the new hire the necessary technical assistance to insure a sufficient 
quantity and quality of referrals, and to assist with the workload. This assistance 
should be more significant in the early part of 2016 and gradually reduce as the 
new Benefits Analyst becomes more proficient. 
 
The WorkIncentives, Planning and Assistance (WIPA) grants will be changing for 
the next phase beginning July 15, 2015. As a result of these changes, there 
could be a significant increase in the number of referrals as this date 
approaches. However, OOD continues to look at adding staff to perform Benefits 
Analyses. It remains difficult to determine the direction OOD is taking and the 
reasons behind it. This vendor will continue to market directly to state Vocational 
Rehabilitation Counselors to solidify relationships with referral sources. 
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Services and Support                  Chanda Busse 
 

Total Enrollment for the program 1148 +16 
  NOTE: this number does include those we serve from other counties for ADS/NMT through our contracted 

affiliate providers. 
 

TDD waiver enrollment  
  

enrolled waivers 45 
3 additional people will be 
enrolled in the next month 

 
 
 
 
 
IO waiver enrollment 

    enrolled waivers 125 No change   
  waiting list 571 +1 
  emergencies this year 0  
  enrolled this year 0  
  remaining budgeted to dispense this year 1  

   

 
 

    

     

     

     

     

     

     Level One Waiver 
    enrolled waivers 188 +1 

  

waiting list 327 

-3 

 reflects enrollment 
on LOW 

  emergencies this year 0  
  New enrolled this year 0  
  remaining budgeted to dispense this year 0  

   

 
 

    

      
 
Self-Empowered Life Funding (SELF) waiver 

    
enrolled waivers 7 

+2, 1DODD Funded 
(same) +2 SELF 

 emergencies this year 0  
  

The Transitions (TDD) Waiver established in 2002 to accommodate individuals who 
were being served on the Ohio Home Care waiver who had an intermediate care 
facility level of care.  This waiver was administered by JFS until 1/1/13 at which 
time DODD took over responsibility. 
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New enrolled this year 0  
  remaining budgeted to dispense this year 5   

   
 

 

    

      
 
 
 
 

     
 
 
 
Locally Funded Services  

   Individuals in RSS home $62,388. -69.00  
 Title XX $31,030. -29164.  
 Individuals with personal assets or pending waivers $232,397. +21780.   
 Discovery Services  $16,940. No change  
  

 
 

 
   

     

     

     Individuals in a Nursing Home $100,939. No change  
 Individuals on Transitions Waiver $171,166. No change  
 

 
 

    

 
 

    

     Individuals who have redirected their budget $21,016. No change  
 

 
 

    

 
 

     
 
 

    

     Discovery Services            Chanda Busse 

QIP 4.1: Offer a wide range of Discovery services focusing on community and 
employment options with the outcome of identifying gifts and talents; resulting 
in a match with employment and community engagement opportunities. 
 

The SELF waiver is Ohio's first participant-directed waiver. Participant direction means 

individuals with developmental disabilities have authority to make decisions about their 

waiver services, and accept responsibility for taking a direct role in managing services.  SELF 

waiver services include:  Support Brokerage • Community Inclusion (Personal Assistance, 

Transportation) • Integrated Employment • Functional Behavioral Assessment • 

Clinical/Therapeutic Intervention • Participant-Directed Goods and Services • 

Participant/Family Stability Assistance • Remote Monitoring • Remote Monitoring Equipment 

• Residential Respite • Community Respite • Adult Day Supports • Vocational Habilitation • 

Supported Employment – Enclave • Non-Medical Transportation 

Individuals on an individual budget can choose to redirect the local portion of their 
adult services / non-medical transportation budget to community activities they and 
their team believe will have more meaningful outcomes  
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As of March 2015, 7 people came through Introduction and Eligibility at age 16 
or older. Three people went into Discovery, another went into Bridges to 
Transition and two others are on hold. And two people are working with their 
ISC to decide their path for employment and Discovery. 
 
