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Finance        Beth Seifert 
 
Revenues:    
Revenues were approximately $1,838,400 above projections.   
 
Property Taxes $ 671,900 
Medicaid (Adult Day, Non-Medical Transportation, Supported Employment, TCM)       $589,800 
Medicaid Administrative Claiming $ 141,300 
OOD (Community Employment, Benefit Analysis, Project Search & Discover U)   $34,300 
ODE $102,400 
Excess Cost Billing to Local District $32,200 
One on One Aide Reimbursements $-96,600 
Match billed to Family, Adult, Children First Council $16,200 
REM – Adult Day Services $74,800 
Waiver Match Reconciliation SFY 15 $ 61,400 
Capital Housing Grant $ 138,600 
BWC Refund $ 75,300 
 

 

Fairfield County Board of DD 
Leadership Team Report 

September 19, 2017 
 



2 
 

Expenditures:   
Expenditures were approximately $1,591,800 below projections.  
 
Salary and Benefits were below projections by $723,200.   
 

 There were 29 vacancies in the month of August 
o JobFusion (4), Three positions will not be filled 
o Educational Aides (7), Position is based on student need. 
o Opportunity Center (12), Positions will not be filled 
o Service and Supports (3), two resignations and one position will not 

be filled at this time. 
o QA (3), two (new) positions were approved in the budget 

contingent on need (these positions have not been 
created/approved by the board) and there was one resignation.  
 

 The worker’s compensation premium paid was $47,800 less than 
anticipated.  

 
Non-wage expenditures were $868,600 below projections.  
 

 Contract services accounts for $550,800 of the variance. 
o Therapy Services  $86,900 
o Purchased Property Services  $76,200 
o Purchased Housing $ -82,700 
o Purchased Provider/Transportation Services $258,400 
o Attorney/Legal $ 25,000 

 
 Waiver match and admin fees were under budget by $147,000.  The first 

quarter SFY18 waiver match payment and the SFY 17 match reconciliation 
were paid in August.  Both payments totaled $ 1,017,000. 
 

 Both the supply and capital accounts were under budget $132,900 and 
$208,000 respectively. 
 

 



3 
 

 

Adult Services            Kyle Miller 
 
General:  
What a difference a month has made at the OC.  The new Program Services 
Manager (Taryn Baker) has made a significant impact.  Her leadership skills have 
clearly been demonstrated by how she has communicated her expectations and 
focus on quality services.  All LNE staff has a clear understanding of his/her role 
and what is expected.  Amanda Kennedy has worked closely with Taryn to 
identify needed system changes that would better support the direct care staff 
with providing quality services. As LNE more clearly defines the responsibilities of 
their staff the day-to-day services have been much more engaging both in the 
building and the community.  These improvements align with Commitment 
4.)Action Step 7 of the 2017 QIP, “build capacity among partners … aligning with 
community and employment first.”   
 
August included just about everything we do at JobFusion, with Summer Youth 
concluding, Project Search and partnering with the local schools beginning and 
the typical employment services continuing.  Everyone had a full slate, but the 
most notable event was that Susan Welliver retired at the end of the month.  
Susan brought a wealth of knowledge when she came to Fairfield County.  Her 
experience and creativity supported so much of what JobFusion was all about.  
Her commitment to the people we serve was always her passion and resulted in 
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such a positive impact on so many job seekers she worked with since her arrival.  
Susan had a great impact on employment services in Fairfield County and just 
wanted recognize her for everything that she did to improve employment 
services and wish her good luck with her “opportunities ahead.” 
 
I will have an opportunity on “in-service” day to share the outcomes of the 
brainstorming activities Karissa facilitated for Adult Services in June.  The 
overarching conclusion of our brainstorming session was that all of the staff of 
the department will be available to be a resource for all of the system 
stakeholders to support high quality services.   We still have details to work out, 
but see this as directly aligning with commitment 4.)Action Step 7 of the 2017 
QIP, “build capacity among partners … aligning with community and employment 
first.”     
 
JobFusion  
August Business Connections: 
JobFusion was able to reconnect with a couple of businesses in the month of 
August. One business, CVS, was first contacted in July to discuss a job seeker 
who was interested in working with their organization.  Through our CVS contact, 
Duane Rohr, JobFusion was able to arrange an externship for the job seeker and 
after successful completion, he was encouraged to apply for open positions. 
Unfortunately, the assessment results did not lead to an interview, however, the 
job seeker was able to gain some great hands-on experience with CVS and gain 
a better understanding of a very well-rounded application process. In addition to 
working with Mr. Rohr, JobFusion Job Developer, Sarah Fries, had reconnected 
with Kris Byrd, owner of the Byrd Nest Childcare in Lancaster.  Kris let Sarah 
know if there were any additional job seekers interested in childcare, she wanted 
more resumes. Kris hired two job seekers previously and they are both fantastic 
workers.  They have surely shined in their roles and because of this, a small local 
business is eager to speak with new applicants. Because of this connection, Byrd 
Nest hired a new employee in the month of August. (QIP: Commitment 2, 
Number 7 & Commitment 3, Number 6) 
 
Job Developer, Sarah Fries, attended the Lancaster/Fairfield Chamber of 
Commerce Café Series presentation on how the drug epidemic has impacted the 
workplace. Sarah was also able to speak with other area businesses represented 
at the Café Series. Job Developer, Amanda Cruz, has been able to connect with 
Regina Johnson from Eastland-Fairfield Career and Technical School.  Regina is 
an ASPIRE Instructor, teaching courses for those wanting to earn their GED, as 
well as the Student Resource Coordinator.  As the SRC, she is trying to compile 
information that would be helpful for GED students who are about to complete 
their GED testing and would like assistance in resources in both Franklin and 
Fairfield Counties on where to get help to find jobs.  Amanda will be assisting in 
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compiling such information in the coming months. (QIP: Commitment 4, Number 
7) 
 
New Hires and Interviews: 
JobFusion is excited to announce that three job seekers were able to find new 
employment in the month of August. In addition, we have another who is merely 
awaiting his start date. We hope he will be featured in the September Board 
Report. (QIP: Commitment 2, Number 7) 
 
James P. is a recent new hire to Tim Hortons on Main St in Lancaster. He was 
excited to receive an offer on the spot! James had previously obtained a 
certificate in Restaurant Service from Eastland Career Center and is happy to put 
those skills to work. He has already started cross training in several areas of the 
restaurant. His favorite part is the ice cream, as they serve Cold Stone Creamery! 
Congratulations to James!  
 
