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Finance        Beth Seifert 
 
Revenues:    
Revenues were approximately $1,276,300 above projections.   
 
Tax Revenues $783,800 
Waiver Match Reconciliation – 2016 $231,100 
Medicaid (Adult Day, Non-Medical Transportation, Supported Employment, TCM)       $219,300 
OOD (Community Employment, Benefit Analysis, Project Search & Discover U)   $-88,100 
ODE $75,600 
REM – Adult Day Services $15,300 
Title XX $ 22,100 
Reimbursements from Local Schools $-34,000 
BWC Refund $ 21,500 
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Expenditures:   
Expenditures were approximately $1,085,300 below projections.  
 
Salary and Benefits were below projections by $392,700. 
 
There were 13 vacancies in the month of June. 

o Forest Rose School (6) - Educational Aides (5) and Speech-
Language Pathologist (1)  

o Adult Services (3), two positions are currently not being filled (Job 
Trainer and Program Specialist-CES) and a new position was 
budgeted in 2018 to assist providers in recruitment and training of 
DSPs.  This initiative is still in the development stages. 

o Service and Supports (1), a new ISC was budgeted to be added in 
February based on expected growth.  This position has not been 
required to be added as of April. 

o QA (3), the Investigative Liaison retired and there is no plan to fill 
the position at this time.  The IT position has been posted.  The 
2018 budget contains a Records Manager position.  This position 
has not yet been developed.   
 

• The 2018 Worker’s Compensation premium has been posted for a total of 
$97,900 ($37,400 under budget). 
 

Non-wage expenditures were $692,600 below projections.  
 

• Contract services accounts for $212,500 of the variance. 
 

o Therapy Services $26,900 
o Attorney/Legal Services $17,000 
o Purchased Property Services $ -5,800 
o Purchased Provider Services/Transportation $51,900 
o Purchased Housing $18,600 
o Vehicle Maintenance $13,700 

 
• The supply and capital accounts were under budget $107,600 and 

$255,500 respectively. 
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Adult Services            Kyle Miller 
 
We are continuing to work with staff from the Quality department to make sure 
the providers have as much information as possible about services, requirements 
and resources.  We were excited that DODD accepted our invitation to present at 
the provider meeting in June.  The presentation was insightful for the ISCs and 
Providers alike.  Department staff focused on their expectations when they 
review providers’ services outlined in plans.  This was very timely since two 
recent reviews identified some suggestions for improvements.  Staff have been 
working with Mark Geisler to identify some steps to prepare providers who have 
upcoming reviews.  
 
We continue meeting with providers to explain the resources available to them, 
with overwhelmingly positive responses.   Each visit provides an opportunity to 
offer our support, solicit suggestions for futures training topics and gain an 
understanding of the issues that interfere with their services.  There are clearly 
some common themes that are facing the providers; understanding rules and 
roles and finding and keeping staff.   
 
Regarding the staffing issues, we met with staff from the Ohio Alliance of Direct 
Support Professionals (OADSP) to investigate how to collaborate with them to 
provide training support for the providers.  It is very clear that they have all the 
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necessary resources to meet the training requirements for provider staff 
including potential new recruits.  Five adult services staff will be attending a 
trainer’s training soon as OADSP is looking at a pilot program for us to work 
together to support the staffing issues all providers are facing.  
 
We have included a revised position description for the “Community Support 
Specialist” in the board packet this month.  Our work with providers has clearly 
indicated that this position will require duties that align more with quality 
supports rather than case management, so we have made the revision 
accordingly. 
 
Although JobFusion is very busy, we have been putting together clear 
descriptions of all practices to support person-centered employment.  
Additionally, three of us took a Saturday morning and completed the exam for 
Certified Employment Support Professionals.  This certification will be required in 
2019 for some of the OOD services so all JobFusion staff are going to complete 
the testing this year.   
 
Also included in the Board packet is the contract with OUL for employees in the 
cafeteria.  The new relationship with Fairfield Industries required some revisions 
to reflect the various changes. 
 
Provider Support 
(QIP 4.7) 
The Provider Support group had initial visits at The Hope Center and On The Go.  
We were able to tour both buildings and discuss ways we are available to 
support them in their efforts.   The Hope Center was very interested in receiving 
some assistance with staff training, and we are awaiting a response back from 
Angel Reid regarding specific topics of interest.  Deanna Sanko (On The Go) had 
discussions with us about a desire to partner with other providers to share 
resources, inquired about staff trainings, and we also encouraged her to attend 
the monthly Provider Support meetings.  
 
We participated in a phone conversation with Lisa Poiry from Lucas County’s 
Provider Support Department.   She spoke to us about their Employee Resource 
Network (ERN) initiative that they’ve been operating for approximately one year.  
The ERN is a way that they are providing support to the Direct Support 
Professionals (DSP) employed through private providers within their network.  
The basic concept is that the more personal support they can provide a DSP, the 
longer the DSP will be able to stay with the private provider company.   We are 
currently considering how to take these basic concepts and apply it to the staff 
we hope to recruit for the providers in The Excellence Network here in Fairfield 
County. 
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June Business Connections 
(QIP: 2.10, 4.7, 4.8) 
During the month of June, JobFusion focused on following up with businesses 
that committed to assisting with both Career Exploration and Work Experiences 
for Summer Youth.  These businesses included Fairfield Medical Center, Elder 
Beerman, Cinemark, Frisch’s, among others. Additionally, a new connection was 
made with Amber Park, an assisted living facility in Pickerington, which allowed a 
young man to come in to complete an assessment within their organization. The 
manger, Amanda, was eager to work with JobFusion and give the Assessment 
participant a great opportunity to show his skills in a laundry setting. 
 
Job Development Coordinator, Amanda Cruz, sits on the REAN organization’s 
Business Solutions Committee. During the quarterly meeting, Amanda was 
selected to maintain the group’s social media page, as well as participate in 
discussion on networking with new businesses coming to the Rickenbacker 
corridor.  
 
Amanda Cruz and Job Developer Sarah Fries attended a presentation from 
Cuyahoga County’s Employment Collaborative. They discussed ways they have 
worked as a multi-vendor team to promote employment for people with 
disabilities throughout their county. In addition, they host periodic employment 
fairs for job seekers in the region to meet with employers that have immediate 
hiring needs. It was a great opportunity to see how employment vendors and the 
County Board of DD are working together to not only assist those on their own 
caseloads, but to help other job seekers being helped by alternate vendors. 
Amanda and Sarah were able to bring ideas back to Fairfield County in the hopes 
that they could be implemented within our own Employment Vendor monthly 
meetings. In the June Employment Vendor meeting, the approach Cuyahoga 
takes was discussed and ideas considered for future building of the group. Due 
to the size of some surrounding counties, the Vendor group is open to having 
those outside of Fairfield County attend. A representative from Pickaway County 
currently attends Fairfield meetings. We are hoping for an additional participant 
from Perry County coming soon.  
 