In Discovery  (includes 9 people from 2014 still in 
Discovery) 

13 

Employed  (did not use Discovery) or College bound - 

RSC/BVR referral  - Discovery with RSC 5 

On TDD waiver ~ working with MEORC (one profile has 
been completed for a person on the TDD waiver) 

2 

Nursing Facility  and/or medical issues a priority/retired - 

On Hold (illness/family/no longer eligible and appealing) 2 

New to County ~ deciding on path- actively working with 
ISC on process (getting settle and Discovery should 
begin) 

6 

Moved out of county or removed from Discovery/decided 
did not want any services 

1 

Profiles completed so far in in 2015 (some originated in 
2014) 

5 

 
Four students with Forest Rose School continue with the Discovery process and 
the profiles should be completed by the time school ends.    
 
Two profiles were completed in March.   Discovery training continues for 7 staff 
at the Opportunity Center, with JobFusion and Learning Never Ends.   
 

Introduction and Eligibility Board Report March 2015: Chanda Busse 

In March 2015, 56 individuals were served by the Introduction and Eligibility 
department.  (NOTE:  All of these individuals are not new to intake, but a 
continuation of the intake process.  Therefore, the number is not unduplicated). 
 

 27 Community referrals, not currently receiving CBDD services or currently 
receiving services from another County Board of DD and moving to 
Fairfield County.  

 17 Individuals currently receiving services from FCBDD turning 3 years 
old. 

 6 Individuals currently receiving services from FCBDD turning 6. 
 6 Individuals currently receiving services from FCBDD turning 16. 
 0 Individual with an IO waiver moved into the county.   
 3 individuals in the age 16+ category will be enrolled on the TDD waivers.  

(Two individuals on the Ohio Home Care Waiver are being moved to the 
transition waiver. This increases our number to 48 people on the TDD 
waiver). 

 
Of the 56 Individuals with Intake status, the eligibility process was completed for 
29 individuals.  It is also important to note that 6 people were removed from the 
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rolls as they all moved out of county or services ended and they had not been 
terminated (1 adult, 4 youth age 6 to 15 years of age and one child age 3 to 5 
had not been removed).  
 
There are 39 people with intake status at the end of March.  The people are in 
process and include the following status: 
 

 16 people are new to the I and E process and have received a packet with 
no response at this time 

  9 youth ~  turning 3 or 6 in Introduction and Eligibility process (waiting 
on IEP or other records to determine areas of delay) 

   0 people ~ eligible getting needed documents turned in to finish the 
intake process 

  3 people have qualifying diagnosis and are scheduled or in process of 
being scheduled for assessment (OEDI/COEDI) 

 0  people  ~ are waiting for their Assessment to be scored 
  3 people waiting on evaluations to be completed to indicate the qualifying 

disability (redet process is started 60 days ahead of  birthday and they will 
have intake status upwards of 2 months) 

 1 persons in process of transferring in or out of the county with Intake 
status 

 2 people are not eligible but waiting to terminate on their birthday (at age 
3, 6 or 16). Process finished but they can get FSS or another service until 
their birthday. 

 4 people not following through/no response.  Closing letter to be sent. 
 1 person in crisis and will finish the process at a later date. 

 

eligible 
previously 
receiving 
services 

(new) added 
to 

enrollment 
in-eligible  

were not 
receiving 

services yet 

deducted 
from 

enrollment 

    Age 3-5 3 3 0 4 0 5 

    Age 6-15 5 3 2 1 1 4 

    16+ 6 4 2 0 0 1 

    Did not have a qualifying 
disability 

2 2 0 0 0 
2 

    Voluntarily withdrew from 
intake age 3 to 5 (8/14) 

2 2 
0 

0 0 2 

    did not follow through 5 1 0   4 1 

    

age 3 to 15 moved in or out 2 
0 

 

2 
 

  

0 

    adult moved in or out of 

county 1 0 1 

  

0 
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Demographic Breakdown of Enrollment:  
Ages   Number enrolled at the end of 3/31/15 
Birth to 2   76 
3 to 5    188 
6 to 15   257 
16 to 22   144 
23 to 30   165 
31 to 55   245 
56 +    68 
 
QIP 3.2: Build Networks of Relationships in Community Life:  Increase access to 
community-based, summertime experiences for children and youth using a 
person centered approach focusing on their interests, gifts and talents. 
 