Jenny L. is a job seeker with which JobFusion has assisted in the past.  About a 
year ago, she put her talents to work at Meijer working in the clothing section. 
Jenny had previously completed internships at DiscoverU and retail was a natural 
fit.  However, she wanted to attend courses at Columbus State Community 
College to obtain a certificate in Early Childhood Education. Jenny completed her 
program and quickly began seeking opportunities in the area. A position at Byrd 
Nest Childcare had opened around the same time Jenny was considering 
employment options. With her educational background, she was quickly set for 
an interview. She naturally calms and comforts others, especially children, 
without hesitation.  During her working interview, she did just that, sat next to a 
child who did not want to engage with his peers. Jenny simply talked to him, 
ultimately getting him to join the rest of the class. Jenny started her employment 
and is doing a fantastic job! She has been assigned to every classroom to help 
her become acclimated to each of the age groups. Watching her interact with 
staff and children makes it seem as though she has worked there for years. 
 
Jim C. has been interested in finding a Dining Attendant position for several 
months and had a few interviews that just did not pan out.  Anyone who knows 
Jim knows he does not like to have idle time.  He loves to keep things clean and 
organized.  Recently, a position at Bobcat Bistro became available that included 
dining attendant and dishwasher/closer duties.  As Jim had worked at OU-L filling 
vending machines in the past, he was already very familiar with and comfortable 
in the building.  He interviewed and instantly hit it off with his new Manager!  His 
Manager loves that Jim finds things to do, keeps busy and especially that he 
keeps the Bistro clean!  This situation is a win-win for both Jim and his employer! 
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Summer Youth: 
The 2017 JobFusion Summer Youth services have ended for this year.  In total, 
19 students participated in Career Exploration and Work Experience. The entire 
summer was a great success!  Surveys are currently being drafted to send to 
individuals, families, OOD Counselors, and JobFusion staff.  The purpose of the 
surveys is to gather feedback and suggestions for improvement for future 
services.  The students displayed a great deal of professional growth and 
maturity during their experiences. The Work Experience students worked at 
businesses within River Valley Mall (Elder Beerman and JCPenney), where they 
assisted in straightening clothing, stocking merchandise, and hanging, folding, 
and unloading boxes. The businesses were very pleased with the work 
completed and routinely complimented the students on a job well done.  Career 
Exploration students toured businesses throughout Lancaster to assist them in 
beginning to think about their futures and work as an option.  JobFusion 
appreciates the businesses willingness to participate in the program.  Special 
thanks goes to April Wagner and Sarah Fries for coordinating the Summer Youth 
program, and all JobFusion staff for their teamwork in transporting, teaching, 
and job training.  (QIP: Commitment 2, Number 7 & Commitment 3, Number 6) 
 
DiscoverU: 
We are happy to welcome our fourth high school partner into our Opportunities 
Ahead program! This fall, Lancaster High School joins Canal 
Winchester High School, Bloom Carroll High School, and Liberty 
Union High School. Students from these schools attend once a 
week with accompanying teachers for two-hour sessions. A half 
hour is spent in discussion of work-related topics and then an 
hour-and-a-half interning at one of our partner stores within the 
River Valley Mall. Students are all individually unique and eager 
to learn and participate. Updates to come in future reports!  
(QIP: Commitment 4, Number 7) 
 
Happy retirement Susan Welliver! She was a pioneer who 
played an integral part in the development of DiscoverU 
and continued to grow it with innovative ideas for new 
and additional services that also reached out to the 
public. Susan recruited retired teachers and professionals 
to teach programs such as reading, phonics, and 
advocacy. We will miss her cheerful smile and the 
passion she shared for the people with which she 
worked.  
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Project SEARCH: 
In August, Project SEARCH students and parents met the Project SEARCH staff, 
BVR counselors and support staff at FMC hospital cafeteria. Teacher, Linda 
Ferguson, covered the agenda and expectations for the class of 2018. Human 
Resources staff of FMC and representatives from Lancaster Public Transit also 
gave information to parents.  
 
Project SEARCH students received orientation at FMC hospital 
from staff members Wendy and Lucy, the mascot. Topics 
covered hospital safety codes, hospital etiquette, FMC history, 
proper health codes and security methods. The students also 
participated in FMC demonstrations and exercises. (QIP: 
Commitment 3, Number 6) 
 
 
Employment Totals 

  
Hire

d 

Resignatio

n 

Terminatio

n 

Job 
Loss in 

2016 

Job 
Loss 

in 
2017 

Employe

d 

Assiste
d Other 

Vendor
s 

January 1 1 2 0 3 87 0 

February 2 0 1 0 1 88 0 

March 2 0 1 0 1 89 0 

April 4 0 2 4 2 87 0 

May 4 0 0 0 0 91 0 

June 1 0 2 0 2 90 0 

July 3 0 0 0 0 93 0 

August 3 0 0 0 0 96 0 

Septemb
er 

              

October               

Novembe
r 

              

Decembe
r 

              

YTD 
Total: 20 1 8 4 9   0 
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OOD Revenue Totals  

JobFusion OOD Payments for August 2017 - $42,275.19  
Year to Date for 2017 – $229,884.37 

  OOD Revenue 
Totals 

January $24,279.69 

February $30,302.62 

March $36,771.37 

April $15,245.38 

May $31,144.59 

June $25,591.17 

July $24,274.36 

August $42,275.19 

September   

October   

November   

December   

YTD Total: $229,884.37 
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JobFusion Division Snapshot 
 
Section 1: Jobs 

Total number of people employed in the community assisted by JobFusion 96 

New hires in August 2017 3 

Year to date new hires in 2017 20 

Job losses due to resignation in 2017 1 

Job losses due to termination in 2017 8 

Year to date job losses in 2017 9 

Number of people receiving active Job Development Services (an active job search in 
place) 

17 
 

Reason for Termination/Resignation for 2017:  

Resignation: To look for another position  1 

Termination: End of Season, not retained 1 

Termination: Employer determined poor fit 3 

Termination: No Call/No Show 1 

Termination: Performance Issues 2 

Termination: Business Closed 1 

 
Section 2: Total Services Provided 

Total number of people receiving Community Employment Services via JobFusion 118 

Total number of people receiving BVR assessments (CBA, CX, Etc.) 5 

 
Section 3: Internships 

Number of people currently participating in an internship program 11 

 Fairfield Medical Center – Project SEARCH  8 
 DiscoverU – Work for It (Job Readiness for OOD) 1 
 DSW – Project SEARCH 0 
 Art & Clay / Square 7  2 

Number of people who successfully completed an internship program this month  
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 Fairfield Medical Center – Project SEARCH  0 
 DiscoverU – Work for It 1 
 DSW – Project SEARCH 0 
 Art & Clay / Square 7  0 

 
Section 4: DiscoverU Partners & Participants 

Opportunities for Ohioans with Disabilities 
(OOD)                                                                           
Job readiness training is designed to provide adults 
with paid work experience while at the same time 
developing work habits that the business community 
values.  DiscoverU computer lab is open to job seekers 
for online job searches, mock interviews, developing 
resumes, and applying for jobs. OOD Counselors utilize 
DU for meetings with job seekers and JobFusion staff.  