New Hires and Interviews 
(QIP: 2.5) 
June has been an incredibly busy month for JobFusion. Job Development has 
seen a great deal of success! Of the job seekers with which we are currently 
working, eight people have begun new positions with an additional job seeker 
starting in early July!   
 
JobFusion recently had the delight of working with Alec R. and assisting him in 
getting hired at Pitney Bowes in Urbancrest, OH.  Alec is a highly motivated 
young man with a degree in History from The Ohio State University.  He will be 
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assisting the U.S. Post Office through Pitney Bowes in sorting and distributing 
mail.  When he entered Job Development, he expressed an interest in working 
with office technologies specifically something where he could work with 
numbers and organizing or categorizing data.  Needless to say, he was over the 
moon when he read the job description and during the initial tour, Alec fell in 
love with the company. He looks forward to learning and growing with a world-
renowned company such as Pitney Bowes. 
 
Carla J. was hired as a Back of House employee at Pizza Cottage in Pickerington. 
This is a job that Carla found on her own and brought to one of her meetings. 
Carla first met the manager when she went into the restaurant to follow up on 
her application. Carla was hired without an interview. The manager was 
impressed with her resume and stated that he had created a position just for 
her. He also stated that he needed someone to come in before the restaurant 
opened and do some cleaning in the restaurant. Carla was very excited about the 
opportunity and accepted right away. She started her position only a week after 
being hired. Carla’s independence is very important to her and this job gave her 
just that. She works primarily alone and is able to complete her job tasks at her 
own pace, but Carla also gets the chance to communicate with the other workers 
and form friendships. The management is very pleased with Carla and the work 
that she does for them, and Carla loves her job.   
 
Michaelangelo M. was hired at Bob’s Backyard BBQ! Mic will be working as a 
Dishwasher and started in early June. He was SUPER excited to start working 
and called multiple people on the way back to his house after he was offered the 
job. Though he initially wanted to work at Kroger, Mic was open to other possible 
job openings. His overall goal was just to work! Mic will be a senior in high 
school this coming year and worked very hard during the Job Development 
process. He was very excited for his new experience! 
 
In a perfect world, all the pieces of our life’s puzzle fit just right. Chelsea R.’s 
puzzle pieces are beginning to do just that. She has always had a passion for 
working with children. Early this spring, she decided to enroll in Columbus State 
Community College’s Early Childhood Development Certificate Program. This will 
keep Chelsea busy three days per week between school and her education 
related daycare internship, but she wanted more. She hoped for a part-time 
Daycare Assistant position, but the hours could not interfere with her weekday 
school schedule.  She now can put her skills and knowledge to work as a Nursery 
Attendant at Christ United Methodist Church in Baltimore. This position is for 
Sundays only, which ensures Chelsea will have ample time to attend classes and 
complete her assignments. The best piece, perhaps, of Chelsea’s life puzzle could 
be that of increasing her spiritual connection and building new church family 
relationships which Chelsea looks forward.  
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Gary S. had a job offer shortly after his intake was completed. Sarah Fries 
informed JobFusion staff of an opening with ServiceMaster and asked specifically 
if Gary would be interested in the position. After speaking with Gary and his 
mother, Gary gladly accepted the janitorial role. The whole team worked quickly 
to get things completed so Gary could start as soon as possible. Gary took to his 
position very well and is quickly adapting to his job tasks. Gary started his 
position on June 21 and was already in the position of fading from a job trainer 
within a week. Gary has been out of the work field for a few months and this is a 
nice stepping stone back into the work environment. Both Gary and 
ServiceMaster are happy with the work being done. 
 
An amazing report of an amazing lady.  Crystal L. left the workforce 10 years ago 
to focus on raising her now teenage daughter. At that time, she was an 
experienced Home Health Aid/Nurse’s Aide with some great customer service 
experience. Crystal came to JobFusion in April for supports on building her 
resume and application completion. Her goal was a part-time or full-time Direct 
Service Provider position. She interviewed extremely well and finding the right fit 
for her seemed imminent. Crystal interviewed recently and was hired on the 
spot! She began her new role as a part-time DSP at Community Assisted Living 
in Lancaster!  She will primarily work within two residences, each with two 
individuals with disabilities. Her duties include transporting to and from activities, 
as well as in-home care.  Crystal is beyond excited to begin her new journey and 
looking forward to having an income once again.  
 
Ben W. has been employed at another business as a Utility Worker (Cart 
Attendant) for almost 3 years.  He has been looking for a better opportunity, as 
he felt he had hit the glass ceiling at his current company. Most recently, he 
interviewed at Kroger on Memorial Drive. The HR Rep who interviewed him said 
that he provided some of the best answers she has heard in the 9 years she has 
worked at Kroger. He was hired on the spot as Courtesy Clerk. Typically, a 
Courtesy Clerk’s primary tasks are to retrieve the carts and bag groceries. 
However, Kroger recently lost a great evening shift Courtesy Clerk whose 
primary focus was restocking the unwanted merchandise (“go backs”). They 
hired Ben to fill that spot. He will also be performing bagging and cart attendant 
responsibilities as secondary tasks. They would like to promote him to Grocery 
Clerk as soon as he is stable performing the ‘go back’ task, which would increase 
his wages. All of this is a step up from Ben’s previous job where he primarily 
retrieved carts his entire shift.  With Kroger starting Ben at a higher pay rate and 
he is now walking distance from his job, he has come out on top in both 
increasing his income and decreasing his expenses.  
 
Chris R., a recent Project SEARCH graduate was interested in stocking, sales 
floor positions.   He applied online, with his father’s support, for a Merchandise 
Processor at Limited Brands.  He interviewed and was hired on the spot. This 
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position is a full-time, seasonal distribution center job, with a possible permanent 
role after season ends in February.  L Brands’ typical hiring practice is seasonal 
to start and some associates move to more permanent roles. Chris is extremely 
excited about new opportunity as he felt very much accepted and supported 
throughout his interview process. He met a wonderful associate who will be 
working in his department that will be a natural support for him throughout his 
training. This position also has very competitive wages which will benefit Chris as 
he plans to save to buy a car and then eventually move out and be on his own. 
 
Project SEARCH 
(QIP: 3.5) 
We are currently in the summer months between Project SEARCH classes, but 
initial intake meetings have been completed for all eight new students.  
 