Summer Scholarship Program: 
The Summer Scholarship Program letters were sent out the week of February 
23rd to over 330 individuals in the age 6 through 21 categories.  We received 51 
applicants that are eligible for the program who met the deadline for 
applications.  We distributed $29,900.00 to these individuals.  We have 4 
individuals who have been placed on the waiting list. 
 
Family Support Services Program: 
The Family Support Services Program (FSS) sent out over 500 annual allocation 
letters the week of March 23rd to individuals who are still eligible to receive FSS 
in 2015. We have received and approved 45 applications for FSS as of January 1, 
2015.  
 
Individual Support Coordination               Lois Everitt 
We currently have 636 active individuals in Imagine.  With that said, we continue 
to work to get plans in a format that is published and to engage providers and 
family to log into the Imagine Portal and review their plan online.  In addition to 
this, we continue to educate ourselves to learn new skills and review skills that 
we have recently learned within Person Centered Planning.  At  our Individual 
Support Coordinator (ISC)  team  meeting on April 1st, the  ISC’s challenged  
each  other  with a game  of  Jeopardy.  The game questions was developed by 
the Person-centered Coaches and presented to the ISC’s.  The game was a 

 
  

7 change enrollment 15 
    

           Data Cleanup found 
noted:  1 child age 3 to 5 
not terminated. 

          4 Youth Age 6 to 15 not terminated 

1 Adult Moved and not terminated 
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review session for ISCs and the review session was a next step to empower the 
ISC’s to complete Discovery modules in Imagine on their own without review  
from their Supervisors. This information from Discovery is learned by the team 
and entered and approved by the ISC.  This gives the ISC some ownership in 
completing the Plan for a person.  
 
Additionally, the Department of Developmental Disabilities (DODD) is providing 
new learning sessions and review sessions weekly that all current Super-users  
are participating in.  We are also increasing our number of Super-user ISC’s to 
two ISC’s per team in each building. 
 
Individual Support Coordination                               Wendy Ricker  
On April 8, 2015, a letter was sent to all recipients of the Transitions DD (TDD) 
Waiver from Director John Martin of Ohio Department of Developmental 
Disabilities.  The letter begins by stating: “The Ohio Department of 
Developmental Disabilities (DODD) has heard from individuals and families that 
the Transitions DD (TDD) Waiver isn’t meeting their needs – the waiver has a 
lack of employment supports, minimal access to services that help people 
become more involved in their communities, and limited providers. Because of 
this, DODD has been working with the families of individuals enrolled in TDD, 
providers, County Boards, and state agencies to determine how best to support 
individuals on the TDD Waiver.  Based on that work, DODD has decided to 
transition people on the TDD Waiver to a different waiver that will better meet 

their needs. This transition will occur over a two‐year period.”  The letter 
continues on to address the following areas: How will my needs continue to be 
met; when will you begin transitioning people from the TDD Waiver to other 
waivers; how do I find out when I will transition to my new waiver; and what will 
happen to my TDD providers?  The letter advises recipients to contact their local 
county board office for clarification on this information.  The Fairfield County 
Board is prepared for this transition.  We heard families say that not only was 
the waiver not meeting needs but families wanted to be directly served by 
FCBDD instead through a contract.  We have hired ISC, Hauna Strohl, who 
previously worked through MEORC to begin directly serving individuals and 
families as a county board employee beginning April 20th.  We are in the process 
of hiring a second ISC to assist Hauna in effectively serving the 45 individuals on 
TDD waivers.  We still need the technical support from MEORC so we will work 
closely with them in a contract situation to ensure continuity of services.  FCBDD 
has a timeline of transition dates and will ensure the transition date matches the 
person’s individual support needs.  Due to the nursing component of the TDD 
waiver needing to be added to the IO Waiver, the transition for some persons 
will take the full two years referenced in the letter.  Person centered planning will 
begin with all TDD recipients this year.  We plan to communicate directly with 
individuals and families about their waiver options and support needs to make 
this as smooth a transition as possible.    
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Transition Services Update:             Susan Barnett 
Planning – QIP: 7.2- Coordinate information and support for families of youth in 
transition consistent with Discovery and Community/Employment First: 
 
This is a continued action step that focuses this year on developing information 
and resources to be available to all schools and families.  This will help to deliver 
a consistent message and resources to the community.   
 