Total number of OOD 
participants 

17 

Total number of OOD 
Counselors 

5 

Opportunities Ahead                                                              
Working with area high schools, the Discover U staff 
teaches generally-accepted work conduct to enhance 
what students learn in the classroom. Students have 
the opportunity to experience an evidence-based 
curriculum, as well as actual work experience with 
business partners located in River Valley Mall in 
Lancaster. 

Total number of Students 0 

Total number of School Staff 0 

DU Monthly Trainings                                                                                
DiscoverU offers monthly trainings to enhance typing, 
computer, money, reading, and interviewing skills. The 
trainings are free and open to anyone who is 
interested. 

Total number of Participants 
receiving DD services 

6 

Total number of Participants 
not receiving DD services 

0 

Volunteers/Presenters                                                              
DiscoverU collaborates with volunteers and presenters 
to provide an array of trainings. Each 
volunteer/presenter brings their own style and 
expertise to share with those attending the training. 

Total number of 
Volunteers/Presenters 

1 

DiscoverU Tours and Orientation                                                                                                    
DiscoverU is an innovative training and employment 
model developed by Fairfield DD for adults with 
disabilities. Those interested in learning more about the 
operation and services can schedule a tour with 
DiscoverU staff. 

Total number of Participants 
attending tour or orientation 

4 

Total number utilizing DiscoverU 33 

River Valley Mall Business Partnerships                                    
DU has built 14 business relationships with River Valley 
Mall businesses.  

Total number of Businesses 
partners this month  

5 

 
Section 5: The Opportunity Center 

Total number of people attending the OC referred to JobFusion to actively seek 
employment (BVR) for 2017 

2 



11 
 

Total number of people attending the OC that JobFusion has supported jobs for in 2017  2 

Total number of people with decreased services at a VocHab in August 1 

Total number of people no longer receiving VocHab services  0 

 
Artist in Residence:         
There were 6 applications for the July 2017 deadline.  The selection panel, 
comprising of 4 local artists, accepted 4 applicants for their yearlong projects. 
Our studio currently supports 5 resident artists.    
 
After Brandon received the final approval from Fairfield Federal 
Bank and the Lancaster Parks, he moved forward with his 
downtown sculpture installation for ArtWalk. Matt Taylor Kia 
sponsored Brandon as an artist during the ArtWalk in which 
they produced marketing material, raised over $200 and 
commissioned him to create a piece for their company. He is 
scheduled to install his second piece of public art at the Sensory 
Trail Treehouse this fall.  
 
Resident artist Peggy McDevitt applied and was accepted in to 
the 2017 Lancaster ArtWalk. The committee placed her exhibition at Art & Clay 
on Main. This opened another exhibition opportunity at OUL in October-
November. 
 
In August, I met with Trisha Clifford-Sprouse from the Decorative Arts Center 
about how we could make the Arts in our area more inclusive. I invited Erin 
Hoppe with the VSA to come to our next gathering along with various other Arts 
organizations in order to organize a series of cultural access trainings. These will 
allow organizations to receive staff training in addition to an expert look at their 
facility and how it can allow for a more inclusive experience.   
 
I was recently accepted to serve as a panelist for the Ohio Arts Council's Artists 
with Disabilities Access Program next summer and winter. The Artists with 
Disabilities Access Program provides funding for individual artists with disabilities 
and organizations that serve them.  This panel will review applications and make 
funding recommendations to the OAC Board. This exciting opportunity will allow 
me to gain more insight about the grant process and how I could help other local 
artists access this money to further their art career. (QIP: Commitment 3, 
Number 4) 
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Benefits Consultations/Analysis           Darenda Geer 
During August 2017, 33 BVR/BSVI fee-for-service Benefits Analyses were 
conducted at $285, (three with added mileage of $149.80).  The monthly billing 
for August 2017 is $9,407.00 and the year-to-date billing (2017) is $76,444.40.   
I completed 32 of the analyses, and Ron completed one. Our sub-contractor did 
not complete any analyses this month.  Currently there are 46 referrals from 
OOD pending analysis fee-for-service at $285 each. Thirty-five referrals were 
received in August.  To date in 2017, 31 Benefits Analysis referrals have been 
canceled prior to completion of the report due to lack of response or withdrawal 
of the beneficiary from the OOD program before consultation. 
 

 
 
Turn-around time from receipt of referral to completion of Benefits Analysis 
reduced to 21 days.   
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I attended the Vocational Rehabilitation (VR) Fee Schedule training led by Jim 
Gears on August 31 in Springfield, Ohio.  The training focused on the changes to 
forms involved in billing OOD for services, and the strategy behind the changes 
to take effect in October.  I also traveled to Wilmington, Ohio to meet with two 
hearing impaired beneficiaries, and met with a third beneficiary at Columbus 
Speech and Hearing.  I also participated in the National Disability Forum Serving 
Individuals with Disabilities: Best Practices and the Modern Day Workforce 
webinar on August 1. 
 
Ron Swain submitted his formal letter of resignation with an effective date of 
October 27.  Ron is actively providing approximately 10 hours per week of 
training and guidance in the Cleveland area per an agreement with FCBDD. 
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Services and Support                  Wendy Ricker 
 

Total Enrollment for the program 1186 +8 since August 

   

IO waiver enrollment 
    

enrolled waivers 221 Same as Aug 
  waiting list 605 +4  
  emergencies this year 2 2017  

 enrolled this year 2 2017 
  remaining budgeted to dispense this year 3 2017 
   

 
 

    

     

     

     

     

  
 

  Level One Waiver 
    

enrolled waivers 191 
+3 (replacement 
waivers) 

  waiting list 346 -4 
  emergencies this year 0 2017 
  New enrolled this year 0 2017 
  remaining budgeted to dispense this year 20  
  

  
    

      
 
Self-Empowered Life Funding (SELF) 
waiver 

    enrolled waivers 37 same  
 emergencies this year 0 2017 

  New enrolled this year 0 2017 
  remaining budgeted to dispense this year 0  2017 
  

 

 

    

      
 
 
 
 

    

The SELF waiver is Ohio's first participant-directed waiver. Participant direction means 

individuals with developmental disabilities have authority to make decisions about their 

waiver services, and accept responsibility for taking a direct role in managing services.  SELF 

waiver services include:  Support Brokerage • Community Inclusion (Personal Assistance, 