DiscoverU 
(QIP: 3.5) 
During the month of June, DiscoverU was busy to say the least.  Summer Youth 
began and Education Week took place before separating participants into Work 
Experiences at Fairfield Medical Center and River Valley Mall.  In addition to 
Summer Youth, JobFusion had Job Readiness Training (JRT) participants 
completing work experiences that will assess their understanding of taking 
direction, completing tasks, and work stamina, among other things. Four 
participants began JRT in June and will complete their time in this service in July. 
It is the hope that participants, upon completion, will move forward into the job 
development process, but post-JRT team meetings will help determine the best 
person-centered path for each participant. 
 
Summer Youth 
(QIP: 3.5) 
JobFusion was utilized as a vendor for the 2018 Summer Youth services funded 
by Opportunities for Ohioans with Disabilities.  This year, seven individuals have 
been participating in summer services.  During the first week, all seven 
individuals participated in a week long (20 hour) soft skills training course based 
on the Skills to Pay the Bills curriculum from the United States Department of 
Labor.   
 
During week two, six of the summer youth interns began working 20-hour weeks 
at either Fairfield Medical Center (Dietary and Materials Management 
departments) or River Valley Mall (Elder Beerman).  All six individuals have been 
learning how to communicate with their co-workers, follow direction, and 
maintain the speed and quality that each of the businesses requires.  This 
opportunity allows each intern to experience employment first hand with the 
constant support of job trainers.   
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One summer youth individual participated in Career Exploration services.  Various 
types of work were observed and tours were provided with current and future 
partners of JobFusion.   
 
Thanks to the following businesses for their participation in this year’s summer 
youth services: Elder Beerman, Fairfield Medical Center, Byrd’s Nest Childcare 
Center, Cinemark, Hampton Inn, Giant Eagle, Target, Bath and Body Works, 
Dick’s Sporting Goods, Ulta, JCPenney, Candy Cottage, Joann Fabrics, Bickford, 
Destination Downtown Lancaster, Frisch’s, Lowe’s, Best Buy, and Pet Supplies 
Plus! 
 
Employment Totals 

  Hired Resignation Termination 

Job 

Loss in 
2018 

Employed 

Assisted 

Other 
Vendors 

January 0 0 2 2 78 0 

February 2 0 1 1 79 0 

March 1 0 0 0 80 0 

April 1 1 0 1 80 0 

May 3 2 3 5 78 0 

June 8 2 0 2 84 0 

July 0 0 0 0   0 

August 0 0 0 0   0 

September 0 0 0 0   0 

October 0 0 0 0   0 

November 0 0 0 0   0 

December 0 0 0 0   0 

YTD Total: 15 5 6 11   0 
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OOD Revenue Totals  

  OOD Revenue 
Totals 

January $30,974.12 

February $23,646.15 

March $22,032.90 

April $19,992.70 

May $24,528.95 

June $17,339.20 

July   

August   

September   

October   

November   

December   

YTD Total: $138,514.02 
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JobFusion Division Snapshot 
 

Section 1: Jobs 

Total number of people employed in the community currently supported by 
JobFusion (12 additional employees have transitioned to follow along services 
with other vendors or were determined through team meetings to no longer 
need follow along services this month) 

47 

New hires in June 2018 8 

Year to date new hires in 2018 15 

Job losses due to resignation in 2018 5 

Job losses due to termination in 2018 6 

Year to date job losses in 2018 11 

Number of people receiving active Job Development Services (an active job 
search in place) 

23 

Reason for Termination/Resignation for 2018: 

Resignation: To look for another position 1 

Resignation: Unapproved Vacation 1 

Resignation: No longer wanted employment 3 

Termination: No Call/No Show 0 

Termination: Performance Issues 5 

Termination: Corporate issued layoff (not performance related) 1 

 

Section 2: Total Services Provided 

Total number of people receiving Community Employment Services via 
JobFusion 

90 

Total number of people receiving BVR assessments (CBA, CX, Etc.) 
4 
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Section 3: Internships 

Number of people currently participating in an internship program 5 

• Fairfield Medical Center – Project SEARCH  0 

• DiscoverU – Job Readiness Training 4 

• DSW – Project SEARCH 0 

• Art & Clay / Square 7  1 

Number of people who successfully completed an internship program this month  

• Fairfield Medical Center – Project SEARCH  0 

• DiscoverU – Job Readiness Training 0 

• DSW – Project SEARCH 0 

• Art & Clay / Square 7  0 

 

Section 4: DiscoverU Partners & Participants 

Opportunities for Ohioans with Disabilities 
(OOD)                                                                           
Job readiness training is designed to provide paid 
work experience to adults while at the same time 
developing work habits that the business 
community values.  DiscoverU computer lab is 
open to job seekers for online job searches, mock 
interviews, developing resumes, and applying for 
jobs. OOD Counselors utilize DU for meetings with 
job seekers and JobFusion staff.  

Total number of OOD 
participants 

4 

Total number of OOD 
Counselors 

3 

Total number of School 
Staff 

0 

DiscoverU Tours and Orientation                                                                                                    
DiscoverU is an innovative training and 
employment model developed by Fairfield DD for 
adults with disabilities. Those interested in learning 
more about the operation and services can 
schedule a tour with DiscoverU staff. 

Total number of 
Participants attending tour 
or orientation 

33 

Total number utilizing DiscoverU 40 

River Valley Mall Business Partnerships                                    
DU has built 14 business relationships with River 
Valley Mall businesses.  

Total number of Businesses 
partners this month  

1 

 

Section 6: Adult Services QIP Goals 

1.7 Research transportation options and 
efficiencies throughout Fairfield 
County by collaborating with other 
agencies. 

 

2.5 Increase employment outcomes that 
directly link to a person’s interests.     

Eight job seekers were hired in June. Of 
the eight, 5 had a direct match with job 
type to job goal. One took a step further 
as this is also in line with her 
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educational goals. Another varied a bit 
from her goal, but found the position on 
her own and wanted to apply. Also, one 
varied a bit on his job goal of service 
provider to position of dishwashing, but 
his overall goal of finding employment 
he wanted was met. The position was 
discussed with him prior to applying and 
he was eager to do so.  

2.10 Offer training to transform a 
community that values individual’s 
differences, and promotes progress, 
growth and independence. 

Although no formal training was 
provided, we discussed future 
opportunities during provider visits and 
worked with the Ohio Alliance of Direct 
Service Professionals to begin 
collaboration for future trainings. 

3.4  Enrich the Artist in Residency Program 
at 150 West Main, ensuring an 
integrated artist community.   

The Professional Development topic this 
month was Reversing the “Starving 
Artist” Paradox: Why Constructive 
Language Is Important To Your Career. 

3.5 Offer and support internship 
opportunities that build a foundation 
for employment through partnerships 
with Fairfield Medical Center and 
Project SEARCH, 150 West Main, and 
at the River Valley Mall through 
DiscoverU.   

There were 0 students at FMC-Project 
SEARCH, 1 adult at 150 West Main, and 
4 adults began Job Readiness Training 
at RVM (JRT will complete in July). The 
Job Readiness Training participants 
worked at Elder Beerman folding 
clothing, sizing, and arranging displays 
as a part of their store liquidation 
efforts. 