  
 
On March 7th, we held our 6th Annual Discover the Possibilities  Transition 
Conference for families and students.  We had 7 families attend with their 
students.  The families were given information along with wonderful 
conversations about their expectations and fears as their students go through 
school.  The families suggested a Facebook page for families to share resources 
and information.  Ray Schmidt and another dad started the page that day 
entitled Parents2gether.   Here is the link for families to join, begin to receive 
information and share their stories.   
 
https://www.facebook.com/groups/433935110116683/ 
Another connection was made with a father that is working on a camp for all 
people that focuses on archery.  He is reaching out to include families with youth 
that have disabilities.   
 
He was then linked with Julie Bruckelmeyer, Community Connections 
Coordinator, for further assistance. 
 
QIP 7.3- Explore Employment Navigation for transition age youth, as well as 
increase the capacity of Bridges to Transition consistent with Organization for 
Ohioans with Disabilities Agency (OODA) standards:  
 
The Employment Navigator position is still in discussion with a statewide Funding 
Redesign committee that John Pekar is working with.  At this time, the position 
will be embedded in the role of an Individual Support Coordinator (ISC).  This 
will not be in effect until 2016.  The position/role could be a separate position or 
could be absorbed within the ISC’s current roles as each county sees fit to 
deploy.  More to come as the committee decides how to proceed with this new  
role. 
 

https://www.facebook.com/groups/433935110116683/
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Our Bridges transformation into the new model is progressing.  OODA is in the 
process of hiring Vocational Counselors for this position.  Also realignment of 
cases with The Employment Connection for each of our three counties has been 
discussed.  We will be hiring a part-time person for the Hocking and Perry 
County contracts.  Amy Parker, Bridges Coordinator, currently has a caseload of 
50 and has 25 referrals that she is in the process of opening for Fairfield County. 
                
Fairfield Medical Center Project Search: All Students have been connected with 
agencies for job development.  We have our first job placement!  JobFusion, 
along with their job trainer at the Project Search program, Barb Shriner has 
secured one position at Froggies, washing and detailing cars.  The Student is 
working 21 hours/week until the program ends in May; then his hours will be 
increased to approximately 30/week.  Coming into the program, he said he 
would love to work detailing cars.  Froggies has reported that they are impressed 
with his confidence, willingness to learn, and his wonderful customer service 
skills.  All skills they have worked on with all the students at Project Search!  
Great job!! 
 
The selection process for our class next year is complete.  We are accepting 11 
students.  Our current class will have their farewell to FMC celebration on May 
18th from 12p-2p.  All Fairfield County Board members are invited to attend! The 
room is to be determined, so please let me know if you are interested in 
attending and I will get you the room number once determined.  
 
Community Connections Update:                  Julie Bruckelmeyer 
QIP 3.1:  Increase Individuals’ access to inclusive community settings, 
strengthening relationships with community clubs, interest groups, school-related 
groups, congregations, civic groups and other organizations: 
 
 
New Referrals from ISCs    4  
Total Active Referrals  24 
 
Face to Face meetings w/referrals:  5 
New Community Connections identified: 
   Individuals   6 
   Organizations  3 

Outside requests for resources  4 
Presentations: 
   Individuals   3  
   Organizations  1 
Successful Connections:    13 
Referrals from EI for Parent Connections:  0 
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CCC Happenings: 
Monthly Calendar: Created a monthly calendar to share with ISCs to help 
communicate opportunities closely tied to FCBDD. This is available on the 
website, FB and F Drive. 
 