Transportation) • Integrated Employment • Functional Behavioral Assessment • 

Clinical/Therapeutic Intervention • Participant-Directed Goods and Services • 

Participant/Family Stability Assistance • Remote Monitoring • Remote Monitoring Equipment 

• Residential Respite • Community Respite • Adult Day Supports • Vocational Habilitation • 

Supported Employment – Enclave • Non-Medical Transportation 
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Locally Funded Services  
   Individuals in RSS home $38,097.60 No change  

 Title XX $28,828.80 No change  
 Individuals with personal assets or pending waivers $163,120.50 +5800.37  
  

 
 

   
  

     

     

     Individuals in a Nursing Home $62,073.60 No change  
 

Individuals on Transitions Waiver $0 
All transitioned to 
IOW   

 

 
 

    

 
 

 
0 

  

     Individuals who have redirected their budget $11,427.71 Same as June  
 

 
 

    

 
 

    

      

The current total number of children and adults that have been determined 

eligible for Fairfield County Board services is 1186 (as identified earlier).  This 

number does change as children may be determined ineligible for services at 3, 6 

or 16 years old.  Children and adults also move in and out of the county at a 

frequent rate.  Approximately 163 of this group is in the age range of 0-3 and 

are not yet eligible for ISC services but may receive some level of Family Support 

Services or Early Intervention supports.  In September of 2016, 1145 individuals 

were eligible for services.  Attached below are charts that show so changes in 

enrollment since 2014.  Enrollment can be a fluid number at times due to various 

factors.  One trend that we have seen steady growth is in individuals/families 

that are requesting and utilizing Individual Support Coordinator (ISC) services.  

As of September 11, 2017, 920 people had ISC’s.  In September 2016, 798 

people had ISC’s.  This is an overall increase of 122 individuals receiving 

coordination services in a year.  Another area of steady growth is our ability to 

provide individuals with funding from IO, Level 1, and SELF waivers.  With the 

Individuals on an individual budget can choose to redirect the local portion of their 
adult services / non-medical transportation budget to community activities they and 
their team believe will have more meaningful outcomes  
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request for more support coordination and the ability to provide waivers and thus 

waiver coordination, these increases have required us to respond to demand by 

adding more ISC’s to our staff.    

 

 

  

 
Tot
al # 

of 
Wai

vers 
as 

of 

Sep
tem

ber 
201

7:   

 
449  

 
 



17 
 

 
 
Growth in number of waivers issued since 2014.  TDD waivers  
were phased out and IOW’s were issued for most individuals.   
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Introduction and Eligibility     David Baum 

Michelle completed 28 cases in the month of August with 2 people (age 16+) 
that did not have a qualifying diagnosis from Community Referrals. 
Redeterminations saw 1 person that did not follow through (age 3), and 
Community Referrals had 2 people that did not follow through (1 age 16+ and 1 
age 6-15). 1 Community Referral voluntarily withdrew from the process (age 6-
15).  Therefore; a total of 22 individuals were assessed and determined 
eligible/ineligible for the month of July 
 

 
A total of 10 individuals needed re-determination due to their age changing 
(Turning 3, 6, or 16).  4 individuals were determined eligible (2 ages 3 and 2 
ages 16). There were 6 people determined ineligible (5 people age 3 and 1 
person age 6).  
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12 individuals were either new or community referrals. 10 new/community 
referrals were determined Eligible (3 Individuals ages 3-5, 4 Individual age 6-15, 
& 3 individuals ages 16+). 2 community referrals were determined Ineligible 
(ages 16+).  
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Self-Advocacy      David Baum 
QIP 2.1: Expand and enhance opportunities for individuals to develop self-
advocacy skills through participation in iCAN, Project STIR and other organized 
self-advocacy options focusing on self-determination. 
 
Our county has been contacted by representatives from Ohio Self-Determination 
Association (OSDA) to host the Central Regional meeting on November 8th in 
Pickerington. This group typically meets every month to focus on self-
determination principles, advocacy, training, and also provide education to 
individuals about initiatives around the state. Melane Barlow, Charting the Life 
course, will be the speaker for the meeting.  
 
Community Connections Coordinator  Julie Bruckelmeyer 
 
New Individual Referrals for connection       4 
Active Referrals     15  
 
Successful Connections      
 Resource        2    

Volunteerism/give back     0    
 1:1 Friendship connections     2 
 
New Community Connections entered in CCM  
 Individuals       1   
 Organizations      6 
  
Total FC networkers       142   
       
Presentations to local groups     0 
 
Parent to Parent Connections:     1 
      
CCC Highlights & Happenings: 
QIP 3.5: Promote community focused socialization and strengthen collaboration 
with community groups.  
 
Early August was all about the Volunteer Appreciation cookout and community 
dance which was very well attended. Thank you notes have been sent to all 
sponsors and the perpetual plaque for the service award given to Judy 
Willoughby is hanging in the Administration Building foyer.  The Pickerington 
Kiwanis Playgroup was well attended. We had 8 families represented and 13 
Children. The parent group was delighted to welcome Self-Advocate Tomas 
McKean to the discussion. We had 11 community volunteers come to supervise 
and play with the children and every volunteer was fully utilized as we enjoyed 
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both indoor and outdoor play.  Two men with similar interests were connected to 
meet-up at the movies on Friday afternoons. 
 
The Dynamite Abilities Self-Advocacy group met in August to learn more about 
self-advocacy and what it means to be a self-advocate. During the meeting, 
several individuals shared their thoughts about self-advocacy with Beth Dillehay 
while she recorded the interaction. The footage was then edited and a short 
video produced to promote self-advocacy and the Dynamite Abilities group.  The 
video will be shared during the Field Day event on Sept. 28th from 11:00am-
1:00pm at the Lancaster Camp Ground. Individuals, providers and families have 
been invited to participate. The event will feature an invitation to join Dynamite 
Abilities, indoor and outdoor games, line dancing instruction, and fellowship. 
 
I spent time calling on ADS locations to talk about community connections and 
learn how they are helping people plan and choose options. I also confirmed that 
they are receiving my announcements via email. I am learning that my 
announcements and resources are often going to a home office and not making 
it to the person who is doing the planning. 
 
Kathryn Wilson of MAS Dance Studio will offer a diversified lyrical dance class 
beginning in January.  
 
Individual Support Coordination    Lois Everitt 
QIP 2.3: Expand person-centered thinking and planning to all team members 
(providers, families, individuals, community members, and staff) through training 
and integration of these practices.   
 
On 8/23/17, I presented information about how to complete learning logs and 
action plans to providers at the “monthly provider meeting”.  This information 
was presented to encourage providers to input information into the Imagine 
System and to educate them how the ISC’s use this information in the person-
centered planning process.  
 