4.7 Build quality among provider partners 
through training, technical assistance, 
outreach and support aligning with 
Community & Employment First.   

Visited 2 ADS providers to discuss 
resources available to them. 

4.8 Facilitate a Business Advisory Council 
involving local businesses to share 
information and gain input for 
increased community employment 
success.    

Due to a number of BAC members 
unable to attend in June, the BAC 
meeting was cancelled this month. 

 

Artist in Residence:           Pamela Whiteley 
Two artists from the Artist in Residence program were invited to the National 
Association of State Directors of Developmental Disabilities Services (NASDDDS) 
conference reception in Columbus. Both Brandon and Peggy were given the 
opportunity to talk about their art and experience as working artists in our 
community. Brandon took two pieces and sold one! This was the first art exhibit 
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Brandon has done solo and though he had the 
support of a fellow artist he was still “very 
nervous.”  There were only six artists invited 
from Ohio. 
 
We offered the professional development 
workshop on a Friday this month to see if it 
would bring in more artists. Unfortunately, we 
had our record low attendance of two. The 
topic was Reversing the “Starving Artist” 
Paradox: Why Constructive Language Is 
Important To Your Career. The small group 
was ideal for a great discussion none the less.  
  
Benefits Consultations/Analysis             Darenda Geer 
During June 2018, 23 Bureau of Vocational Rehabilitation/Bureau of Services for 
the Visually Impaired (BVR/BSVI) flat fee Work Incentive Plans (WIPs) were 
completed at $321.25. The monthly billing for June is $7,388.75 and the year-to-
date billing (2018) is $52,685.00.  Completed reports reduced due to vacation, 
and attendance of several training courses during the month.  Thirty-one 
referrals were received in June.  Currently there are 45 referrals from BVR 
pending WIP service at $321.25 each.  To date in 2018, 15 WIP referrals have 
been canceled by OOD prior to completion of the report due to withdrawal of, or 
no response from the client before the Authorization end date.   
 
  

 
 

Incoming Referrals       Completed WIPS 
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Turn-around-time (TAT) from receipt of referral to completion of WIP for June 
was 29 days.   
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Along with the completion of 23 WIPs, I consulted on 36 calls by former clients, 
OOD and DD counselors regarding concerns, issues or questions regarding the 
client’s work, health insurance, STABLE, trusts, housing and work incentives.  I 
met with four (4) clients either in my office or at a location near them. I 
attended Advanced Medicaid training administered by Legal Aid of Greater 
Cincinnati, the quarterly Benefits Planners Taskforce meeting in Columbus, and 
spoke to several families regarding “Benefits for Transitioning Youth” hosted by 
SOCIL at OU-Lancaster.  I gave a radio interview on local 90.9 regarding the 
SOCIL event. 
 

Educational Services     Jodi Blais 
 

Preschool and School Age:   
I neglected to tell you about the sweet Mother’s Day celebration in May in 
Mandy’s preschool room.  Our Very Special Arts dance teacher led the moms and 
grandmas through some dances 
with their preschooler. They made 
gifts for their moms and enjoyed 
singing and snacks.  Fun time was 
had by all.  
 
Summer is flying by.  The 
classrooms have been stripped 
and waxed and cleaned for the 
start of the school year.  Rosters 
have been updated three times 
since school was out as children 
continue to be referred to the 
program.  Enrollment packets for 2018-19 have gone out in the mail and our first 
one to be completed was turned in Monday by the family.   
 
(DSACO) The Down Syndrome Association of Central Ohio is again providing a 
summer program at Forest Rose.  The class meets Monday through Thursday 
from 9-12 for the next five weeks (until August 9th). There are 7 students from 
first through fourth grade participating in the program.  Three of the students 
attended preschool here in the past.     
 
Autism Camp sponsored by Fairfield Medical Center begins the week of July 23rd 
and continues until August 3rd. It is a busy group with lots of fun activities 
planned.  The clinic helps students with Autism Spectrum Disorder transition 
back to the structure of a school setting.  
 
A new Speech Language Pathologist (SLP) was hired.  We are still seeking a part 
time Occupational Therapist (OT) and part time SLP.  Educational Aide 
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candidates have been interviewed for the one position we need to replace from a 
resignation in the spring.   
 
We received a four-star rating in the Step Up to Quality accreditation process 
through the Ohio Department of Education. This means we are well above the 
norm and considered excellent, but it is not the five- star rating we were 
seeking.  
 
I did want to share something wonderful that has happened this summer amid 
heartache for a child we serve. This student has been homeless with her mother 
off and on for a few years.  We worked closely with Child Protective Services 
(CPS) last school year to try and support this family.  The child moved out of 
state with both of her biological parents but was removed from their custody and 
returned to Ohio by CPS.  There were no foster families in the county who were 
able to take her in.  Her ISC, Janie Heston, and supervisor, Susan Barnett, 
worked tirelessly to coordinate with CPS and corral agency and community 
resources, like our commitment of additional local dollars and obtaining a bed.    
Several Forest Rose School staff (teachers and paraprofessionals) stepped up to 
offer respite care during the day and clothing.  Christie Hutchinson, an 
Educational Aide, has provided a foster home for her.  As Forest Rose is part of 
what the student is accustomed to and her life has been so disrupted, caregivers 
bring her to school every few days to keep her engaged and stable. We lent 
some equipment through Joh Wagner-PT, for transporting her safely.  Behavior 
Support Specialist, An’Gelica Harris, has also been an important part of the team 
helping with her communication system and behavioral strategies.  IT has 
assisted with technology and our speech pathologist, Megan Rowles, (who 
resigned in June) has been texting updates while on vacation to get the child 
reintroduced to the apps on an iPad. This is a beautiful example of all parts of 
our agency working together for the good of an individual. Not a silo in sight.  
Thanks to all who have helped!         
 
Early Intervention:       Rebecca Nixon 
 

 
Early Intervention is currently providing services to 150 families in Fairfield 
County.  In June we received 25 referrals from Help Me Grow and there were 16 
children who transitioned out of our program.  
  