Next Chapter Book Club: We have 8 very active members of the Pickerington 
Club and 4 in the Thursday evening club. The new Friday club begins April 10th. 
Women’s Meet-up: Our women’s group has grown to 8 members as requested 
by our community mentors, Debra Whittingham-Short and Rachel Berens. They 
continue to get together twice a month to enjoy friendship. 
 
Celebration Dancers: Identified and organized 8 individuals to join the TNT 
Dancers at the 2015 COP while Kelly Vaughn sang “Extraordinary”. We enjoyed 
two rehearsals during which special friendships were formed and the parents 
enjoyed making new friends and sharing resources while watching the 
rehearsals. This was time well spent. 
 
Social Skills & Games: We enjoyed our first event at the River Valley Life Center 
on Sunday March 8th. We had two individuals attend, ages 14. It was a 
wonderful time of fellowship and after seeing this amazing group of youth and 
young adults and their desire to make a difference, we have decided to expand 
the age group to mirror that of the host group, ages 14-26. Megan Kimbler, lead 
volunteer from River Valley, and her peers went way out of their way to make 
this a special experience and we are looking forward to the June 14th gathering.  
This event will now be called “Impact 4 Fun” to have a more inviting name. Kyle 
Morris, ISC from the Pickerington Office, helped the day of the event. 
 
Pickerington Kiwanis/Key Club Respite Program:  Continue to partner with the 
Pickerington Kiwanis and Central Ohio Autism Society to assist in forming a 
childcare resource for families in the Pickerington School District.  The details 
have been worked out and parents can attend the Meet & Greet on April 16th. 
During this open house, parents and children will have an opportunity to interact 
with the high school volunteers and meet the players involved with this effort. 
Parents will receive a handbook with the guidelines for using this resource and 
enjoy food provided by the Central Ohio Autism Society. We are hoping for 10-12 
families to attend the open house. 
 
EI Quarterly Event: We are receiving RSVPs for the “Mom’s Evening of 
Relaxation” planned for our EI moms on April 14th at the PRO. Dr. Sultan of Ohio 
Family Dentistry in Pickerington generously volunteered to purchase a spring 
scarf for each mom in attendance. We have 12 reservations thus far.  
Community Volunteers connected: Jeff Lybarger and wife, Valerie, have a 
passion for sharing friendship with people who are deaf or hearing impaired.  
Jeff knows ASL and has 20 years of experience he wanted to share through 
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friendship.  They were given three contacts, two provided by SOCIL, and Jeff 
and Val have met with each person/family for dinner, games, church and social 
time. This is the perfect natural connection. 
 
Resource Management               Michelle Dexter 
Benefit Coordinators Report: 
The Individual Benefits Coordinator attended the quarterly Benefits Planners 
Meeting at Ohio Legal Aid in Columbus.  The Able Act and changes to Medicaid 
were discussed.  The increase for the Medicaid asset cap to $2000 for an 
individual is scheduled to start January 2016.  Latest word is that the Able Act 
accounts are scheduled to start at the same time.  Waivers were discussed at the 
planning meeting and the Benefits Coordinator was a bit concerned about the 
lack of information that was being shared, as it led to some confusion on 
eligibility and function of the waivers that are managed by DODD, ODJFS and 
DOA and shared her knowledge/experience with waivers.  A more in-depth 
presentation will be prepared and the IBC has been asked to return and present 
it to the group. 
 
As predicted, Potential Loss of Medicaid (PLOM) and Patient Liabilities have 
continued to present themselves at a much higher rate that in the past.  The IBC 
continues to work with the individuals, their supports and their ISC's to resolve 
these issues as quickly as possible.  Due to the state "dumps" there are also a 
sizable increase of Medicaid closures that are occurring with no prior notice.  
Originally, three dumps over a three-month period were expected.  Latest rumor 
is that we can expect continued issues with PLOM's, PL's and more "dumps" 
throughout 2015. 
 