Sometimes person-centered thinking training does not come from training itself 
but more from experiences.  These experiences and/or opportunities can be 
negative but can have positive outcomes.  During the past few months ISC’s 
have assisted individuals through some tough situations like having a home 
environment infested with lice or bedbugs; being involved with the court/legal 
system; having high mental health treatment needs; and experiencing 
homelessness.  In each of these situations staff, providers, individuals, family, 
and community members were provided opportunities to experience person-
centered thinking and planning! These are a few examples of person-centered 
planning in action: using the decision tree tool; problem solving by teams on 
roles and responsibilities; or teams having conversations that lead to 
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identification of risks, what is important to the person or what makes a good day 
versus a bad day.  
 
In all of the situations we have maintained and focused on the PERSON and 
what is important to them and for them and maintaining their quality of life.   
Let’s continue to share our knowledge and continue to focus on integration of 
person centered practices! 
 
Individual Support Coordination    LaTisha Bloom 
QIP 1.14: Analyze the efficiency and effectiveness of the Imagine System Tool.  
The QIP did not meet in the month of August, but have a training session set up 
for September. This session will be a Train-the-Trainer session with DODD. All of 
the QIP members will be trained on how to get persons served and family 
members into the Imagine Portal and teach them how to use it. This will be 
extremely helpful moving forward so that we can expand our pool of people 
using the Imagine Portal.  
 
I also have reached out to DODD to look at additional provider trainings and will 
have those set up soon. We are considering doing another 4 sessions like we did 
in July so once the dates are set I will be reaching out to our providers to offer 
the Imagine Portal training. The providers that went through the last few 
sessions spoke up at the Provider meeting in Pickerington and expressed how 
helpful it was so we hope that their testimony will encourage more providers to 
participate in the next trainings! 
 
Individual Support Coordination    Teresa Scarpitti 
Dawn Buser is ISC for TJ Stephens who is a proud 2017 graduate of Hocking 
College!  TJ earned as Associates Degree in Food Service Management.  
Congratulations TJ! 
 
Marie is ISC for Darren Luckeydoo, a young man who is living a fulfilling life. He 
has a job he enjoys at Build-A-Bear. In his spare time, 
he enjoys caving, fishing and hunting.  Darren 
participates in Pow Wows in the Central Ohio area as a 
dancer representing the Blackfoot community. Darren 
has a leather kit and enjoys making things like leather 
belts.  An interesting fact about Darren is that he got to 
meet and go “Big Foot” hunting with James Bobo of the 
TV show Finding Big Foot. Way to go Darren! 
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Transition Services Update       Susan Barnett 
Transition Services:  Junior and Senior planning for “Life after Graduation” has 
begun with ISC’s, schools and OOD.  We emphasize on Juniors and Seniors, even 
though this work is really beginning in elementary school.  This is to ensure that 
services identified are connected with resources, families and students linked 
with employment and community activities, all prior to graduation.  This assists 
the person’s team in understanding the direction all are working together 
towards as well as a smoother transition into the adult world.  Meetings have 
taken place with most school districts and all will be contacted by the end of 
September. 
 
TNT News:  Team Spotlight on Janie Heston- Kid’s ISC.  Janie is known on our 
team as the “Queen of Resources”.  If a family or coworker is in need of 
something it is a rarity that Janie is not able to blend funding in order to assist 
the family.  Janie has been with Fairfield County Board of DD for approximately 9 
years.  She began working as an ISC Assistant and then began working as an 
ISC for kids.  She has a passion for building relationships with the schools, 
Nationwide Children’s Hospital and other community partners in order to 
strengthen options for the families she is working with.  One example is recently 
she had a family that needed a specialized safety bed.  Janie was able to have 
the manufacturer reduce the price to cost, and was then able to braid funding 
from various community resources to cover the cost.  This saved the family 
approximately $6000, and provided much needed relief to that child and the 
family.  Janie is a “go to” person on the team for Healthchek questions, 
resources, and her knowledge!  Great job Janie!! 
 
Resource Management Team     Michelle Dexter 
Many of the Resource Management Team attended the Primary Solutions 
Conference in Dublin in August.  The keynote speaker was excellent and we have 
helped to secure him for our All-Staff in-service in September.  There were many 
sessions offered and it allowed all of us to attend different sessions to gain 
information about Gatekeeper and many other topics.  The Resource 
Management Team will be going over the information with the entire SSA Dept.  
at the September SSA Dept. Meeting. 
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Updates on Budget Processing year to date:  Comparison of 9/8 each 
year….. 
 

 

 
QIPs Update: 
1.2  Effectively utilize and maximize local funding received by researching and 
identifying other sources to fund current programs and initiatives with the use of 
local dollars as payer of last resort.   
 
We have been able to refinance $120,814.91 of local services provided to 15 
individuals so far this year.   These services now cost us around $48,325.97.   
 
The number and dollars that we are able to save will increase as we have been 
filling replacement waivers due to the need for more refinancing of local services 
that we will be doing throughout the rest of this year.  These numbers are 
current as of today (09/11/2017).  
 
When ISC’s assist an individual to leave an ICF setting and obtain an exit waiver, 
we can apply to receive $1,000.00 from DODD to cover the additional SSA 
services.  This is just another way that we are able to increase our revenue 
through completing this application.  As of 9/11/17 we have done 5 of the SSA 
funding requests for exit waivers and have received a total of $5,000.00. 
 
1.5 Assess the correlation between personal budgets and quality of life, leading 
to the exploration of creative alternatives.   
 
Ray, Lois, Mark and I have met to finalize our plan to get this accomplished 
before the end of the year.  We have completed many of our interviews of folks 
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in an effort to complete the same satisfaction survey we did 10 years ago with 
them and compare it to the one we are completing now.  Our group is moving 
forward in accomplishing this and are learning things we didn’t know about some 
of the folks we serve in the process. 
 
As of 9/11/17 Ray, Lois, Mark and Michelle are working on completing individual 
summaries of the interviews completed so that we can pull each person’s 
information together to show what each person’s life was like approximately 10 
years ago to what it is like now.   
 
Michelle has pulled the financial information together which shows the 24 people 
in the sample with the total authorized service cost of their plans approximately 
10 years ago was $992,951.49.  The total plan cost for the 24 individuals in 2017 
is $1,667,843.26 showing an increase of $674,891.77.  We will use this 
information along with the narrative of each person’s story to compare quality of 
life and personal budgets. 
 
1.8 Provide people with information and resources beyond waiver funding and 
waiver waiting lists in order to find alternative funding solutions.  
 