 
QIP Commitment 3.3 
Promote family engagement and community focused socialization by offering 
opportunities for open discussion, training and relationship building.  
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Our “Family Gathering” in the morning at Sycamore Creek Playground in 
Pickerington on June 12th was fantastic!  The weather was perfect for little 
children to run and explore this wonderful play area.  Nine families joined in the 
fun.  We had bubbles to blow, balls to throw, crafts to make and puddles to 
jump in!  We captured many of these sweet moments in photos which we will be 
sharing with the families.  The grand finale was parachute play and snacks.  
Everyone was thankful for the time together outside playing and being silly.  The 
evening event at Smeck Historical Farm & Park was dampened by the rain but 
two adventurous families came and enjoyed the park with us for a short while.  
We want to thank Lily Boyden and Temple Montanez for taking these amazing 
pictures.   
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Human Resources and Operations      Cindy Hillberry 
 
Human Resources:   
During the month of June, the Payroll Coordinator, Occupational Therapist, 
Educational Aide, and Developmental Specialist positions were posted. Interviews 
were held for Speech Language Pathologist, Payroll Coordinator, and IT Systems 
Specialist. Rachel and Cindy met with Justin Grant from Fairfield County HR to 
discuss changes in the new hire task list so that more documents can be 
completed electronically for all new staff members 
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Positions posted: Developmental Specialist (EI), Occupational Therapist – PT 
(FRS), Substitutes (FRS) 
 
Positions in the process of being filled:  Speech Language Pathologist (FRS), IT 
Systems Specialist (QA), Educational Aide – PT (FRS) 
 
Positions filled: Payroll Coordinator (Fiscal/Admin) 
  
Highlights from June FairfieldDD In Focus 

• Congratulations to This Years’ Emerging Leaders Graduates:  
Shelly Holt, Brad Bunting, Michelle Snyder, Jeff Schmelzer, Michelle 
Wright, Kristi Dexter, April Wagner, Amanda Cruz, Rachel McCoy, Alison 
Woodside, Jamie Rigsby, and Pam Whiteley. Thank you to John Pekar, 
David Uhl, and the Leadership team who have made this class possible for 
the second group of Fairfield DD Emerging Leaders!  The next class of 
Emerging Leaders is forming soon!   Applications went out via email. 

• The 2018 Special Olympics/Fairfield County Athletics Association softball 
season is underway. Coaches and players are needed. 

• Congratulations to all the Forest Rose School Preschool graduates and our 
high school graduate! 

 
Congratulations to all the Living the Values and Commitments nominees in May! 
What a great month!  The nominees were: Andrea Headley, Michelle Dexter, 
Monica Cooperrider, Brittany Cain, Vikki Clark, Melissa Delong, Charity Jacobs, 
Kristi Dexter, Beth Dillehay, Darenda Geer and Nicole Kemp.  The winner of a 
BW3 gift card was Kristi Patrick! Way to go everyone. 
  
Operations and Maintenance:         Kevin Rigsby 
Update on OC remodel: After meeting with the Facilities Committee, we have 
decided to look at all of our options to find the most cost-effective way to 
maximize existing space or to purchase/lease office space.  We recently replaced 
a HVAC unit at the admin building, we have one old unit left to replace.  We will 
be trimming and removing some trees from our facilities starting the week of 
July 9th. Trees that are being removed are dying or causing issues with the 
buildings. We are continuing our efforts to look at new ways to lower our energy 
costs, while maintaining great customer service and a safe and clean work place 
for our staff and the people we serve.  
 

Business Development & Gov’t Relations  David Uhl 
 
Community Involvement:  We had a chance to attend several community 
events and activities this past month, including events with the United Way, Mid-
Ohio Regional Planning Commission, Fairfield 33 Development Alliance, Lancaster 
Chamber, and Pickerington Chamber.   We also reconnected with an employer 
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who was looking to rehire a seasonal employee from last year.  That lead was 
passed on to JobFusion, and the person has already started work!  
 
SROI:  We are currently collecting data on 9 different measures for the Central 
Ohio social impact pilot study in which we are participating.  The Fairfield DD 
Financial Advisory Committee has requested an update in July.   We should have 
data ready to share regarding social impact and social return on investment at 
the August board meeting.   
 
Leadership Development: The 2018/19 class of Emerging Leaders has been 
selected!  The first session begins on September 6th.   We are looking forward to 
another great class as we focus on foundational leadership principles and 
applications.   
 
Celebration of Possibilities 2019:  Pretty much after the last balloon fell at 
the 10th Annual Celebration of Possibilities, planning began for the 11th annual 
event.  This year, we have pushed out the nomination form for Celebration 
Awards much earlier.   It is available online, and people can nominate those who 
help Fairfield DD move toward our mission at any time!  This allows for 
nominations as they come to mind, versus trying to remember great people, 
businesses, and organizations to nominate at the end of the year.    The 
nomination form will remain open until the end of December!    We hope you will 
nominate someone this year!  Go to www.fairfielddd.com and scroll down on the 
homepage to find the nomination form.  
 
Social Enterprises:  We are now into the 2nd busiest season of the year.  With 
June and the end of school comes days filled with families at AC/S7.  Usually we 
see this kind of traffic only on the weekends.  However, the growth at AC/S7 
continues and more and more people are coming to experience all we have to 
offer.   
 
As we wrap up the fiscal year, we celebrate the fact that AC/S7 grew earned 
revenue by 10%.  This is significant growth in the retail/restaurant industry, 
where same store sales are down and the overall industry average for growth 
sits at just 4%.  While exact numbers are being finalized, preliminary numbers 
show that our Social Enterprises have had a very good fiscal year.     
 
We hope you will join us the week of July 16th for our Anniversary Celebration.  A 
local radio personality just proclaimed that Square Seven has the best chicken 
salad sandwich in the county.   We agree!   Stop down and try it during our 
anniversary, as we offer $5 lunch specials and live music Monday-Thursday in 
the noon hour.   This celebration week marks the 8-year anniversary of Art & 
Clay and the 5-year anniversary of Square Seven Coffee House.  We hope you 
will join us for a great celebration!   

http://www.fairfielddd.com/
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Monday: 

7/16 

Kyle Lewis 
  

 

Tuesday 

7/17 

Kelly Vaughn 
  

 

Wednesday 

7/18 

Step Brothers 
  

 

Thursday  

7/19 

Dan Neeley 
  

 

 

 
 
Then, join 10,000 of your closet friends for the biggest 
party in Lancaster all year long─ ArtWalk 2018.   4,000 of 
those friends will work their way through our doors this 
year.   WLOH will be broadcasting live from AC/S7 from 4 
pm – 6 pm and Kelly Zullo will be on-stage from 6 pm – 10 
pm.   It’s going to be EPIC!  Don’t miss it!  
 
Mitsi has more about our Social Enterprises below….. 
 

Art & Clay 
June was a HUGE month.  With school out for the summer, lots of families have 
found that Art & Clay offers really fun activities, and they stick around even 
longer since they don’t have to leave to find lunch!  Sales this month were over 
$6,000 higher than June 2017 sales!   
 

Ceramics was of course the highest performer, earning the bulk of that increase.  
However, Square 7 has increased sales in multiple categories.  Our Cold Brew 
Coffee is incredibly popular.  These espresso based iced and blended drinks were 
as much as 3 times higher this June than last! 
 