Exploring new options for increasing affordable, accessible and safe housing for 
the individuals we serve continues.  The IBC attended a senior citizen "roommate 
share" meeting with the idea that it might provide some alternatives for 
roommate choices and natural supports.  Unfortunately, the program presented 
the need to find roommates to help seniors with Dementia to stay in their homes 
longer.  Options for housing and community integration with continue to be 
sought. 
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Human Resources and Operations        Cindy Hillberry 
 
Human Resources:   
During the month of March Rachel posted the positions of Individual Support 
Coordinators, Information Technology Specialist, One-on-One Aide, and Nurse. 
Rachel is continuing to work with John Bosser on the bi-weekly newsletter, 
Fairfield DD in Focus. Rachel has also assisted in taking photos of events for the 
Imagine.  
 
New Hires: 

Michele Hummel, Administrative Assistant Forest Rose School  

 

 

 

Michelle Snyder, Introduction & Eligibility Specialist 
 

Michelle is a recent graduate of The Ohio State University where 
she received a degree in Psychology and Spanish. Michelle's 

psychology background only further increased her interest in the DD field, an 
area that has always held significance in her life. Michelle's younger sister has 
Down Syndrome and she has been Michelle's inspiration from the beginning. 
Michelle has worked as a respite provider for her sister and she is excited to 
begin her work here at Fairfield DD. Michelle is eager to begin her professional 
career in a field she is passionate about and to begin serving and making 
connections in this community. 

 
Aleese Spangler, Life Coach Trainee 
 
Aleese has been in the DD field for 7 years. She finds her work to be 
incredibly rewarding and enjoyable. Aleese is currently obtaining her 

Bachelor’s degree from Ohio Christian University. 
 
Andrew Haney, Substitute 
 

 

Miranda Rutherford, Life Coach Trainee 
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Along with these new employees we also want to officially welcome all the 
JobFusion employees to the Board of DD! 

Sandra Donalds, Job training Coordinator  
Sherry Oatney, Job Trainer 
Deb walkup, Job Trainer 
Terry Wickline, Job Trainer 
Barb Shriner, Job Trainer 
James Armstrong, Job Trainer 
Chris Tope, Job Trainer 
Alexis Bennett, Job Trainer 
Meg Peterseim, Job Trainer 
Cathy Welch-Hartline, Job Trainer 
 
Highlights from February FairfieldDD In Focus: 
The Fairfield County Commissioners have proclaimed that March is DD 
Awareness Month in Fairfield County.   
IN THE NEWS… The Adams Family receives a van for their boys! In case you 
missed this great article in the news last week...here's another look! Medill called 
us asking for help for a family who was in need of a van to transport both of 
their boys who have Muscular Dystrophy. Word traveled fast and Medill received 
donations of money, gas cards, insurance, and oil changes. Our Janie Heston 
helped with this endeavor that resulted in a van for a family in need. 
 
Special Olympics Basketball started this Winter led by Greg Dexter and Kevin 
Rigsby. The Braves had lots of fun this year and they will start up again with 
another team in the late Summer/early Fall. If you know someone who may be 
interested in joining the team please contact Michelle Dexter or Kevin Rigsby 
(Krigsby@fairfielddd.com, MDexter@fairfielddd.com). 
 
Blue Shoe Arts recently had eight pieces accepted into the 2015 VSA Accessible 
Expressions Tour. On 3/14/15, the Day of Arts for All was held at Westerville 
Community Center. At Day of Arts for All, VSA Ohio honors award winners from 
each category of this year's Accessible Expressions Ohio exhibition and 
recognizes all participating artists and their families and providers. Seven artists 
were able to attend and really enjoyed this event with their families and friends. 
One of the artist's shared that he's never really left Lancaster and was very 
excited to get to travel. To top it all off Mary Slisher won Best in Show for her 
piece A Constant Stream!   
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Operations and Maintenance:       Kevin Rigsby 
New signs lights are complete at Art/Clay Square 7. Annual fire extinguisher 
inspections were completed at all buildings this month. Fire system inspections 
will be later this month or first of May. We are wrapping up phase 2 of hvac 
pump replacement. Replaced 2 heat pumps at Forest Rose.  We are continuing 
our efforts to provide a safe and clean work place for our staff and the people 
we serve, and customer service.  
 