The group has pulled together resources in the categories of Respite, Future 
Planning, and Transportation, Medical Care, Medical Equipment and Eye Glasses, 
and Other Resources.   These are the top resource categories that families have 
asked more information about as a result of the waiting list survey that was 
completed previously.  This information is now on the FCBDD website under the 
Community Resource section.  Families are now able to go to our website and 
click a link to access this information.   
 
This QIP also stresses the importance of educating the community in regards to 
the fact that there are alternative funding sources available that do not come 
from the county board.  We are a partner in supporting people with disabilities.  
The Ohio Administrative Code requires County Board of DD to use natural 
supports, community resources, commercial or private insurance, Medicare, state 
plan services, etc. before utilizing waiver funding. 
 
We have done a couple of presentations for Child Protective Services:  one about 
community resources and the other specifically about Health Chek and state plan 
services.  We are scheduled to do a presentation on 9/19 for the Birth to 3/Early 
Intervention Program that will include this information.   We are also scheduled 
to do another presentation on 9/27/17 at the Provider meeting which will also 
include this information.   
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Educational Services     Jodi Blais 
 

We have been back to school for about a month.  The students have grown and 
were excited to return!  We have only 3 openings with school age and 8 spaces 
left in preschool.        
 
The day before students returned we partnered with the Fairfield County Sheriff’s 
department to conduct an armed intruder drill at the school.  Immediately prior 
to the drill Deputy Strawn gave a one hour presentation to staff on how to 
survive and maximize student safety during an actual armed intruder emergency.  
The presentation was geared specifically for school settings.  Educational Service 
Center staff (who use classrooms at Forest Rose) participated in the presentation 
and drill.  There were 62 staff who took part.  For the drill, Deputy Strawn used 
a gun which fired blanks.  This gave staff exposure to the sound and cadence of 
fire that may occur in the event of an active shooter.  The level of realism for the 
drill was an increase from a 2016 drill when the Deputy played the part of an 
armed intruder and used a training gun but did not fire blanks.  
 
It took Deputy Strawn 3 minutes and 27 seconds to run through the entire 
building.  He was very impressed with the results.  Other than 2 staff exiting the 
far end of the building, all staff had evacuated or locked down by the time he 
entered their areas.  This was in as little as 30 seconds for some staff.  Security 
cameras used in conjunction with the PA system were effectively used to track 
and announce the location of Deputy Strawn during the drill.   
 
Deputy Strawn commented that although the 2016 intruder drill had gone very 
well, there was a marked improvement in staff performance between the 
previous drill and this drill.   
 
Although the drill went very well, there were several items meriting follow-up:   

 There are several locations in FRS where the intercom cannot be heard  
(the gym and kitchen are two of the areas) 

 The door connecting FRS with New Horizons is not secured 
 There are potential egress barrier points at the playground fence gates, 

which are kept locked 
 
VSA Ohio (VSAO), the state organization on arts and disability announced that 
Forest Rose School (FRS) was selected for the Adaptation, Integration and the 
Arts (AIA) residency program for the 2017-2018 school year. AIA partners 
teaching artists and educators in classrooms inclusive of students with and 
without disabilities to enhance teaching and learning through an arts-integrated 
residency and curriculum. AIA is supported by a grant from the Ohio Department 
of Education, Office for Exceptional Children and a contract for services with The 
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John F. Kennedy Center for the Performing Arts. Administration is conducted with 
assistance from OhioDance and the Ohio Alliance for Arts Education.  

 
This is the second year that the Preschool Students and Staff have been given 
this wonderful learning opportunity to work with a master artist from our 
Lancaster community; Ms. Tonya Kraner. Ms. Tonya will partner with the 
Preschool teachers to explore regular classroom concepts and learning goals 
through the arts residency program. The students at Forest Rose School are 
motivated by music and love to dance. The teachers and therapists understand 
that our students will continue to develop coordination, strength and balance, 
and enhance their mental and physical well-being through music and movement. 
Hopefully this year, with the success of our partnership with the AIA Artist 
Residency Program, we will continue to be a role model for other schools serving 
students with special needs throughout the state. The AIA Grant Residency 
Program represents an investment of approximately $5,000 to our school 
program.  
 
We have again this year received our Special Education Rating of “Meets 
Requirements” meaning that we will not need assistance from the Ohio 
Department of Education to correct issues.  
 
We were also just notified that we will be going through Step Up to Quality 
(SUTQ) this year.  The Ohio Department of Education (ODE) and the Ohio 
Department of Job and Family Services (ODJFS) use a comprehensive, one to 
five star rating system to assess licensed early childhood programs that choose 
to exceed minimum health and safety standards.  Participation is mandatory for 
ODE licensed preschool programs.   
 
On Thursday evening, September 14th, we are holding a Back to School night 
from 6:30 to 8 with preschool families to explore the classrooms and building, 
discuss our curriculum and the Parent Handbook.  
 
On Wednesday, September 13th, we will host 18 engineering students and their 
professor from Ohio University, Athens, who will partner with us to develop 
seating supports for three students with our 6 volt battery “Go, Baby, Go” cars 
that I told you about last month.  

 
Early Intervention:       Rebecca Nixon 

 
Early Intervention is currently providing services to 168 families in Fairfield 
County.  In August we received 14 referrals from Help Me Grow and there were 
15 children who transitioned out of our program.  
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3.5 Promote community–focused socialization and strengthen collaboration 
through meaningful connections.  
 
Our summer event for families took place on June 20th at the Early Literacy 
Center in Carroll.  We had a morning and an evening opportunity for parents and 
their children to join in the fun of blowing bubbles, tasting some ice cream, 
exploring Peter Rabbit’s Garden and participating in music activities.   It was a 
beautiful, sunny day to be playing outside.  Fifty-five family members 
participated in this joy-filled celebration.  We are thankful to the wonderful staff 
at the Carroll library for sharing their amazing location with us.  In addition, we 
are grateful to the Fairfield County District Library for donating children’s books.  
Each family went home with a new book to read!  

             
 

              
 
4.9 Utilize the Play Project as a platform to guide and train Early Intervention 
and Forest Rose School staff to provide evidence-based services to families with 
children on the autism spectrum.  
 
On September 6th, Melissa Sherrer and Kim Leland gave a PLAY Project 
presentation to the Individual Support Coordinators and their team.  They 
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received positive feedback on their overview of services.  The goal of the PLAY 
Project is to support parents in developing a joyous relationship with their 
children with autism spectrum disorders.  It is the first developmental, 
relationship-based, parent training model with research results that show 
improvements in autism symptomatology. 
 
Our team is saying farewell to Kristin Garrabrant.  She has been a Developmental 
Specialist with the Early Intervention program since July of 2012.  Kristin has 
accepted a position with an organization in our community that helps single 
mothers obtain needed resources and support.  We will miss her genuine 
commitment to the families and our team of providers.   
 