June’s Art Camp, “Rebels & Galaxies” was a sold out hit, and the kids made some 
of the coolest projects we have ever done in a camp.  July and August camps are 
both Harry Potter themed and are also completely sold out.  Those camps are a 
collaboration with the Ohio Glass Museum, so the kids will go back and forth 
between OGM and A&C.  We have a large selection of classes on our website for 
the summer months.  Ceramic painting, wheel throwing, wet clay hand-building 
and a few new board art classes are all on the menu! 
 

http://mail.snapretail.com/wf/click?upn=bZNzdWmeULF2lEQ3LnzkT1mdyGkYPUb-2FxVSTJU30jG4-3D_YCYks09unBh5-2BUJdprjrmO34CRuqCMeJLHH1WsYfT-2FcTYppQTupJ9yOWzhw7PQKGZT2qtlJz1FEczBDx6hofmacZAVjyULSROw-2BMt28RefAmumJJvQJWrepTTgYxUOeFjOx3H-2Bpqa3qLei8FqRZOm29E37PfzGD7ME1wuE0nbz5XOBXVUPFh86p8iZpGrT8lZvSQgAIMKkeQJ98kdfkVZH9aHAioVRZtS6KOlzBWNDP4ZloGKKtuQKPx-2FvOv8LBXnE3MsBRoxXE5jnga9iauu5JV1tljhTkZZGiNbCQajkODEZFs1HuaCEyMew9jgLHV
http://mail.snapretail.com/wf/click?upn=bZNzdWmeULF2lEQ3LnzkT5JsNzV3tJDhlIGlxv2rFQA-3D_YCYks09unBh5-2BUJdprjrmO34CRuqCMeJLHH1WsYfT-2FcTYppQTupJ9yOWzhw7PQKGZT2qtlJz1FEczBDx6hofmacZAVjyULSROw-2BMt28RefAmumJJvQJWrepTTgYxUOeFjOx3H-2Bpqa3qLei8FqRZOm29E37PfzGD7ME1wuE0nbz68KiF-2FPpWMGWF3XhSVIXDQmj2DNEhZggp9CE5ciQG6HI13mWa-2Bz9Gc10jqom9di-2BPd5Zoax-2F2zcijN4Nh5e4iUjeys1NmlKoihAiL4UpJe-2FWoBtgpBrwfwOtSYt0HZ54vEZ5fro6kvJNntyeH0QSh7
http://mail.snapretail.com/wf/click?upn=bZNzdWmeULF2lEQ3LnzkTwGrAq9uKPS4qDPCRLsPN8Q-3D_YCYks09unBh5-2BUJdprjrmO34CRuqCMeJLHH1WsYfT-2FcTYppQTupJ9yOWzhw7PQKGZT2qtlJz1FEczBDx6hofmacZAVjyULSROw-2BMt28RefAmumJJvQJWrepTTgYxUOeFjOx3H-2Bpqa3qLei8FqRZOm29E37PfzGD7ME1wuE0nbz4TRSoLWQylahHEqj3H5wAe-2Ftd1dlfjqUnPx064Fjy4kxat52PQ-2BgbTUXGMIhQvs-2FH3XbtkJVlzDaE3zNaeBjNfu9cHTr2vUyr84KWHeIEJcnlKrFsIDhCxcA9dm57IAEf2um811CGAUaSQ8DaIlId2
http://mail.snapretail.com/wf/click?upn=bZNzdWmeULF2lEQ3LnzkTxANZWrYFi7Q-2BlMX141oqhU-3D_YCYks09unBh5-2BUJdprjrmO34CRuqCMeJLHH1WsYfT-2FcTYppQTupJ9yOWzhw7PQKGZT2qtlJz1FEczBDx6hofmacZAVjyULSROw-2BMt28RefAmumJJvQJWrepTTgYxUOeFjOx3H-2Bpqa3qLei8FqRZOm29E37PfzGD7ME1wuE0nbz4JvTS33fnbzYQBju5E9B8T8-2BcikU4f2KWnp-2BRIIFxb49QqDJAH9In35D5-2BZEa5mh8lDexujgouQdusTGBnj-2FIAVnDndASkyeYoN6Rc75MPOO7tHAN31ZPQVoTe-2BLHBesHVRSS4PIWIyoXfZsRre6BD
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Square 7 
Our customers have told us in past summers that it is uncomfortable to sit 
outside, due to not having a shaded area.  So this summer, we added colorful 
umbrellas and cushions for our metal chairs – and our customers are loving 
them!  We ordered them in a terra cotta orange that complements our colorful 
exterior perfectly.  If you haven’t seen them, be sure to drive by and take a look 
– we are sure they’ll make you smile!   
 
As mentioned, our cold drinks are BOOMING.  We recently got in new COLD 
BREW glass mason jars with our logo.  We have special pricing for this item and 
the first Cold Brew is on us; all in an effort to get our customers hooked on this 
fabulous drink, and to increase awareness of our business presence.   
We added new “sandwich board” signs to the front of the store, advertising cold 
brew and it has increased sales to the extent that we are going through a batch 
of cold brew in two days as opposed to every week.   
 

         
 
We are very excited to host a new activity opportunity at 150 West Main, as we 
work with Julie Bruckelmeyer, and local resident Mr. Seesholtz, for “Game Night”.  
This will begin during the Lancaster Festival.  So we can maximize the number of 
people we reach we will be talking about this new regular event, to the 
thousands of people who come through our doors on Art Walk night.  
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Our recent intern was working hard to increase stamina and master his tasks.  
He was so happy to be with us each day, but unfortunately his health took a turn 
and his internship was cut short by a few weeks.  He may be a candidate to 
receive some additional training at another time when his health is improved.  
Our newest intern Julie started her 10 weeks at the beginning of July. 

 
Services and Supports                 Wendy Ricker              
     
Program Enrollment 

 

 

Total Enrollment for the Program 1205  

Individuals receiving Support Coordination 966  

Families receiving Family Support Services 518  

 
  

   

Waiver Enrollment   

Individual Options 224  

Level One 218  

SELF 39  

Remaining budgeted Waivers to dispense for 2018 3  

 
 

  
 

 

 

 
Waiting List  

 

 
New Transitional Waiting List 598 

 

Previous Waiting Lists (IOW, L1W, SELF) 974  

 
 
 
 
 
 

 

 

Waiver enrollment information is no longer in WMS but is being 
pulled from the CRM platform/Imagine.  This recent change has 
created some inaccuracies in data.  The information reported above 
is from June.  More accurate data regarding waiver enrollment will 
be available in August.    