We are currently interviewing applicants for two Developmental Specialist 
positions.  We plan on hiring someone to fill Kristin’s role serving families in 
Lancaster and the southern part of the county.  In addition, we will be hiring 
another Developmental Specialist to provide services and supports to families in 
the northern part of the county. 
 

Business Development & Gov’t Relations   David Uhl 
 
September is a month were things slow down in certain areas while other things 
sort of take-off.   September is a traditionally slower time at 150 West Main.  
This is a good thing after a busy summer.  We have had Fall offerings out for a 
few weeks now, and we are already researching Christmas offerings.   On 
November 1st, it is our goal to make 150 West Main the happ, happ, happiest, 
Christmassy place in all of Downtown.   We just completed our pre-holiday all-
staff meeting, and we will meet once again the first week of November to ensure 
that staff is ready for the Christmas rush.   It’s going to be a magical Christmas 
season at 150 West Main.  We hope you will stop in and see us!    
 
Speaking of our SPEs, we are once again humbled and honored at the 
announcement that Art & Clay on Main was named Best Walk-In Art Studio by 
Columbus Parent Magazine.  This is the 2nd year in a row we have received this 
top honor.  Additionally, Art & Clay was named Runner-Up again this year for 
Best Art Instruction, behind the Columbus College of Art and Design.  Pretty 
good company!    Please join me in congratulating Mitsi and her team at 150 
West Main on receiving these awards.   
 
The second class of the Fairfield County Board of DD Emerging Leaders Program 
has begun.  In September, 12 participants focused on identifying strengths, 
understanding personal responsibility, and exploring foundational leadership 
concepts.  Pete Moore, Chief of Staff with the Ohio Association of County Boards 
of DD, joined us to present some of his thoughts on leadership and personal 
responsibility.  It was a great day and a great kick-off to the year.   
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Speaking of Emerging Leaders, last year’s class of Emerging Leaders (now ELP 
Alumni) continues to meet and discuss how they want to make a difference in 
our agency.  They understand that things aren’t over just because they 
graduated from the program.   What a great group of leaders who desire to help 
Fairfield DD move toward its mission every day!   
 
Looking ahead to October, we will be hosting our 12th Community Leader Bus 
Tour.  Things will look a little different for this tour given the transitions at the 
OC.  We will be visiting 150 West Main, Discover U, and Project Search at FMC 
for this tour.   Seats are already filling up.  If you have any interest in joining us, 
please let me know.  It is a great way to see first-hand some of the great things 
the people we work with are involved in.   
 
150 West Main Street        Mitsi Niceswanger 
Art & Clay: 
Classes this month included a very popular “Tibetan Teapot”, a funky ceramic 
pitcher called “Pink Lemons”, and one of our new board art classes, “Welcome 
Home”.  We have tons of ideas to expand this new board art offering.  
 

              
 
Our final of 3 summer art camps for kids, was the second week of August.  This 
camp was collaboration with the Decorative Arts Center of Ohio, and the 
campers were such a creative, energetic, experience for this high energy bunch.  
We worked with campers to create a live action movie, teaching them all the 
fundamentals of small film making; Script writing and editing, costume design 
and creation, set design and building, filming and editing, lighting, sound and 
special effects - and all this individual skill building while working as a 
collaborative effort.  Kids moved between the two studios, and also spent a great 
deal of time outside throughout the downtown, as they 
filmed their live action movie.  On Friday, our final day of 
camp, we had a large turnout of families coming to view 

the finished product.  The kids 
were SO PROUD of their film. 
Thanks to local film artist Daniel 
King who partnered with 
Innerphase Video, this film was shown on the big screen 
on Saturday, just before the DDL Saturday night movie 

at Zane Square. 
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Square 7: 
Kyle Lewis, Dan Neeley, Kelly Vaughn, and newcomers Jess & Kurt, were our 
Friday Night Live Music performers in August.    We also began development for 
a new lineup of Fall custom crafted beverages, which you’ll be hearing about 
very soon.  Finally, we are doing more painting at 150 West Main in the next 
couple of weeks, particularly in and around the Coffee House area.  We have 
started using some new vendors this past month, as we continue to research 
where we can get the best prices and service.  We continue to look at how we 
can maximize efficiencies at S7 while also achieving our mission of bringing 
about a vibrant community.   
 
Hannah’s internship came to a close and Jamie started her internship. We knew 
immediately that this was going to be a success!  She is full of enthusiasm, and 
tells us daily how much she loves working here.  We are excited to see where 
Jamie lands post-internship, and to see her put her new skills into practice.   
 

Human Resources and Operations      Cindy Hillberry 
 
Human Resources:   
During the month of August interviews were held for the Individual Support 
Coordinator positions. New positions were posted for Professional Development 
Coordinator, Developmental Specialist, Individual Support Coordinator-
Employment Focused, and Educational Aide.  Rachel worked on getting all new 
hires for Forest Rose School setup with new hire appointments, background and 
registry checks as well as helped them to obtain their ODE certifications. She 
also worked on getting all current employees certifications updated for the start 
of the school year.  Policies and procedures are going through their annual 
reviews. 
 
Positions posted: Substitutes (FRS) 
 
Positions in the process of being filled: Individual Support Coordinator - 2 (SSA), 
Educational Aide (FRS), Individual Support Coordinator – Employment Focused 
(SSA), Professional Development Coordinator, Developmental Specialist – 2 
(FRS) 
 
New Hires for August:  

 
Jennifer Arbuckle, Educational Aide 
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Cheryl Howard, Educational Aide 
 
 
 
 
Bill Wamack, Educational Aide 
 
 
 
 
Leslie DeChellis, Educational Aide 
 
 
 
 
 
Stephanie Richardson, Instructor 
 
 
 
 
Kathryn Mariscal, Nurse 
 
 
 
 
 
Cassie Richardson, ISC Assistant 
 
 
 
 

 
Highlights from August Fairfield DD in Focus: 
Another successful year of No Limits tennis camp was finished in August. Every 
year the camp gets better and has more attendees. Looking forward to next 
year! 
 
Thank you to the crews who helped with the Lancaster Festival and getting our 
individuals out into our community. 
 
Holly’s Harps was held at Art & Clay on Main in July. Children received free harp 
lessons during the Lancaster Festival week. 
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Operations and Maintenance:      Kevin Rigsby 
New pump parts are ordered for the OC sprinkler project.  We will be scheduling 
a job meeting in the next few weeks.  I will then have a more detailed timeline 
of this project. The HVAC control system at the school is operating, but they are 
still working out some of the control issues. We have the 5 year internal sprinkler 
inspection scheduled for Sept. 12th at the OC. One of the support columns on the 
bus canopy at Forest Rose was damaged by a Liberty-Union bus (no structural 
damage).  Liberty-Union will be replacing the column. We are continuing our 
efforts to look at new ways to lower our energy costs, while maintaining great 
customer service and provide a safe and clean work place for our staff and the 
people we serve.  

 
Quality, Innovation & Planning      Ray Schmidt 
 
LPT Report: 

Week Total Trips

>10 Min

Window

Within 

Window

Trip Window 

Performance

Trip<60 

Minutes

Trips Over 

60 Minutes Performance %

# of Individuals

Served

1 507 92 415 82% 402 105 79% 63

2 384 75 309 80% 300 84 78% 61

3 391 87 304 78% 346 45 88% 61

4 366 76 290 79% 319 47 87% 60  
 
There were no recorded incidents this month, although LPT did have an accident 
with one of their buses, none of the people from our organization were on the 
bus at the time and nobody was injured. 
 
Provider Relations: 
Our provider relations meetings continue to go well.  This last month, Ray was a 
panel speaker along with Nate Kamban, Supt. Of Tuscarawas County, and Angie 
Finck of Licking County.  The subject was excellence in provider relations and we 
spoke twice last month.  The first presentation was at a joint symposium 
between the Ohio Private Resource Association (OPRA), and the 
Superintendent’s Association from the County Boards Association.  The 
presentations went well and followed the progress we’ve been making on our 
own provider network.  The second presentation was for the Primary Solutions 
Information Exchange conference.  There I presented again with my team on 
Excellence in Provider Relations, and then again in creating software that runs of 
data stored by Gatekeeper. 
 
CARF: 
We are deeply into the CARF mindset now, and we anticipate that our review will 
happen sometime in October or November.  Karissa and Mark have been dutifully 
meeting with each of our directors to coordinate our data grids and to make sure 
all is in place. 
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VR Day At DiscoverU: 
We had our first Virtual Reality day at 
DiscoverU last week.  The concept was simple; 
give some of the people we serve the 
opportunity to drive a car in a busy city, or fly a 
plane around San Diego.  The result was a lot 
of fun, and we believe the concept of using VR 
to aid in training has some real merit.  The 
young men using the system as a driving 
simulator were really impressive, and drove 
home the idea that many of the skills they may 
need if they go for a driver’s license can be taught and embellished using an 
inexpensive simulator like this. 
 
Training: 
We’ve been busy interviewing new employees for the position of Professional 
Development Coordinator, and we’ve had a great response from some very 
talented people.  Our hope is to have this position selected by the time of the 
board meeting. 
 
Finally, our 
preparations for 
our next all-staff 
training day this 
Friday, September 
15th.  We’re 
excited about the 
tracks of learning, 
and the material 
that will be shared 
by our presenters.  
Should be another 
fun day! 
 

 
 
 
 
 
 
 
 
 



35 
 

Marketing/Community Relations  Temple Montanez 
 
As summer rolls into fall, here is an update of ongoing projects. 
 
Digital Report to the Community:  
I have received a quote to pursue the online report and have put it into the 
budget for next year. A preliminary meeting is scheduled with the design team 
later this month. 
 
New Website for 150 West Main:    
Art & Clay/Square 7 is in the process of submitting a PO for the initial 
framework/transformation of the old site to the new site. This will be conducted 
by Martin Barker Design. I will provide the training to the 150 staff on working 
with the Square Space program. We have met about content and are now 
researching design elements. 
 
50TH Anniversary Employee Retreat:   
As a thank you to our employees and a celebration for 50 years as a county 
board, the extended leadership team is hosting an all-staff company picnic on 
Oct. 1. The response for attendance has been terrific! Currently, we are 
expecting more than 115 people for an afternoon of games, food and fun! 
 
United Way 2017 Campaign:  
A presentation was delivered to staff during the in-service day and WLOH 
generously donated gift certificate for various activities to be award as prizes in a 
drawing for people who turned in their pledge forms – with or without a 
contribution, the same day as the in-service.  In addition, a healthy number of 
staff participated in the Community Cares Day. I provided pizza as a thank you to 
those who volunteered. 
 
50 Years Campaign:   
Nearly half of our staff purchased t-shirts promoting our 50 years anniversary 
and have been wearing them proudly. As an incentive, we offered three dress-
down days to those who purchased the shirts. They are vibrant and eye-catching 
and definitely deliver our message. Currently, a time capsule is being assembled 
to be delivered back to OACB.  
 
Web Site Updates:   
In anticipation of our upcoming CARF visit, department heads have been working 
with Mark Geisler and me to ensure all necessary and compliant information is 
provided on each department page. I appreciate the help everyone has given me 
in completing these updates quickly. 
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Radio and TV:   
The TV show this month features a family who has had several children that 
receive services through the Early Intervention program. The radio show has 
featured guests from the upcoming Comedy Night fundraiser which will benefit 
two children whom we serve. Additional shows have reviewed Special Olympics 
activities and Fairfield DD updates. 
 
Dynamite Abilities Video:   
Beth Dillehay and I have just completed a short video about the Self-Advocacy 
group, Dynamite Abilities, which meets once a month at the Hope Center. The 
video will be used on social media and also as a recruitment tool for the group. It 
will be posted to our You Tube Channel this week. 
 
Community Engagement:   
I attended an informative and enlightening strategic planning meeting for the 
Salvation Army. [I am a board member]. As such, I received in-depth data 
pertaining to seniors and those with disabilities in Fairfield County gathered by 
Miami University Gerontology Center which I am anxious to share with senior 
leadership.  I also have been occupied with fundraisers for FMC Foundation and 
Keller Market and was recently asked to serve as the 2018 Vice President of 
Kiwanis and the 2019 President. As such, I am now in charge of scheduling all 
speakers and presentation for the group! So naturally, three Fairfield DD reps will 
be speaking before the end of December.  I also was recently elected to the 
Lancaster Festival’s Cameo Board and am volunteering for the FMC Cancer Run 
in October. 
 
Check Presentations:   
Forest Rose recently received at $500 check for the Knights of Columbus in 
Lancaster and Fairfield DD will receive a check this week from the Knights of 
Columbus in Pickerington. As you know, a large donation was made by the 
Lancaster Moose Club and a photo op will be set up soon! 
 
Community Outreach Team:   
A group of interested employees from SSA Department, Community Connections 
and QA are joining me in introducing, or re-introducing, as the case may be, 
Fairfield DD to the community. Our first effort will be to reach out to local food 
pantries and meet with their staff and volunteers. I am designing a take-away 
brochure as well for this mission.  
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