New Waiting List rules go into effect September 1, 2018.  DODD has 
created one new ‘transitional’ waiting list instead of having a 
waiting list for each type of waiver.  Duplications were eliminated 
which lead to a significant reduction.     
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Locally Funded Services 
 

 

 
Individuals in RSS home $38,537.60 

 

Title XX $26,050.85  

Individuals with personal assets or pending waivers $91,315.56  

Individuals in a Nursing Home (only 1 person now) $33,248.34  

Individuals who have redirected their budget $3,900  

  

 

Introduction and Eligibility      David Baum 
 
Intake & Eligibility -   The intake department completed 39 cases in the 
month of June. There was a total of 9 referrals that were not determined 
eligible/ineligible due to either not following through, voluntarily withdrawing 
from the process, or not having a qualifying diagnosis.  8 of these were 
community referrals and 1 was a re-determination. Therefore, a total of 30 
individuals were assessed and determined eligible/ineligible for the month of 
June.  
 

 
A total of 16 individuals had their eligibility re-determined due to their age 
changing (turning 3, 6, or 16).  11 of these individuals were determined eligible 
(6 age 3, 4 ages 6, and 1 age 16). There were 5 people (age 3) who were 
determined ineligible.  
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June had 14 community referrals. 13 of them were determined eligible (2 age 3-
5, 5 age 6-15, and 6 ages 16+). 1 community referral (age 16+) were 
determined ineligible. 3 of these community referrals were wavier transfers from 
other counties. There was 1 (age 16+) IO waiver from Muskingum County, 1 
(age 16+) IO waiver from Butler County, and 1 (age 16+) Level 1 waiver from 
Athens County.  
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Employment - At the end of June; there were 112 individuals who were 
employed in the community. For the month; 6 people gained employment and 5 
people left and/or were let go from their community employment positions. June 
also saw one 1 new referrals to OOD (BVR). June had a total of 54 active 
OOD/EF adult cases at the end of the month. 
  

December 2017 January 
2018 

February 
2018 

March 
2018 

April 
2018 

May 
2018 

June 
2018 

# of 
individuals 
working in 
the 
community 

120 116 119 116 116 111 112 

New 
Referrals to 
BVR/EF 

5 2 2 3 1 2 1 

Active 
BVR/EF 
cases 

51 45 41 46 53 55 54 

Successful 
closures 

4 2 3 1 2 0 0 

 
 
Individual Support Coordination     LaTisha Bloom 
QIP 1.11:  We now have two training dates set up for providers to have the 
opportunity to come in and learn about the Imagine Portal. There are 2 sessions 
available each day and the sessions are being held on July 11th and July 18th. 
The trainings will be held at DiscoverU with representatives from the DODD 
Imagine training team. There are a number of providers already signed up for 
the training and more continue to call or email to register. We are looking 
forward to the trainings and assisting providers in using a more accessible 
system. 
 
Individual Support Coordination                  Lois Everitt 
QIP 2.3 Expand person-centered thinking and planning to all team members 
(providers, families, individuals, community members, and staff) through training 
and integration of these practices. 
 
ISC’s and Providers participated in a learning opportunity 6/27/18 presented by 
Review Specialist with DODD’s Office of Provider Standards Review.  Focus of the 
training was exploring roles of each party and what their responsibilities were as 
it related to community life integration / life engagement and compliance 
considerations.  
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Recently, statewide there has been focus on improving the person centeredness 
of each person’s plan in compliance reviews.  As a result, I believe we have a 
greater understanding and have developed an improved person-centered plan.  
 
Good things happening!  
 
ISC Amber Dille shared that D.R. began a new job at Christy’s Pizza in Amanda 
and loves it!  This is her first job since graduating from high school and she is 
excited to continue!  ISC Stacie Fisher shared that MB received a certificate of 
award celebrating his 10 years of employment at Walmart.  Congratulations! 
 
As participants at Learning Never Ends ended their era at the Opportunity 
Center, Amy Carter orchestrated a “good bye party-wish everyone well party” 
6/14/2018 at the Opportunity Center.  ISCs, Department of Quality staff, 
Receptionists, and Provider support specialist from Adult services provided and 
served refreshments to participants. A great time was enjoyed by all!  
 
Transition Services Update     Susan Barnett 
Summer Youth Work Experiences with OOD is in full swing!  Alicia Greenwood, 
our Employment ISC has been checking on the students and relaying information 
on their progress to families.  In past years, families would not get an update 
until the fall when we meet with the student, family and the school to discuss the 
summer work experience.  Previously, families waited from June to August to 
hear how their student was doing.  Now Alicia observes the students, talks to the 
BVR Counselor and the vendor to relay information to the family that day.  I 
have received positive feedback from parents that are appreciative of knowing 
what is going on with their student.  Families are able then to re-enforce basic 
work ethics with the student at home to make a stronger support team for each 
student.  We have approximately 31 students doing summer youth with all three 
vendors:  JobFusion, Goodwill, and Functional Training Services.  Students are 
working in River Valley Mall, Fairfield Medical Center, LanFair, TJ Maxx, Giant 
Eagle in Pickerington and Lancaster, Mason’s Diner, Goodwill Retail Stores, 
Altercare in Canal Winchester, and more performing a variety of tasks and jobs.  
One unique job experience is at the Goodwill Recycling Center.  The students are 
tearing apart computers, laptops, printers and separating the plastic, metal 
parts, motherboards and then sort into boxes.  These items are then recycled for 
wholesale or recycled materials.  They are using hand tools and safety goggles to 
separate monitors into plastic covers and glass.  The students will then release it 
from the rest of the unit.    
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Good Things:  Kudos to everyone that has assisted with a support needs for HB.  
This has been a truly collaborative endeavor involving Protective Services (who 
has temporary custody) and virtually all the departments at our agency!  HB is 
an 11-year-old that is working with ISC, Janie Heston and attended FRS.  She is 
a very sweet and happy young lady.  After Protective Services contacted over 50 
facilities and even more foster families and being turned down, it was clear that 
most places were not equipped to work with her due to her complex needs.  
Terry Morris (FI) and Ray Schmidt assisted with obtaining an iPad for HB to use 
as a communication device.  An’Gelica Harris went above and beyond in assisting 
with her communication device as well as behavior support.  Due to their 
previous connection, Forest Rose School staff were contacted to see if anyone 
could assist with working with HB.  Christy Hutchinson, Wendy Foucart, and 
Lynette Van Meter from FRS are assisting with her kinship placement and care.  
Other FRS staff volunteered to assist Christy as well, so she would not be 
homeless.  Mandy Wilkins obtained a possible foster family!  Jodi Blais 
volunteered to open FRS for caregivers to bring her to the school to have access 
to familiar surrounding as well access to activities.  FRS-Shelly Hummel, Jodi 
Blais, and Cathy Hunter sent out information to staff to obtain assistance and 
gathered information regarding her activities, likes…etc., that was invaluable in 
assisting everyone working with her.  Cindy Hillberry quickly received approval 
for these services regarding any ethical concerns.  Beth Seifert and Michelle 
Dexter received approval from the state regarding services that we could provide 
from our staff from DODD.  Wendy Ricker, approving emergency assistance to 
allow her to have the supports she needs with familiar faces.  Janie Heston for 
coordinating all these services and people.  Janie and An’Gelica for attending an 
initial meeting at Alco in New Philadelphia to train staff as well as attaining a 
respite option for HB and Christy when needed.  Trena VanAtta for making and 
quickly establishing county board vendors.  And I do apologize if I have left 
anyone off.  This agency is filled with people that provide caring and supportive 
services.  We came together as a team, agency and community to provide the 
supports for HB.  We are working collaboratively with Protective Services to 
establish safe, familiar and healthy options for HB.  The people mentioned, and 
others provided many needed supports quickly, and outside of their normal 
scope of services.  As of today, HB has a place to live with supports from people 
she knows, family involvement, and so much more.  KUDOS TO EVERYONE! 
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Resource Management          Michelle Dexter 
The Resource Management team is happy to welcome Cathy Anderson to our 
team.   Cathy has been with Fairfield DD for a little over a year and comes to us 
from the Fiscal Department.   At the same time, the team very sadly says 
goodbye to Beth Dillehay who has worked within the Resource Management 
team for a little over 3 years.  Beth has moved out of Fairfield County and is 
continuing to help the team out on a part-time, short-term basis while we train 
Cathy and cover other areas.  We are truly grateful for the 3 years and beyond 
that Beth has given to our agency and we appreciate all that she has done in her 
years of service! 
 
On June 13th, Michelle did a presentation on Resources within our Community to 
the Down Syndrome Association of Central Ohio’s Canal Winchester support 
group.   The presentation included looking at natural supports, community 
resources and private grants, private health insurance, Medicaid state plan 
services, waivers, and local funding.    
 
Latisha Bloom and Michelle Dexter participated in IMAGINE Service Summary 
User Acceptance Testing in the DODD system in June as they are planning on 
making changes to the Service Summary area in IMAGINE in July. 

 
Marketing/Community Relations   Temple Custer  
 

Special Olympics:  The 2018 Summer Games were held at OSU in June with 
around a dozen athletes joining coaches at the event. This year we were able to 
attend both the opening ceremonies the Friday before, as well as the weekend’s 
events.   Meanwhile, softball is well underway, and the equestrian team is 
preparing for the upcoming state invitational in Cincinnati in August. 
 
The grant submission for the Cordle Cares grant was submitted on June 29th. 
Special thanks to David Baum for his direction and Michelle Wright for 
assembling the financials. I also met with Amy Eyman, Director of the Fairfield 
County Foundation regarding addition funding that may be available locally in the 
form of grants. 
 
Radio and TV:  The TV show this month will feature the crew from Art & Clay 
and Square 7 discussing all that they offer to fill the remaining summer months. 
The radio show topics this month have included the shortage in direct-service 
employees, initiatives toward RESPITE and agency happenings. 
 
In addition, Fairfield DD will be featured this month throughout July on Channel 
9 during the Festival coverage and interviewed during Art Walk. We also are 
running a series of radio ads during the festival on WLOH. 
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Community Outreach Team:  Side by Side has had another exciting month! 
 
This month we met with Jen Walling of the MUI department to get her 
perspective on how to reach and communicate with first responders. It was an 
interesting discussion that spawned even more ideas. The group will first divide 
the list of first responders in the county and touch base with them personally, 
hopefully scheduling face-to-face visits during those conversations.  
 
I also was pleased to be able to attend the Family Gathering with Early 
Intervention in June. What amazing kiddos from amazing families!  
 
Report to the Community:  Initial design is unfolding for the Report to the 
Community and I am soliciting feedback from the senior leadership team. Using 
a new design platform is proving successful. 
 
Community Relations:  I have been busy recruiting local community leaders 
to volunteer on several committees that can benefit the Celebration of 
Possibilities and thus far, all have said yes. In addition, I am working closely with 
a team from the Lancaster Festival to create a new awareness event that will 
take place in September. I also am excited to be assisting the Next Chapter Book 
Club as they begin to meet in their new location at Keller Market House!  
 

 
These pictures had a like of “likes” this month on Social Media. Can’t imagine why! 
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Active Referrals     19    
Face to face meetings     1    
Phone meetings     6 
      

Successful Connections  
 One to one friendship connection   4 
 Community involvement    9  
 Resource Connection     11   
    

Volunteerism/give back connection Dynamite Abilities Self 
Advocacy Members 
cleaned up Rising Park    

     
New Community Connections entered in CCM  191   
      
      
Presentations to local groups     0    
 
CCC Highlights & Happenings: 
Commitment 3.3 - Promote family engagement and community focused 
socialization by offering opportunities for open discussion, training and 
relationship building.  
 
Connected two gentlemen we serve to play chess at their request. 
Transportation was arranged so they could attend the Game Night at Crossroads 
and TV Church together.  
 
Kids Night Out/Parents Night Off at Geneva Hills was an open family swim night 
at the pool.  Nine children enjoyed swimming with new and old friends while the 
staff and volunteers interacted with the children and parents. There will be 
another open swim on August 2nd.   
 
Assisted two ISCs to obtain funds through the Fairfield Society for Children and 
Adults with DD to purchase two helmets and iTune cards for the Lamp Words for 
Life app. We also assisted a family to identify an appropriate summer camp for 
their child and helped with enrollment in the Geneva Hills Day Camp.   
 
The Pickerington Kiwanis Playgroup was well attended and community 
volunteer/OUL student, Joy Long, supervised the Playgroup in my absence. 
There were 10 children, 6 volunteers and 11 adults at the Playgroup/Coffee, Tea 
and Autism parent meeting. The Pickerington Playgroup and Parent support 
group will move to Peace United Methodist beginning in August to provide a 
more functional space and accommodate growth.  
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We located several volunteers from Grace Fellowship Church to help clean a 
home in Pickerington, so MG could return home after a long stay in a rehab 
facility.  
 
We announced the annual Volunteer Appreciation Celebration to be held August 
3rd and invitations were emailed.  
 
Finally, plans are being made for a new game night at Art & Clay the third Friday 
of each month from 7-10pm. JP Seesholtz, a board game enthusiast and 
volunteer, will take the lead. Anyone is welcome to play these modern day 
games such as “King of Tokyo” and “The Settlers in Catan”, games which 
promote critical thinking skills, problems solving, mathematics and more. JP 
enjoys playing these games with friends and he wants to introduce and teach 
them to individuals with disabilities too. The first game night will be Friday, July 
27th. Also, we met with the Pickerington Chamber President to discuss support 
for the Best Buddies Chapter at Pickerington North.  

 


